APRIL 27, 2022

PERSONNEL AGENDA



BOARD OF EDUCATION
APRIL 27,2022

PERSONNEL ITEMS 1-28

CERTIFICATED STAFF 1-§:

1. Recommended for Employment:
{Code = (R) Replacement; (TR) Temporary Replacement; (New) New
Position}
: $
A.  Patricia A. Bidwell (R) 64,270
IN Basic Skills Math 4/28/2022 - 6/30/2022 (Prorated)
B.  Crystal M, Watkins (R) 58,105
ED Sped MD 4/28/2022 - 6/30/2022 (Prorated)
2. Recomlﬂended Change of Employment:
Change to.
A.  Kevin Raylman HSS Principal $153,000
HSN Assistant Principal 7/1/2022 - 6/30/2023
3.  Recommended Salary Adjustments:
$
A.  Michele L. Martini 9/1/2022 - 10/22/2022 +20,923.75
HSS Science (teaching two extra (prorated)
‘ periods per day)
B. Kelly A. Boyle 1/26/2022 - 2/9/2022 +11,836.88
HSN Math (teaching one extra (prorated)

period per day)



4/27/2022
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Recommended Leave of Absence Requests:

A. Employee #12022
SB Sped RR
B. Emplovee #12874
JAC Art
C. Emplovee #11219
IS Guidance Counselor
D. Emplovee #15427
HSE Sped RR
E. Emplovee #13975
IN School Nurse
F. Emplovee #14623
BWD+ Health/Phys Ed
G. Erﬁplovee #13390
HSE Art
H. Employee #12213
IN Sped RR
L Employee #13304
IS Sped LLD
Retireménts:
A. Ellen R. Dering
HSS Guidance Counselor
B. Catherine Kozlik

ED Kindergarten

Family
Family

Family |
Ext.

Family

Medical
Ext.

Maternity
Ext.
Family

Family

Family

7/1/2022

7/1/2022

3/14/2022 - 4/1/2022

3/28/2022

3/19/2022 - 3/25/2022

3/8/2022 (a.m.)*
3/22/2022 (p.m.)
3/28/2022 (a.m.)
4/1/2022

*revised from full day

4/1/2022 - 4/29/2022
6/1/2022 - 6/30/2022
4/7/2022;
4/12/2022

5/19/2022 - 6/30/2022

3/9/2022 - 4/14/2022
(revised leave end date)
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Retirements: (Continued)

C. Janine M. Lange 7/1/2022
IN Assistant Principal

D.  Kristine A. Pallen 7/1/2022
ED Sped RR

E. William Ryan, Jr. 7/1/2022
HSN Industrial Arts/
Technology

F.  Pamela M. Stahl 7/1/2022
WS Sped RR

G. Leah S. Wilenta 7/1/2022
IE Science Gr. 8

Resignations:

A.  Geralyn A, Burley 6/30/2022
PB Grade 4

B.  Kristen M. Krusieski 6/30/2022
IE Math Gr. 8

C.  Melissa N. Lockhart 6/30/2022
PB Grade 1

D. Brittany M. Lynch 6/30/2022
IE Language Arts Gr. 6

E. Richard W. Meyer, Jr, 4/28/2022
WD Grade 5 -~ (revised date)

Certified Job Description: (Attached) -
A.  Recommend approval of the attached certified job descriptions:

JROTC Armyv Instructor
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8.  Transfers Effective for the 2021-2022 SY: (Attached)

STAFF FOR EDUCATIONAL PROGRAMS 9-12: - ==~ = -~ == =

9. AMERICAN RESCUE PLAN (ARP) Funded Program Approvals:

A.  Recommend approval for the attached list of employees to receive payment
under the American Rescue Plan (ARP) Funds for the school year
commencing 9/1/2021 - 6/30/2022.

10. ACCEL Extended Day Program:

A. Recommend approval for the attached list of ACCEL Extended Day
Program Instructors and Support Staff for the school year commencing
9/1/2021 - 6/30/2022.

11. Senior Credit Recovery Program Approval (Attached)

A.  Recommend approval for the attached list of Instructors to receive payment
under ESSER II funds for the school year commencing 9/1/2021 - 6/30/2022
for the Senior Credit Recovery Program.

12. ESL Basic Skills - Title ITI Program: (Attached)

A.  Recommend approval for the attached list of ESL Basic Skills Instructors to

receive payment under Title TII Funds for the school year commencing

9/1/2021 - 6/30/2022.

SUPPORT STAFF 13-24.:

13. Non Certified Job Description: (Attached)
A.  Recommend approval of the attached non certified job description:

Administrative Executive Secretary - Senior Employee Benefits Coordinator
Cafeteria Driver (Revised)




14.

15.

16.

4/27/2022
Page 5 of 13

Secretarial Services:

A. Recommended Change of Employment:

R -Chanee to- S e e
Kathleen F. Aimes AES/Sr. Empl Bens Coor +$5 000.00
AES/Empl Bens Coor 7/1/2022 — 6/30/2023
Geralyn M. Gallucci AES/Supt's Confidential Secy ~ +$11,588.98

HSS Admin Asst. - TREA 7/1/2022 — 6/30/2023
B. Recommended Change in Salary:

Susan M. Nelson 7/1/2022 — 6/30/2023 +$2,500.00
AES/Asst Supt's Confid. Secy

C. Recommended leave of absence requests:

Employee #16611 Family 5/30/2022 — 6/30/2022

Special Services —
Administrative Secretary

D.  Transfers Effective for the 2021 — 2022 SY (Attached)

Day Care Paraprofessionals:

A. Recommended for placement on the substitute list at a rate of $14.00 per
hour effective 4/28/2022.:

Rosa Peters
Special Education Paraprofessionals:

A. Recommended for Employment:
{Code = (R) Replacement}

Toni Barroqueiro (R) $20,976.00
ED Tier I Paraprofessional 5/2/2022 — 6/30/2022 (Prorated)
Kamryn K. Nevard (R) $18,300.00
ELC Tier Il Paraprofessional ~ 5/16/2022 — 6/30/2022 (Prorated)
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16. Special Education Paraprofessionals: (Continuéd)

A.  Recommended for Employment:
— {Code =(R)Replacement} -~~~ =~ =~~~ oo

Janet B. Pompei (R) 18,300.00
ND Tier II Paraprofessional ~ 3/21/2022 — 6/30/2022 (Prorated)
Nicole L. Ragusa (R) $20,976.00
ED Tier I Paraprofessional 5/2/2022 — 6/30/2022 (Prorated)
Dawn M. Rotella - (R) $18,300.00
ED Tier Il Paraprofessional ~ 5/20/2022 — 6/30/2022 (Prorated)
‘Madison E. Shear (R) $18,300.00
ELC Tier I Paraprofessional ~ 5/2/2022 — 6/30/2022 (Prorated)
Katerine M. Vaiana (R) $18,300.00
ELC Tier II Paraprofessional ~ 5/2/2022 — 6/30/2022 (Prorated)
Yamillet M. Whitledge (R) $18,300.00
ELC Tier II Paraprofessional ~ 5/2/2022 — 6/30/2022 (Prorated)
Recommended Change of Employment:
Change to: _
Renee J. Ajello JAC Tier I Paraprofessional +$2,676.00
WD Tier I 4/28/2022 — 6/30/2022 (Prorated)
Paraprofessional

C. Recommended leave of absence réquests:

Employee #11739 Family 5/6/2022 — 5/31/2022
HA Tier I Paraprofessional
Employee #15217 Family 4/8/2022 — 5/6/2022

SB Tier II Paraprofessional



16. Special Education Paraprofessionals: (Continued)
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Recommended leave of absence requests:

Emplovee #16169 Family

CG Tier I Paraprofessional

Employee #16763 Medical
BWD Tier II Paraprofessional :
Retirements:

Cheryl A. Basile 7/1/2022

HSE Tier I Paraprofessional

Deborah A. Haydu 7/1/2022
IN Tier I Paraprofessional

Debra A. Matey 7/1/2022
JAC Tier I Paraprofessional '

Christine D. Picard 7/1/2022

ND Tier I Paraprofessional

Ivy R. Tashjian 7/1/2022
IN Tier 1 Paraprofessional

17. Cafeteria/Playgrounﬂ Aides:

A.

Recommended for Employment:
{Code = (R) Replacement}

Demi M. Manochio (R)

3/17/2022 — 5/2/2022

4/28/2022 — 5/5/2022

$5,591.78

Joseph A. Citta 5/2/2022 - 6/30/2022 (Prorated)

Recommended Leave of absence requests:

Employee #1 0111 Personal
East Dover

3/24/2022 —3/28/2022
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17. Cafeteria/Playground Aides: (Continued)

B.

Recommended Leave of absence requests:

- Employee #11293 Medical - -- - -4/25/2022.—6/30/2022 -
Walnut Street
Employee #14776 Personal 5/9/2022 — 5/271/2022
Cedar Grove

- Emplovee #16088 Medical 4/4/2022 — 6/30/2022
Walnut Street
Employee #16730 Personal 4/25/2022 — 4/29/2022
South Toms River
Employee #16746 Medical 4/11/2022 — 4/14/2022
Hooper Ave
Emplovyee #16744 Personal 4/25/2022 — 4/28/2022
Washington Street

Recommended for placement on the substitute list at a rate of $13.00 per
hour effective 4/28/2022:

Jayne Posadas -

18. Custodial Department:

A.

