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PERSONNEL ITEMS 26-33

CERTIFICATED STAFF 26-29.

26.

27.

28.

29,

Recommended for Employment:
{Code = (R) Replacement; (TR) Temporary Replacement; (New) New
Position}

$

A.  Natalie M. Krempel (TR) 55,005
HSN+ ESL 3/17/2022%* - 6/30/2022 (Prorated)

B. HopelL.Serana | (TR) 50,005
IN+ Nurse Assistant 3/28/2022* - 6/30/2022 (Prorated)
*corrected contract start dates

Recommended Leave of Absence Requests:

A.  Employee #15427 Family 3/7/2022 - 3/8/2022
HSE Sped RR .

Retirements:

A.  Mary Beth Congilose 7/1/2022
ED Grade 5

B.  Maureen A. Hennelly 7/1/2022

- WAL Grade 4
C. JeanF. High 7/1/2022

IN Language Arts Gr. 6

Resignation:
A.  Richard W. Meyver, Ir. 5/14/2022
WD Grade 5

14



3/16/2022-
Page 15 of 15

SUPPQORT STAFF 30-32:

30.

31.

32.

33.

Cafeteria/Playground Aides:

A.

Recommended for Employment:
{Code = (R) Replacement}

Marie C, Caputo (R)
Cedar Grove 3/21/2022 —~ 6/30/2022

Technology Department:

A.

Resignations:

Jacob M., Berghout 3/26/2022
Tradesman - Computer
Service Technician

Transportation Department:

A.

$5,591.78
(Prorated)
(REHIRE)

Recommended for placement on the Bus Driver substitute list at a rate of

$22.50 per hour effective 3/17/2022:

Daniel Filip Edgar O. Rodriguez

Approval of Settlement Agreement with Employee #10838
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