Recommended for employment and approval to attend training to receive
Black Seal/Low Pressure License to be reimbursed upon issuance of license
at a cost of no greater than $462.00:

Zejadin Bojko (R $39,127.83
PB Night Custodian Supervisor  5/12/2022 — 6/30/2022 (Prorated)

Recommended for placement on the substitute list at a rate of $15.53 per
hour eftective 4/28/2022:

THomas Costanza

- Vincent DeMaio Jr.
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18. Custodial Department: (Continued)

19. Food Services Department:

A.

- Retirement:

Johnny M. Jenkins
ND Night Supervisor

Resignations:

Glénrov A. Rochester
CG Custodian -

Nelson D. Stelevich
HSN Night Custodian

- Andrew D. Wilcock
James Street Custodian

4/1/2022

4/4/2022

3/29/2022

4/9/2022

Recommended for placement on the substitute list at a rate of $13.00 per

hour effective 4/28/2022:

Zo_ila Robles
Nina N. Schisler

- Alexzandra Y. Wa,qnef

Recommended leave of absence requests:

Emplovyee #14254

HSN Cafeteria Worker

Emplovee #14646
IS Cafeteria Worker

Embplovee #15185

SB Cafeteria Worker

Family 3/29/2022 — 4/1/2022
Family 4/1/2022 — 4/3/2022
Ext.

Family 3/14/2022 — 4/24/2022



19.

20.

21.

22.

4/27/2022
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Food Services Department: (Continued)

C.  Resignation:

Pamela N. Saunders 4/28/2022
IS Cafeteria Worker

D. Retirement:

Antonia Souto 7/1/2022
HA Cafeteria Worker

E. Termination:

Employee #16383 4/8/2022

Grounds Department:

A.  Recommended for Employment:
{Code = (R) Replacement}

Christopher J. Fowler (R) $33,000.36
Groundskeeper 5/16/2022 — 6/30/2022 (Prorated)

Maintenance Department:

A.  Recommended leave of absence requests:

Employee #15376 Family 1/24/2022 — 4/14/2022
Tradesman — Carpenter _ (Revised leave end date)
Security Department:

A.  Recommended leave of absence requests:

Emplovee #16239 Family 3/21/2022 — 6/30/2022
HSS School Safety Officer

10
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23. Technology Department:

A

Recommended for Employment:

. {COde: (R) Replac,ement},, . e — e e e e e e e a

Nicholas J. Cameron (R) $53,350.35
Tradesman - Computer 4/25/2022 — 6/30/2022 (Prorated)
Service Technician

Resignations:

David R. Holt Jr. 4/28/2022

Tradesman — Computer
Service Technician

24. Transportation Department:

A,

Recommended for Employment:
{Code = (R) Replacement}

Dawn D. Smith (R) $25,864.00
Regular Bus Driver 4/28/2022 — 6/30/2022 (Prorated)

Recommended change of employment/hourly changes:

Change to:
Florence D. Manning Asst. Trans. Supervisor $55,000.00
Interim Asst. Trans. 4/5/2022 — 6/30/2022 (Prorated)
Supervisor
George J, Signore Regular Bus Driver (8 hrs) ~ +$5,969.00
Sped Bus Driver (6.5 hrs) 4/27/2022 - 6/30/2022 (Prorated)

Recommended Leave of absence requests:

Employee #14450 - Family 4/25/2022 — 6/30/2022
Sped Bus Driver
Employee #14728 Family 3/20/2022 — 4/10/2022

Sped Bus Aftendant Ext.
' 11
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24. Transportation Department: (Continued)
C. Recommended Leave of absence requests:

~Employee #16318 -Family - - ——4/25/2022 —6/5/2022
Regular Bus Driver

D. Recommended for placement on the Bus Driver substitute list at a rate of
$22.50 per hour effective 4/28/2022:

Cortney G. Baldwin Alicva E. Kent
Scott E. Blaess Charles W. Williams III
Brittney L. Clifton :

E. Recommended for placement on the Bus Aide substitute list at a rate of
$13.00 per hour effective 4/28/2022:

Debra S. Harney

F.  Suspension w/o Pay:

Employee #15681 41412022 — 4/8/2022

G.  Resignations:

Cinthia Alexandre 9/1/2021
Regular Bus Driver

Tracy A. Nardiello 4/4/2022
Asst. Trans Supervisor

Candice N. Pickens 4/9/2022
Sped Bus Attendant

H. Retirements:

Dominick Di Lea 7/1/2022
Sped Bus Driver
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24. Transportation Department: (Continued)
H. Retirements:
- Stephen C. Kreuger 7/1/2022
Regular Bus Driver
Linda Warnock Perri 7/1/2022
Regular Bus Driver
25. Extracurricular:
A.  Extracurricular New Club Recommendations:
HSE Bake Sale Club
HSS Film Club
B.  School Musical Recommendations & Payment Updates:
High School East:
Christopher T. Burbank Pit Orchestra | -$480.00
Joshua P. Melson Pit Orchestra | +$480.00
26. Summer Employment Recommendation:
A.  Extended School Year Program Supervisor effective 4/27/2022 - 8/9/2022
for a stipend of $5,000.00:
Kevin J. Huff
27. Substitute Nurses/Athletic Trainer/Secretaries/Administrators (Attached)
28.  Off Payroll Report (Attached)

13
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TITLE: JROTC Army Instructor

QUALIFICATIONS:

Required for the SAl (Senior Army Instructor Position)

+ Retired Army Officer for the SAl (Senior Army Instructor) position
« Bachelor's Degree in a field of choice

Required for the Al (Army Instructor)

» Retired Noncommission Officer for the Al (Army Instructor) position
« Associates Degree in a field of choice

Applicants for either position must have an Army JROTC Certification (refer to website —
https/fiwww. usarmyijrote.com/).

REPORTS TO: Building Principal/Superintendent and/or his/her designee

JOB GOAL: Motivate students to become better citizens. Provide students with
appropriate learning activities and experiences designed to help them fulfill their potential for
intellectual, emotional, physical, and social growth. Enable students to develop competencies
and skills to function successfully in society.

PERFORMANCE RESPONSIBILITIES:

L ]

The SAl is the department chairperson and chief instructor of the JROTC unit. The SAI
will be responsible (e.g., maintaining good relations with school authorities). Warrant
Officers and non-commissioned officers may also serve as SAls if he/she possesses a
four-year degree (the degree requirement may not be waived).

The SAl, in coordination with the senior school official, will establish standard operating
procedures relating to the administration, contro!, and training of JROTC Cadets. These
procedures will cover the appointment, promotion, and demotion of Cadet Officers and
noncommissioned officers. The SOP must be approved by the senior school official.

The SAIl will:

1.

Hw

Manage and conduct the JROTC unit according to school rules, regulations, and
policies.

The SAl will advise school authorities on policy and regulation changes within CCR 145-
2.

Maintain good relations with school authorities, faculty, and the student body.

Conduct a public affairs effort in the local area middle and elementary schools, among
schoot and community officials, civic groups, parent-teacher groups and other individuals
or groups, designed to further the understanding of JROTC, the school and the Army.

Enroll students in JROTC and support school officials while executing the curriculum and X

the integrated extra-curricular activities. _ § i’
Prepare weekly training schedules. W’«ﬁl |
Maintain contact with parents of all Cadets experiencing academic or behavioral M& Vv
problems. ‘ {1\3( .
Ensure JROTC unit areas are neat and orderly; current chain of command photos, A1

Cadet creed, core abilities and mission statement are present; and all sensitive items are
secured.

v
.Y

)

4
L
e‘t g
)}J

A



9. Ensure instructors share teaching responsibilities. No instructor is exempt from teaching
a fair-share of the LET POI. Instructors should teach by expertise and preference in
subject areas, rather than strictly by LET levels. All instructors (SAl/Als) are responsible
for teaching the JROTC curriculum.

10. Maintain a current copy of DA Form 3126 and/or DA Form 3126-1, a completed service-
learning checklist/rubric, a current copy of a bond/insurance certificate, and required
JUMS reports.

11, Maintain accountability of all equipment, IAW AR 710-2, including items requiring formal
accountability (i.e., air rifies), informal accountability (i.e., clothing) and durable items
costing $5,000 or less (i.e., automation, computers, audiovisual), but still requiring
property accountability. Failure to properly account for government property could result
in pecuniary liability or adverse action. If negiigence is probable, the instructor must
initiate a DD Form 200, Financial Liability Investigation of Property Loss (FLIPL). Refer
to AR 735-5 for instructions. ' :

ANNUAL EVALUATION: Performance of this job will be evaluated annually in accordance with
New Jersey State law and the provision of the board’s policy on evaluations.

Adopted by: Toms River Regional Schools
Date:
Revision:



Certified Transfer List 8
2021-2022 School Year

From:

To:

. Gonzalez, Marilyn R.

CG - Grade 3
11-120-100-101-009-1200

EDE - Grade 2
11-120-100-101-008-1200

. Phillips, Meaghan E.

ELC - Nurse Assistant
11-000-213-104-014-1200

HSN - Nurse Assistant
11-000-213-104-022-1400

. Rutter, Amanda

WD - Sped Resource Room
11-213-100-101-006-0100

WD - Grade 5
11-120-100-101-006-1200

. Simon, Ellen R.

HSN - Nurse Assistant
11-000-213-104-022-1400

ELC - Nurse Assistant
11-000-213-104-014-1200

oo

. effective 05/02/22
. effective 04/28/22
. effective 04/28/22
. effective 04/28/22




Toms River Regional Schools

Rachel Cieala
Director of Etementoary Cuarriculum
1144 Hooper Avenue, Toms River, NI O8753
{732 505 — 5500 x500052 Fax: (7323 244 - 7003
HYPERLINK "mailtorcicalal @irschools.com”
roscali Lasirschoots cam

TO: Cara DiMeo
Assistant Superintendent for Curriculum & Instruction
a )
FROM: Rachel Cic zi%)
Director of entary Curriculum
RE: American Rescue Plan-Class Coverage Cafeteria

Board of Education Meeting
April 27, 2022

DATE: ~ March 30, 2022

Board of Education approval is needed for the attached staff members to be paid
under American Rescue Plan for Payroll dates 02-11-2022 through 03-26-2022

C: W, Doering
Payroli
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Toms River Regional Schools

Rachel Cicala
Director of Elementary Curriculum

1144 Hooper Avenug, Toms River, NJ 087353
{732) 505-55040 X300052 Fux {732) 244-T003
reicaladgitrschonls.com

TO:! Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

L
FROM: Rachel CEcai@««{_,/'
Director of Elementary Curriculum

RE: AMERICAN RESCUE PLAN (ARP) - EXTENDED DAY PROGRAMS
Board of Education Meeting
April 27, 2022

DATE: April 8, 2022

Board of Education approval is needed for the attached staff members to be paid for
extended day programs under the American Rescue Plan for the school year
commencing September 2021 through June 2022.

Account: 20-487-100-101-040-2122-999
American Rescue Plan funded (voucher paid)

Attachment

Cce: W. Doering
Payroll



Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

Board of Education approval is needed for the program and instructors below:

Rate of pay: $42.71/session (teachers), $20/week teacher planning (where applicable),
$13.00/session (paraprofessionals)

Staff

School

Program

Susan Wallace

Beachwood Elementary

Extended Day Math Tutoring

Lisa C'Donnell

Beachwood Elementary

Extended Day Math Tutoring

Suzanne Krean

Beachwood Elementary

Extended Day Math Tutoring

Michele Martone Beachwood Elementary Art Club
Sue Wallace Beachwood Elementary SEL Club
Paul Brush Beachwood Elementary Fitness Club
Sue Krean Beachwood Elementary Brain Game Ciub

Rebecca Lunn

Beachwood Elementary

Science Ciub

Denise Cameron

Beachwood Elementary

Engineering Club

Rebecca Dobiesz

Beachwood Elementary

Nutrition Club

Jenn Meyer Beachwood Elementary Garden Club

Lisa Wilhelm Cedar Grove Elementary Intramurals
Joanne D'Amico (sub) Cedar Grove Elementary Intramurais
Kristal Matthews (sub) Cedar Grove Elementary Intramurals
Kristal Matthews Cedar Grove Elementary intramurals
Joanne D’Amico (sub) Cedar Grove Elementary Intramurals

Sarah Cummings

East Dover Elementary

Character Club & Girls on
the Run (sub)




Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

School

Program

Amy Naecker

East Dover Elementary

Girls on the Run

Brianna Renna

East Dover Elementary

Girls on the Run

Beth Pokorny

East Dover Elementary

Girls on the Run

Amanda Rosa

East Dover Elementary

Girls on the Run

Kaila Conboy East Dover Elementary Girls on the Run
Amy Casais East Dover Elementary Girls on the Run
Robert Paramonte East Dover Elementary East Dover Literary & Art

Magazine

Beth Pokorny East Dover Elementary Math Club

Elissa Depugh East Dover Elementary Math Club
Erin Frantantoni East Dover Eilementary Leadership Club

Danielle Christopher

East Dover Elementary

Kindergarten Summer Kick Off

Diane Gmitter

East Dover Elementary

Kindergarten Summer Kick Off

Cathy Kozlik

East Dover Elementary

Kindergarten Summer Kick Off

Tracy Fournier

East Dover Elementary

Kindergarten Summer Kick Off

Julie Heise

East Dover Elementary

Kindergarten Summer Kick Off

Elissa Depugh

East Dover Elementary

Kindergarten Summer Kick Off

Melissa Mascera

East Dover Elementary

Kindergarten Summer Kick Off

Joy Holman -

East Dover Elementary

Kindergarten Summer Kick Off

Lauren Azzolini

East Dover Elementary

Kindergarten Summer Kick Off

Kevin Cassidy

East Dover Elementary

Kindergarten Summer Kick Off




Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

School

Program

Kelley Madensky

East Dover Elementary

Kindergarten Summer Kick Off

Robert Paramonte

East Dover Elementary

Pungeons & Dragons Moming
Club

Kevin Cassidy

East Dover Elementary

Intramurals Gr. 3-5

Michelle Cusick

East Dover Elementary

Intramurals Gr. 3-5

Matt Schultz Hooper Avenue Elementary Hooper Huskies Chronicles
Newspaper Club
Ruane Narvaez Hooper Avenue Elementary Intramurals

Kenneth Rose

intermediate East

Math Tutoring Program

Josephine Pissott

Intermediate East

Math Tutoring Program

Allison Boucher

Intermediate East

Math Tutoring Program

Brittany Schoneman

Intermediate East

Math Tutoring Program

Catherine Able

Intermediate East

Math Tutoring Program

Amy Sabatino

Intermediate East

Math Tutoring Program

Christine deRouville

Intermediate East

Math Tuforing Program

Laura Lee Yacullo

intermediate Last

Math Tutoring Program

Denise Xigues

Intermediate East

Math Tutoring Program

Claire Gardner

Intermediate East

Math Tutoring Program

Jena LeRiche

Intermediate East

Math Tutoring Program

Jona Meyers

Intermediate East

Math Tutoring Program

Kathieen Kelly

intermediate East

Math Tutoring Program




Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

Staff

School

Program

Kristen Krusieski

Intermediate East

Math Tutoring Program

Susan Hubert

Intermediate East

Math Tutoring Program

Tana Walsh

Intermediate South

Tutoring Program

Shannon McEwan

Intermediate South

Tutoring Program

Kelly Milnicsuk

Intermediate South

Tutoring Program

Jeff Knight

Intermediate South

Tutoring Program

Daniela Benitez Toledo

Intermediate South

Tutoring Program

Michael McGivney

Intermediate South

Tutoring Program

Dana Rector

Intermediate South

Tutoring Program

Stephanie Kenny

intermediate South

Tutoring Program

Lisa Amador Intermediate South Tutoring Program
Laurie Weed intermediate South Tutoring Program
Riki Stone Intermediate South Tutoring Program

Tracy Evans

Intermediate Sbuth

Tutoring Program

Susie George-Horn

intermediate South

Tutoring Program

Tamara Lee

Intermediate South

Tutoring Program

Christine Black

North Dover Elementary

Reader’s Theater Club

Kelly Hali

Pine Beach Elementary

Girls on the Run

Sheila Bowden

Pine Beach Elementary

Spring Walking Club

Domenica Mayerhson

Pine Beach Elementary

Spring Walking Club




Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval

April 27, 2022
Staff School Program

Chrissy Lotter South Toms River Elementary Girls on the Run

Robin Marra Walnut Street Elementary Homework Club
Christine Haug West Dover Eiementary Extended Day Math Support
Megan Poskay Waest Dover Elementary Extended Day Math Support
Danielle Koeppen West Dover Elementary Extended Day Math Support
Cara Cangelosi West Dover Elementary Extended Day Math Support
Amanda Rutter West Dover Elementary Extended Day Math Support

Nanci Scollan West Dover Elementary Girls on the Run




Toms River Regional Schools
Rachel Cicala
~ Director of Etementary Cwrriculunt

1144 Hooper Avenue, Toms River, N1 08753
{732y 505-5500 X500052 Fax: (732) 244-7003
reicalagatrschools, com

TO: Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

FROM:
Director of Elementary Curriculum

RE: AMERICAN RESCUE PLAN (ARP) - EXTENDED DAY PROGRAMS
Board of Education Meeting
April 27, 2022

DATE: April 6, 2022

Board of Education approval is needed for the attached staff members to be paid for
extended day programs under the American Rescue Plan for the school year
commencing September 2021 through June 2022,

Account: 20-487-200-104-040-2122-999
American Rescue Plan funded (voucher paid)

Attachment

Cc: W. Doering
Payroll



Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

Board of Education approval is needed for the program and instructors beiow:

Rate of pay: $31.00/session (teachers), $13.00/session (paraprofessionals)

Staff School Program
Sue Wallace Beachwood Elementary | One School, One Book Facilitator

Jennifer Meyer

Beachwood Elementary

One School, One Book Fadilitator

Heather Heydon

Beachwood Elementary

One School, One Book Facilitator

Chelsea Brady

Citta Elementary

Scholar Book Club

Kasey Klag

East Dover Elementary

Summer ParaPRO Training

Jamie Sebastian

East Dover Elementary

Summer ParaPRQO Training

Lisa Testa

East Dover Elemnentary

Summer ParaPRO Training

Andrea Price

East Dover Elementary

Summer ParaPRO Training

Toni Barrogueiro

East Dover Elementary

Summer ParaPRO Training

Stacey Zonin

East Dover Elementary

Summer ParaPRO Training

FPamela Ching

East Dover Elementary

Summer ParaPRO Training

Maria Zanetti

East Dover Elementary

Summer ParaPRO Training

Brianna Renna

East Dover Elementary

Summer ParaPRO Training

Alyssa Marsh

East Dover Elementary

Summer ParaPRO Training

Kaitlyn Dowd

East Dover Elementary

Summer ParaPRO Training

Ellen Marics

East Dover Elementary

Summer ParaPRO Training




Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval

April 27, 2022
Staff School Program
Karen Ligouri East Dover Elementary Summer ParaPRO Training
Olivia Decker East Dover Elementary Summer ParaPRO Training
Nicole Ragusa East Dover Elementary Summer ParaPRO Training
Hanna Heyazen East Dover Elementary Summer ParaPRO Training




TO:

FROM:

RE:

DATE:

Toms River Regional Schools
Rachel Cicala
Director of Elementary Cwrriculum

1144 Hooper Avenue, Toms River, NJ 08753
{732} 305-5500 X500052 Fax: (732) 244-7003
reicalafntrschools.com

Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

3|
Rachel Cicala ™

Director of Elementary Curriculum

AMERICAN RESCUE PLAN (ARP) - HIGH SCHOOL SOUTH
Board of Education Meeting
April 27, 2022

April 12, 2022

Board of Education approval is needed for the attached staff members at High School
South to be paid for extended day programs under the American Rescue Plan for the

school year co

mmencing September 2021 through June 2022.

Account: 20-487-100-101-040-2122-999
American Rescue Plan funded (voucher paid)

Aftachment

Cc: W. Doering

Payroll



Toms River Regional Schools

American Rescue Plan Program
Board of Education Approval
April 27, 2022

The Board of Education approval is needed for the program and instructors
below:

School: High School South
Program: Look In Program

Rate of pay: $65.00/session

Staff:
Christine Scherm | Ricky Maldonado
Kate Rankin Ellen Dering
Rich Stratton Kristen Waldron
Jaclyn Starr L aurino Vacca

Ron Signorino Jr.




0

Toms River Regional Schools

Rachel Cicala
Director of Elementary Curriculum
1144 Hooper Avenue, Toms River, NJ 08753
(732) 505 — 5500 x500052 o Fax: (732) 244 - 7003
rcicalali{@trschools.com

To: Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

From: Rachel Cicala
Director of Elementary Curriculum

Re: ACCEL EXTENDED DAY PROGRAM - APPROV@/

Board of Education Meeting
April 27, 2022

Date: April 1, 2022

Board of Education approval is needed for the attached ACCEL Instructors for
the school year commencing September 2021 through June 2022. Under this
program, staff may work up to 4 days/week at $42.71 per hour. They will have a
prep 1 time per week at $20.00. Salaries not to exceed $4,140.00.

Account; 20-483-100-101-034-2021-999- ESSER Il funded (voucher paid)

Andrea Froberg Citta
Sherry Newman Citta
Philip Walsh Walnut Street
Tori Rizzitello _ Wést Dover
i‘,/‘ | %M,/’l
el /;/M‘z“i ﬁ 5 4
\V‘g&\ v Ny {?'/
jer i i S e \}“;‘
C:  W.Doering Y
Payroll

Basic Skills 21-22\Board ApprovalsACCELTeachers



Toms River Regional Schools

Rachel Cicala
Director of Elementary Curriculum
1144 Hooper Avenue, Toms River, NJ 08753
(732) 505 - 5500 x500052 e Fax: (732) 244 - 7003
reicalal@trschools.com

To: Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

From: Rachel Cicala SW}
Director of Ele ary Curriculum

Re: SENIOR CREDIT RECOVERY PROGRAM — APPROVAL
Board of Education Meeting
April 27, 2022

Date: March 13, 2022

Board of Education approval is needed for the attached Instructors for the school
year commencing September 2021 through June 2022. The Senior Credit
Recovery program will run from April 4, 2022 — June 3, 2022 at $42.71 per hour.

Account; 20-483-100-101-034-2021-999— ESSER I funded (voucher paid)

High School South
Nicole Carr

John Miller

Deirdre Sayegh

Belinda Joyner

High School North

Dana Piscal ‘
Mindy O'Conner g /,%x;; A
Ann Gural \}X‘é "

Kit Tidwell '

Danielle Melillo
Annjanette Youngbicod
Valerie Mackin

Terri Ann Sullivan
Basic Skills 21-22\Board ApprovalsSeniorCreditRecovery



Toms River Regional Schools

Kyle Seiverd

Nicole Marics

Ashley Cranston
Catherine Rosenberg
Anne Marie Caulfield
irahina Pacheco

Lisa Dowd

Jody Parchment

Robin Demand

High School East
Mike Coppinger
Erin Cosentino
Katie Medina
Brooke Schiling
Christina Gregus-Bowker
Alyson Brenner
Amanda Gregorek
Jamie Tesoro
Kyle Sandberg
Jonathen Knight

fer
C: W. Doering
Payroll

Rachel Cicala
Director of Elementary Curriculum
1144 Hooper Avenue, Toms River, NJ 08753
(732) 505 — 5500 x500052 @ Fax: (732) 244 - 7003
reicalal{@trschools.com

Basic Skills 21-22\Board ApprovalsSeniorCreditRecovery




Toms River Regional Schools

Rachel Cicala
Director of Elementary Curriculum
1144 Hooper Avenue, Toms River, NJ 08753
(732) 505 — 5500 x500052 e Fax: {732) 244 - 7003
reicalal@trschools.com

To: Cara DiMeo
Assistant Superintendent for Curriculum & Instruction

From: Rachel Cica’fa Q};’/}

Director of Blempentary Curriculum

Re: ESL BASIC SKILLS TEACHERS - REVISION
Board of Education Meeting
April 27, 2022

Date: April 12, 2022

Board of Education approval is needed for the attached ESL Basic Skills
Instructors for the school year commencing September 2021 through June 2022.
Under this program, part-time/non-contracted instructors will work 4 days/week at
$125/day.

Account: 20-241-100-101-000-0020 — Title Il Funded (voucher paid)

Name School Not to exceed
Karen Rowe Citta & North Dover Elementary $14,875.00
Amanda Bower Cedar Grove Elementary $14,875.00

Account: 20-231-100-101-004-0046-999 — Title | Funded (voucher paid)

Name School Not to exceed
isabel Scala Walnut Street Elementary $14,875.00
Sy
A
ims . ‘;}&ﬁg/ o ; f oy
C:  W.Doering YN ah o
Payroll JiEW

Basic Skills 21-22\Board Approvals\ESL Basic Skills Teachers
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TITLE: AES — SENIOR EMPLOYEE BENEFITS COORDINATOR
QUALIFICATIONS:

1. Hig.h school diploma or equivalent training; bachelor's degree in related field preferred

2. Adequate experienée as determined by the Board in the employee benefits, health care

and/or related industries

3. Excellent word processing and computer skills

4. Kndwledge of automated office equipment and efficient office procedures

5. Excellent teEephoné skills and ability to communicate effectively

6. Required criminal history check and proof of U.S. citizenship or resident alien status

REPORTS TO: Superintendent/Assistant Superintendent/Business Administrator

JOB GOAL:

To serve as a confidential Administrative Assistant with regards to employee benefits and
health insurance

DUTIES AND RESPONSIBILITIES:

1.

10.

11.

Maintains a complete and organized filing system, as well as a set of locked confidential files
Processes incoming correspondence
Places and receives telephone calls

Assists in compiling data and preparing reports required by law, administrative code and
board policy

" Administration of employee benefit and health insurance plans and related records,

including census database, employee enrollments in benefit plans (new hires and open
enroliments), employee terminations from benefit plans- including COBRA process

Assists with Chapter 78 insurance deductions billings for employees off-payroll, Medicare
reimbursements (based on a former Early Retirement Program), as well as addressmg
questions and i Issues regarding bills for benefit plans

Administers district Flexible Spending Account and maintains related records

Administers district Sick Bank requests and usage process per district policy

Maintains confidentiality of assigned work

Performs in the capacity of senior employee benefits coordinator by occasionally
supervising, assisting and training other employees in the department under the direction of

the Superintendent/Business Administrator or hls/her designee

Assumes other duties as necessary as prescribed by the Superintendent/Assistant

Siuperintendent/Business Administrator or his/her designee. SR V”C



AES - SENIOR EMPLOYEE BENEFITS COORDINATOR (Continued)

ANNUAL EVALUATION: Performance of this job will be evaluated annually in accordance with New
Jersey State law and the provision of the board's policy on evaluations.

Employed on a 12 month basis

Adopted by: Toms River Regional Schools

Date:4/27/2022
Revision: '




TITLE: CAFETERIA DRIVER
QUALIFICATIONS:
1. High School Dipioma or Equivalent

10.

11.

Must possess a legal driver’s license and meet state/local requirements for vehicle operators
Warmn and understanding attitude toward children

Communicate effectively and maintain cordial relationships with food service employees and all
other district staffmembers

Ability to read and write English
Ability to follow oral and written instructions
Ability to reach, bend, stoop, wipe, push, pull and perform repetitive motions

The physical ability to lift and carry items weighing up to 50 pounds up and down stairs 100% of
the time

Ability to do mathematical calculations

Must be clean and neat in appearance, follow uniform policies set forth by the School District and
local Health Officials

Required criminal history background check and proof of U.S. Citizenship or legal resident alien
status

REPORTS TO: Food Service Director; Superintendent and or his/her designee

JOB GOAL:  To provide safe transport of goods to preparation sites and service locations, and ensure

compliance with district, state and federal regulations.

PERFORMANCE RESPONSIBILITIES:

Represents the departmentin a courteous, efficient, and friendly manner in all customer and
employee interactions.

Adheres to sanitation and safety standards in compliance with Health Department, HACCP, and
Bio-Security policies.

Maintain a clean and sanitary service vehicle; communicate vehicle problems to Food Service
Director and Transportation Department.

fl
- | | . f@"‘z\
Responsible for delivery and pick up of food and supplies to schools by desighated time. ﬁ
Responsible for delivery, set-up, and retrieval of special event orders as assigned. QJ\V Q*
Responsible for the compilation of daily food orders and paperwork from Lead Workers.

Responsible for transporting district deposits in a safe and secure manner.



CAFETERIA DRIVER (Continued)
8. Assistin ordering, receiving and inventorying supplies as necessary.
9. Maintains required forms asassigned.
10. Must attend scheduled meetings and trainings relative to job responsibilities.

11. Shall perform other duties as assigned by the Food Service Director consistent with this job
description.

12. Perform any other tasks assigned by the, Superintendent and or his/her designee,Assistant
Superintendent of Schools, Business Administrator or their designee, where circumstances
prevent assignment through the chain of command described herein.

ANNUAL EVALUATION: Performance of this job will be evaluated annually in accordance with New
Jersey State faw and the provision of the board’s policy on evaluation of non-certified staff.

Employed on & 10 or 12 Month basis, based on district needs.

Adopted by: Toms River Regional Schools
Date: 3/16/2016

Revision; 8/27/2019

Revision:

04/27/2022



Secretary Transfer List /A/@

2021-2022 School Year

From:

To:

1. Doss, Tracie

AES - Supt's Confidential Secretary
11-000-230-105-061-000

AES - Employee Benefits Coordinator
11-000-251-105-061-000

2. Hill, Patricia S.

IN - Admin Assistant - TREA
11-000-240-105-016-1300

HSE - Admin Assistant - TREA
11-402-100-105-023-1400

3. Stotler, Tara R.

IN - Admin Assistant - TREA
11-000-218-015-016-1300

IN - Admin Assistant - TREA
11-000-240-105-016-1300

1. effective 07/01/2022

2. effective 03/23/22

3. effective 03/23/22




BOARD AGENDA ( =7
April 27, 2022
SUBSTITUTE SECRETARY

SUBSTITUTES CERTIFICATION

1. Ms. Samantha J Buniak Secretary(Pending)

Page 1
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April 27, 2022

OFF PAYROLL

Ackefman, Jennifer R.

Tier IT Paraprofessional
Hooper Avenue Elementary

March 28, 29, 2022

Adesso, Sandra D.

Cafeteria, Playground Aide
Cedar Grove Elementary

March 24, 25, 28, 2022

Adlin, Judy K.

Tier I Paraprofessional
Joseph A. Citta Elementary

March 22%, 2022

Algor, Erika L.

Sped Bus Attendant
Transcom West

March 10%, 21, 29%, 2022

Amoresano, Maria L.

Tier I Paraprofessional
Cedar Grove Elementary

March 8, 31, 2022

Amzler, Alexa D.

Tier II Paraprofessional
Beachwood Elementary

March 7, 8, 28, 29%, 30, 2022

Arcia, Nigel A. Day Custodian March 14, 2022
High School East
Areizaga, Kristina Tier IT Paraprofessional March 21, 2022
Silver Bay Elementary
Banner, Kyle W. Social Studies Grade 8 March 22, 28, 30, 2022
Intermediate North April 1, 2022
Bartlett, Jillian F. Cafeteria/Playground Aide February 22, 2022
West Dover Elementary March 4, 9, 15, 16, 2022
March 22, 24, 30, 31,2022
Beck, Linda J. Cafeteria/Playground Aide March 28, 29, 30, 31, 2022
West Dover Elementary April 1, 2022
Brunson, Westley J. Night Custodian March 25 — 31, 2022
East Dover Elementary April 1, 2022
Cascio, Kathleen A. Sped 1D March 24, 2022
North Dover Elementary

Colella-Flanagan, Gabrielle J.

Tier II Paraprofessional
Hooper Avenue Elementary

March 7, 9, 15, 23, 24, 2022

Cooper, Melissa J.

Grade 1
North Dover Elementary

March 21, 2022

Cordisco, Catherine

Sped Paraprofessional
High School North

March 14, 2022

Courvoisier, Michaela R.

Sped Bus Attendant
Transcom West

March 8%, 17, 23, 2022

Cryan, Victoria A.

Tier II Paraprofessional
Joseph A. Citta Elementary

March 25%, 2022

Curry, Saundra D,

Tier II Paraprofessional
High School East

March 21 — 25, 2022

Last printed 4/6/2022 8:43:00 AM



Davey, Heather A,

Grade 4

March 30, 31, 2022

North Dover Elementary April 1, 2022
Dellabella, Denise M. Tier Il Paraprofessional March 21, 24, 2022
North Dover Elementary
Demott, Michelle E. Cafeteria/Playground Aide March 8, 11, 22, 23, 29, 2022

Walnut Street Elementary

Donaldson, Jazmin A.

Tier II Paraprofessional
Joseph A. Citta Elementary

March 8, 9, 10, 16%, 22, 2022

Dugan, Sarah E, Math Grade 6 March 29, 30, 31, 2022
Intermediate North April 1, 2022

Falcetano Jr., Joseph Custodian March 9, 17, 28, 31, 2022
High School East

Fenton, Shannon A.

Tier II Paraprofessional
Early Learning Center

March 7, 9, 17, 2022

Ferraiolo, Tonia M.

Tier II Paraprofessional
Beachwood Elementary

March 15%, 2022

Fuchs, Michele Tier 1T Paraprofessional March 7, 2022
East Dover Elementary
Gerlach, Bonnie M. Tier 11 Paraprofessional March 8, 2022

Silver Bay Elementary

Gillon, Lori J.

Cafeteria/Playground Aide
Walnut Street Elementary

March 14, 16, 17, 21-31, 2022
April 1, 2022

Gregory, Andrea N.

Kindergarten
Pine Beach Elementary

March 11, 2022

Guerrero, Mindy P.

Tier IT Paraprofessional
Early Learning Center

March 15, 21 — 25, 2022

Hawthorne, Jill

Art

March 9%, 17%, 24%, 2022

High School North April 1,2022

Hawtin, Jacqueline C. Secretary March 25, 28, 2022
Intermediate North

Helstowski, Dean A. Sped SLE Instructor March 11, 14, 31, 2022
High School East

Kasnowski, Laura A. Tier II Paraprofessional March 15, 31, 2022
Walnut Street Elementary April 1, 2022

Kurtz, Jessica M. Seience Grade 8 March 10, 15, 2022

Intermediate South

Levy, Mary A. Cafeteria/Playground Aide March 10 — 18, 30, 2022
Walnut Street Elementary

Lombardo, Kathleen V. Tier II Paraprofessional March 7, 21 — 25, 2022
Silver Bay Elementary

Madensky, Kelley A.

Vocal Music
East Dover Elementary

March 22, 2022

McEwan, Leslie A.

Speech Language Specialist
Early Learning Center

March 18, 30, 2022

McKenzie, Alexander N.

Night Custodian
High School North

March 8§, 9, 16, 2022

2

Last printed 4/6/2022 8:30:00 AM




Milley, Donna M.

Sped Resource Room
Silver Bay Elementary

March 7, 2022

Obenshine Jr., John H. Regular Bus Driver March 14, 16,2022
Transcom West

Pagliuca, Ashlee M. Tier II Paraprofessional April 1,2022
Hooper Avenue Elementary

Peters, Rosa Tier I1 Paraprofessional March 29*, 2022
Early Learning Center April 1, 2022

Pissott, Josephine P.

Math Grade 6
Intermediate East

March 25 — 30, 2022

Pujia, Donna J.

Tier II Paraprofessional
Walnut Street Elementary

March 15, 2022
April 1, 2022

Quinn, Jennifer D.

Science

April 1,2022

High School North

Schafer, Michele D. Tier II Paraprofessional March 21 — 25, 2022
Intermediate North

Schule, Lauren T. Math Grade 7 March 14, 17, 2022
Intermediate North

Simon I, Robert Night Custodian March 30, 2022

Intermediate South

Springall, Margaret A. Tier 11 Paraprofessional March 14-18, 2022
Intermediate North

Stever, Laura Tier II Paraprofessional March 8, 11, 14, 24, 2022
High School North March 29, 30, 2022

Swaney, Sayward H.

Tier 11 Paraprofessional
South Toms River Elementary

March §, 2022

Todd, Jennifer I..

Sped Resource Room
Walnut Street Elementary

April 1*, 2022

Tripodi, Caroline M.

Tier II Paraprofessional
Joseph A. Citta Elementary

March 18, 21, 2022

Tropiano, Jacqueline P, Tier II Paraprofessional March 7, 2022
High School North
Wilcock, Andrew D. Custodian Aprit 1,2022

Maintenance James Street

* Half Day

3 Last printed 4/6/2022 8:30:00 AM




APRIL 27, 2022

EDUCATIONAL PROGRAMS
AGENDA



BOARD OF EDUCATION
APRIL 27, 2022

EDUCATIONAL PROGRAMS ITEMS 1-10

Application for Reimbursement of Professional Graduate Courses (Attached)
Donations:
A.  Recommend the attached be accepted with thanks.

B. Recommend approval to donate District bus no longer in use (#39 — zero
valued) as requested by the Borough of South Toms River (see attached).

Educational Acti\fity Requests (Attached)

Funded Programs (Attached)

A. Recommended approval of the attached Submission & Acceptance of the
American Rescue Plan (ARP) Homeless Children & Youth (HCY) II Grant
for the fiscal year 2022.

Graduate Reimbursement (Attached)

Homebound Instruction (Attached)

Student Services:

A.  Out-of-District Day Placement Requests (Attached)

B.  Approval of Settlement Agreement Regarding Student 1D #71431.

Recommended Professional Leave Requests (Attached)



4/27/2022
Page 2 of 2

9. Student Dual Enrollment Agreement:

A.  Recommend Approval of the attached MOU between The University of
 Delaware and Toms River High School South in which TRS will participate
in the Univeristy’s Horn Entrepreneurship (“UD Horn”) “EntreX Lab
Delaware” program for the Academic Year 2022-2023.

10. Student HIB Appeal — ID #48564



APRIL 27, 2022

EDUCATIONAL PROGRAMS
AGENDA

 ATTACHMENTS
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Birough of Drath Torns R

Incarporated May 2, 1927

Borough Hall, 18 Double Trouble Rd., South Toms River, NJ 08757
Telephone: 732-348-0403
Fax: 732-349-5266

March 2, 2022

Dr. Stephen Genco

Superintendent of Schools Toms River
1144 Hooper Avenue

Toms River, NJ 08754

Dear Dr. Genco,

Known as *“The Little Town With a Big Heart,” the Borough of South Toms River repeatedly confronts
deficiencies in it’s Borough head-on. Whether it is a Superstorm, a Pandemic, waterfront clean-ups, or
literacy, the Borough and it’s many volunteers find ways to improve it’s community. However, we are
only as strong as our resources; which is why we are reaching out to you.

Since April 10, 2020, South Toms River Mayor, Council, and Administration partnered with Fulfill
(formally the Momouth and Ocean Food Bank) to battle food scarcity by setting up a free food
distribution site at South Toms River Elementary School. As part of this volunteer effort for over 65
straight weeks, members of OEM, CERT. STRPD, STREMS, Manitou Park Vol Fire and other South
Toms River employees re-packaged “Crisis Boxes” to be transported to dozens of families.

Now, coming out of the pandemic, the Borough is refocusing on literacy, and reintroducing it’s
Homework Club. Formed in 2019, the Borough partnered with two schools {South Toms River
Elementary and Donovan Catholic) to create an afterschool Homework Club, Everything about this
program is volunteer-based. The Homework Club is a once a week program whereby high school students
of Donovan Catholic are bused to South Toms River, and provide over 40 South Toms River Elementary
School students tutoring and homework assistance in a peer-to-peer relationship. The program is overseen
and staffed by the Mayor and Council of South Toms River in the South Toms River Recreation Building,

These community initiatives only scratch the service of the Borough’s needs, however truly serve as
examples of it’s willingness to help those in need. The Borough is in need of transportation to ensure
Borough-wide initiatives can continue. Therefore, the Borough is requesting 2 donation of a bus to our
worthwhile Borough. It would be greatly appreciated if you and your staff can be of assistance in this
matter, :

If you have any questions, please do not hesitate to contact my office.
Sincerely,

eph Kosteckd Y
Borough Adminisirator

YD)
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Educational Activity Requests 2021-2022

BOE Meeting: April 27, 2022

Trip Dates Trip#  School Name Destination Place City/State OVN Cost
0502722 81833 HS North Fred Astaire Dance Studio Manasquan NJ $225.00
05/16/22 81821 HS East Mutter Museum Phila. PA 30.00
05/25/22 81819 Washington Stre  Blue Claws Stadium Lakewood NJ $0.00
06/02/22 81927 HS North Middlesex County Callege Edison, NJ $425.00
06/18/22 0 HS East Smithsonian/historical sights Washington DC §0.00

Wednesday, April 13, 2022
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'T'oms River Regional Schools

,_ Joy Forrest
:Director of Special Education
1144 Hooper Avenue, Toms River, NJ 08753
© 7 (732) 505-5500 » Fax: (732) 505-1493
jforrest@trschools.com

Date: April 5, 2022

From: Joy Forres@

RE: Board Agenda Item: o
" Submission & Acceptance of ARP Homeless Children & Youth (HCY) II Grant

Requesting Board of Education approval for the acceptance of the application of funding
for the fiscal year 2022 American Rescue Plan (ARP) Homeless Children & Youth
(HCY) Il Grant application. The state of NJ requires Board approval to accept funds for

ARP. -

The ARP Homefess Children & Youth Grant award amount is as follows:

= ARP Homeless Il ($146,991.00) T

-JF/ID



Clase Printer Friend] y

. 29 5190 TOM -
Applicant: OgceBang S RIVER REGIONAL _ iARP Homeless II v|
App'lication ARP Homeless 11 - 00- : Project Period: 9/1/2021 -
Cycle: Original Application 8/31/2022

/
Contact L Allocation District Board
) Allocation X T Assuranc
Information ations Overview || Refusal of Funds || Authorization es

Board Authorization

Enter the date on which the applicant LEA's Board of Education has
authorized or will authorize submission of the current year
application/amendment. The board resolution must be maintained on file
for audit purposes.

The School District on |04/27/2022 jhereby authorizes the submission of the
American Rescue Plan (ARP) Homeless Children and Youth (HCY) II application for
Fiscal Year 2022, and accepts the grant award of these funds upon the subsequent
approval of the FY 2022 ARP-HCY II Application. ‘

& 1 certify that I have read all assurances inciuding the general assurances
contained in the LEA Central Contacts and that the programs and services
implemented under the grant program will be operated in accordance with all

such assurances.
3 1 also certify that the person submitting this application is either the Chief School

Administrator or is the designee of the Chief of School Administrator with
~ authorization by the Chief School Administrator to submit this application.
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Applicant: 22 3190 TOMS RIVER
PPItCANt:  pEGIONAL - Ocean

Application: ARP Homeless II - 00- " Project Period: 9/1/2021 -
Cycle: Original Application 8/31/2022

| ARP Homeless 11 ¥|
Printer-Friendly

Click to Return to GMS
Access/Select Page
Click to Return to Menu List / Sigh Out

Allocations

The application has been submitted. No more updates will be saved for the
application.

Consortium Administration

OShow most current data

ARE Homeless £F

Allocation ' 146991
Part A Neglected ] 0
Nonpublic Allocation : '
ReAllocated Curr 0
Year(+) ' _ '
ReAllocated Prior Year . 0
(+)
Release (-) 0
Total 146991
Carryover ‘ 0
Consortium '
Funds Received 0
Funds Contributed 0

Applicant
LEA/Member
Total Adjusted | ' 146991
Transfers:

Available for Transfer |




_ [Total Available

146991
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Apolicant: 22 5190 TOMS RIVER
ppltcant: L EGIONAL - Ocean

Application:ARP Homeless II - 00-
Cycle: Original Application

ARP Homeless II Vl

Printer-Friendly
Click to Return to GMS
Access/Select Page

Click to Return to Menu List / Sign Out

Project Period: 9/1/2021 -
8/31/2022

Budget Summary Instructions

The application has been submitted. No more updates will be saved for the
application.

Uibiect noiiril
LG Enshruntion
100-100 Salaries $0 $0
100-300 Purchased Services $0 $0
100-500 Other Purchased Services $0 $0
100-600 Instructional Supplies $0 $0
100-800 Other Objects " $0 $0
200 Supnoit Services
200-100 Salaries $0 $0
200-200 Benefits $0 $0
200-300 Prof and Tech Services $0 $0
200-400 Purchased Property Services $0 . %0
200-500 Other Purchased Services $146,991 $146,991|
200-600 Supplies and Materials $0 $0
200-800 Other Objects $0 $0
Indirect Cost Approved Rate 3.71200% :
200-860 Derived Rate 0% 30 $0
G40 Fac., Acg. and Construction Sar.
400-720 Building $0 $0
400-731 Instructional Equipment . $0 $0
400-732 Non Instructional Equipment $0 $0
524 Schoolwide |
520-930 Schoolwide Blended ] $0| $0
Frogram Administration
Program Admin $0 $0
Total $146,991 $146,991



Budgeted l - .
Total Available ' $146,991
Amount Remaining $0




 Cipse Printer Friendly Face

29 5190 TOMS RIVER

Applicant: o2 2o oot | ARP Homeless I1 v |
e . I ' o Printer-Friendly
lép;)lllfat:on.ABP-Homete§s II‘ - 00- :r;;ezczzl:'zer~l0d. 9/1/2021 Click to Return to GMS
ycC e.. Original Application /31/ Access/Select Page
Click to Return to Menu List / Sign Out

Non-Instructional Expenditures ' : . Instructions

The application has been submitted. No more updates will be saved for the
application,

Supporf Services (200) _

a. 200-300 Purchased Professional And Technical Services
b. 200-400 Purchased Property Services

c. 200-500 Non-Instruction Other Purchased Services

d. 200-600 Non-Instructional Supplies

e. 200-800 Non-Instruction Other Objects

Funds (Total Available: $146,991 Public Allocation: $146,991
‘ Total Budget: $146,991 Public Budget: $146,991
Total Budget Remaining: $0 Public Budget Remaining: $0

s;z E::wfis»amjmaw Descristion  [Public F”a‘_a? aimwéws Selate

Ohviset Coataaney Funas iine

200 500 v| Other vi 146991] 146991 170
Transportatio | - - Defraying
n cost to pay .

Total 146991 146991

‘ Celeulate Totals !n Addummds Fat oy ua
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GRADUATE REIMBURSEMENT
4/27/2022
Name Amount SY
DeRiggi, Matthew A $720.00 21-22
Sandberg, Kyle G $1,440,00 21-22
DI
i \ Vo E&j};!{w

rptGradReimbursement

Page | of |
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Toms River Regional Schools

John H. Green
Director of Student Services, Central Registration, and District Testing
1144 Hooper Avenue, Toms River, New Jersey 08753
Phone: 732-505-3500 Ext. 500301
Email: jgreen@trschools.com

To Dr, Stephen Genco, Interim Superintendent of Schools

From John H. Green, Director of Students Services, Central Registration, and Testing
Date April 8, 2022

Re: Homebound nstruction Students

Board approvat is respectfully requested for the following students to receive homebound instruction during the 2021-2022
school year.

StudontlD | Sehool
485657 ; HSS 117 2[28.’2_2_ 4127122 ‘Medical

prn

Grade Start Date | ~_End Date 3 __Reason (Med{AQmin)

46531 | HsS " 203022 | 424122 Administrative

_59008 HSN 10 ) 3/8/2;’2 i 3/15/22 Administrative
54.814‘ 7 IN 8 _ 2/28/22 3/31/22 Medical _
Cemsa | N i 8 | wme | a2 | Meded
Ceet7s . WAL | 5 | 3mm 6/20/22  Administrative

67104 H88 o 9 i 322 315022 ______v_rf_\dministrativewm
69714 HSE 10 2M14422 142z Administrative

“_-j__q__2639 ' 'HSE 9 a2 si6f22 | Medical
64812 “ .W'AL A 3 317122 4/5(22 , Medical
55394 “l-'.lSN ] 12 N - 3/9.’22 4/81'22 Medical
srs | SN |12 | zem | ez

Medical

esoo | WSN | 12| smm2 | emp2 | Megea
a0 | omss | 12| ez "75/51'2"2"_____ | Medcal
sae | Hss | 9 | 3wz | 4mse2 | Medeal
7 50581 HSE - 10 7 77 3}'71'22 31'18."22 a ‘ V ‘VMedicai
_____?4426 IN 8 3J'4J'22__ 3M0s22 s ngical
) 54483 -iN“ ] 8 B 7‘7“%/19/22 _3/16122 i Me_gi_cal
Csass - s |8 | amum | 3um Medical
ez | HSE 0 | w2 | amam | Medeal
) 49509“.““ e HSE b ,tl,ﬁﬁ,,h,m 7 2/251'22 B - éf;?5.0'22 7 N Medical o ~
__m___iG_?B_’c'>__w e H-.?E " - 12 _”331'1_4;'22 o ”glél22 Med}calm B __

51466 ] HSN 11 3/111'22 3/28/22 Medical
66633 b HAE 2 3/6/22 5/4122 - Medical
ey | WSE | 1| annma | apsma | Medeal
59581 e HSN ’ 10 N 311122 448122 - V Me;&i;;i o
esss | waL |4 | o2 | ez | Medeal

09937 e VAL 4 ) ez 311022 _ Medical
46138 HSS 12 315122 3131722 Medical




Toms River Regional Schools

John H. Green
Director of Student Services, Central Registration, and Distriet Testing !
1144 Hooper Avenue, Toms River, New Jersey 08753 |
Phone: 732-505-5500 Ext. 500301

Email: jgreen@trschools.com

HSS 12 a2 422
HSS 10 319122 5/8/22

Medical

Medical

v
H
{
H
i
i

HSS | 2122 | 502

b

55089 HSS o | 32 42 Medical

HSE 10 3/9/22 4/8/22 Medlcal

t

ese . mse | om | s | w2 Medea
seso  HWSE | 1| a2 | Sn3R2 | Medoal
5856 s |8 w2 | a2 | Medioal
- B v o
S0 1S 7 ez | anaz Medical
 ams . | HSE 10 317122 4114/22 Medical
esso | Wss | 12 | smme | 3pepz | Administaive

48857 1 HSN _ 10 3111/22 - 3Nef22 o
3/8/22 ) 3715422 Administrative

322 31822 Administrative
3/5/22 4114122 ~ Medical
322122

3/24/22 5/19/22

oa2122 | 426122

Administrative

3/28/22 Administrative
Medical
Medical o

REALLETN T B sz | oaps2 o Medcal
46085 HSS 2| 3k anzez | Medical
54864 IN 7 3422 41422 ~ Medical

0024 | HSE | 11 anam anaz2 | Medical N i
i HSE 10 3/16/22 4/14/22 Medical

s 3/23/22 3/30/22 Administrative
47543 | HSS 12 3/9/22 | 49f22 Medical 7
65482 HSN 12 3M7i22 | 415022 Medical

21122 41122

4]
w
o0
~
EN
I
V7]
(%2}
©

Adm irnrisrtrrative

9
9 sRY22 G222 Administrative
N o8 Az 418/22 Medical
2 _3izhiz2 33122 ... Administrative

50860 | HSN 10 3/8/22 4118122 Medical
48635 | WSS | ™ | aMeiz2 | atsi2z | Medical




Toms River Regional Schools

John H. Green
Director of Student Services, Central Registration, and District Testing
1144 Hooper Avenue, Toms River, New Jersey 08753

Phone: 732-503-5500 Ext. 500301
Email: jgreen@trschools.com

10

12

12

323122

S22

o182z

Medical

Medical

321122

2022022

3422

 Ah4f22

ez
56122

Medi

i

11

3/18/22

3/28/22

Y022 |
3022

4/5{22

L

 Medical

Administfativ_;_e

3/24/22

Administrative

12

3/25/22

L

516/22

Medical

41422

Medical

10

3M4i2z

4/14/22

Medical

ez

5/20/22

. Medical ,

722

4429122

Medical

318122

ShMgz2

a2

411422

Medical

4/4/21

Siapzt

Medical

yzsi2z.

3/30/22

Administrat;ye_

3/29/22

§/10/22

418122
4129122

Medical

3/28/22

6/23/22

3/23/22

4/22(22

4i5/22

B R

3/30/22

| Beszz

Medical

_sos21 HEN 10 3%z 422122 Medical
51286 HSN 10 iz S/6/22 . Medical |

Medical

50700 HEN " A2 ) ER022 L Medical ...
71928 1S 8 | es2 | &322 | Medical

Medical ...
_Medical
~ Medical -

L C

Administrative

41222

Administrative

3/30/22

4/12/22

Adminisfrative

4/8/22

4/286/22

Administrative

422122
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Toms River Regional Schools

Joy Forrest
Director of Special Services
1144 Hooper Avenue, Toms River, NJ 08753
(732) 505-5500 ® Fax: (732) 505-1493
jforrest@trschools.com

March 9, 2022

MEMO TO: Dr. Stephen Genco, Interim Superintendent { j /
FROM: /

Joy Forrest, Director of Special Services

BOARD AGENDA ITEM — April 27, 2022

We respectfully request the Board of Education approval for the following student placed QUT
OF DISTRICT for the 2021-2022 School Year program in a private day placement.

#54809
CLASSIFICATION: Emotionally Disturbed
PLACEMENT: Collier High School

PRO-RATED TUITION: $18,755.00

JF/ks A
Y

This student is classified eligible for special education and related services based on the criteria
of Emotionally Disturbed. This is a change in placement from Rutgers Day School.



7 jo T 93ed

ze/LT/v0
7T/LT/v0
TT/LL/70
Te/LT/vo
7T/LT/V0
Te/iefvo
T/ LT/v0
te/Le/vo
T/ LT/Y0
TT/LT/0
7T/LT/v0
TT/Le/vo
TT/Le/v0
e/ Le/vo
TT/LT/v0
Te/LT/vo
ze/Le/vo
T/ LTiv0

e/ Le/vo

_(ﬁ}
A

s r e e
ouzsy 304

A}

0'ed0t

00’009

00°009

00'8¢l

T4

00'0sT

0

00°6v9

o

N ‘voiwey
uczco\ESH:>

dmi flem

dm jlem

IN “doqaeH 333
‘looyds Y3y 1edeuseg
auluQ/enLIA
Auslanun ss281ny
ANSIDAIUNM HIBPIUON
sweaiq jo pIeld ¥t
vd ‘elydi2pe|iyd
289|100 D0
auyuo/eniiA

N ‘uyiweH

2321103 20

AlY SWO] ‘|910H UOLE|D
N ‘UINOWUCN
auwjuQ/|enMIA

§eaQ ay1 40} |00YIS N

UoiIED0T ANARDY

7e/L0/v0
72/10/S0-T1/%0
7e/sT/s0
ze/se/so
72/S0/10

T2/ L0/10
TT/LT/v0

7/€0 8 TT/Te/e0
ZT/T1/s0
72/80/v0
72/s0/s0
TT/LO/V0
7e/LT/vo
TT0T/LO/Y0
7T/0/v0
TT/L0/Y0
7/st/€0
72/81/50-91/50
77/50/%0

i SOUSMICAA

“8]y 01 21DWYIIY JO UV 3y 1-Apeaul

wes8o.14 uaweseuey Ajjoe, [euonedxnpl N
papun4 SUPad-Wnasniy sueaz dued a8y oju|
papun4 SUDUaJ-WNasNiy suea3 dwe) 33y ojul
3109 sAog |BuUOnEIIAU| 1BIPIIM

SouBWIOUD AlJjunWIWOY |euo1EINPY
Jewgam dd Adesayj yoseds

UOIIINPY SSAUIS JIXO] PSULICU| BWNRLL
diysmoj|a4 uoneaouu] N3LS N

Aeq pjai4 swealq jo pjRld

WINJ04 UOLLIINY |00YDS

SIS 2471 sopesD IPPHA 304 TN

Jeulgam (d Adesay) yosads

Apeay!

Aeq siaa4e) SHHIS 3)17 2pRID YIS

JUSWIPUSWY 1544 YL 73 BIPIIA [B1D0S

‘Suny (Y 9dU43U0D BI0YS

851107 A1010NpoJILY WalsAs Bulepay UOSHEM

uoneAIdsqo 15

213 JOUSHIOM

adns yiew SI'NIAI
ewisapel]  Seljloed
16 NSH

716 NSH

o1 asH

16 SH
yoeadsg "As9g "oads
150 Jyis

S VM

1-6 NSH
ijopang  CASS poed
9 Sl

yosads "As3s "ads

S GN

8L Ell
[ediduid SSH
€1-6 ISH

152 sl

9 3l
NSSY/HD  UOREDOT

o||ejiuad

oeAard

uawysIed

2

AS®3i0
YIRWRIN
12NN
DUINDO
3|IPAE]
Jsusp
auey|
Aemeuep
21194
oluessg
1881420
FEN LT
21D
auagLa)
ysnig
iamoug

By 3887

sisanbay aaeat (eUO

e
» Tege 't

JaYy3eaH
peq
Apor
eue(
[SEYIIAN
se|gnoq
SETHEEETy
3j|aueq
uag
uepsuyy
Aager
euiday
uaJnet
(eIl
Asunno)
=Y
ueng
euelq
Yavewies

weN 18/

judy “Aepsan]

s



7 J0 7 98ed Z20T ‘¢ Mdy ‘Aepsan g

7T/Le/v0 0 30 ‘Ay) ewoyepo  ZZ/ST/90-€1/90 3ouaIadx] BAISIWLW| NI LS WJed Yl uQ  SDUSPRS L Sl YHoMm  LIRYD
ze/LT/vo 0 200 7e/v0/v0 Aeq s1931e] S|IDS 2411 3pRID Y319 £-9 31 noyajom  dlRARN
zz/Le/v0 00'619 suluo/lenyiA  7Z/81/50-91/50 954n0) A1010NPONUE SHM 15D 31 zanbsejap  auljoue)
TT/LT/V0 0 Yos YsStH dm| pjoyaald 7Z/67/€0 aouR4a4u0) suterde) S2UAIBUOT dI0YS 11-6 NSH SEM TSI yaey
7T/Le/vo 0 YoS ysiH "dmy pioysai ze/fet/e0 2auzJa4u0) suleyded IS 116 NSH  J12jAns yuay
7T/Le/vo 0 N ‘YInOWUON 7z/5t/g0 SunesIN VIS 116 NSH  J3jAns T
NN\N.N\#O 0 wwmx_ou 20 NN\NH\#O SMIIAIDIU| n__n_m‘_mwOr_um 1931591y 'Y wwhoww JJuUePIND SSH Hels C>_um_.
TT/Le/v0 0 fN ‘uolaoulid 7Z/80/r0 UNSsW 291WWO) jeU0SIad pue Aadoid VIIN  JISNIN S IvH  duowls esr
T/ Lefvo 0 321G SIADO  TT/TT/S0-01/50 1UBWISS3SSY [LION SLADO SN NI 11950y uyor

epuzdy 308 1507 UOIEIDT AUAIZDY B3R dOUSHIOA Sl dOUSMIOAL  NSSY/YD  UCHEICT JWwel 1SET WBN 151l
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UNIVERSITY OF DELAWARE

HORN ENTREPRENEURSHIP

Memorandum of Understanding between
The University of Delaware and
Toms River High School South

July 2022-June 2023
(One-year Term)

This Memorandum of Understanding (henceforth referred to as “MOU") between Toms River High
School South {(henceforth referred to as “TRS”) and the University of Delaware (the “University” or
“UD") sets forth the terms and conditions for establishing a relationship in which TRS will participate in
the University’s Horn Entrepreneurship (“UD Horn”) “EntreX Lab Delaware” program for the Academic
Year (AY) 2022-2023. The University and TRS are separate and distinct entities. This MOU is limited to
the terms of this program.

By this MOU, TRS and UD Horn agree upon the following with regard to the “EntreX Lab Delaware”

program:
|.  Purpose:

i. To enhance the experiences and opportunities delivered to participants in TRS programs
for high school students. '

ii. To contribute to the development of post-secondary and career pathways for TRS
participants.

fii. To provide eligible TRS participants with college-level rigor, hands-on entrepreneurial
experiences, and college credits while earning high school elective credits.

iv. To leverage UD Horn’s investments in the development of world class youth
programming.

Increase the number of TRS students participating in dual enrollment, especially those
offered by UD Horn,

Increase post-secondary enrollment of TRS students at UD and other universities that
provide empowering educational programs that prepare students to thrive in a rapidly
changing world.

L
_/Mi,'ﬁ{/ ‘,&J ij
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lil. Terms and Conditions:
i. Program components.

The “EntreX Lab Delaware” program utilizes curriculum developed for ENTR101:
Entrepreneurship Experience, a 3-credit University of Delaware course, which is
described in the 2022-23 undergraduate course catalog as follows:
The course utilizes best practices for entrepreneurship education, which include
learning by doing, reflecting on experiences and emphasizing an evidence-based
entrepreneurship process, to provide students with a strong foundation of
entrepreneurship-related knowledge, skills and experiences. The relevance and
value of an entrepreneurial mindset and skillset in all organizational contexts,
including startups, established companies and social ventures, is also
emphasized.
The program will also provide:
= Professional development to a TRS teacher to prepare them to deliver the
program.
* An annual license to utilize UD Horn's proprietary curricular materials,
including an instructional guide and associated resources,

» Online course setup and ongoing instructional support.

* Opportunities for co-curricular enrichment through participation in the
Diamond Challenge for High School Entrepreneurs.

ii. Student eligibility and application process.

The program is designed for rising juniors and seniors with a cumulative GPA >=
3.0. However, any exceptional high school student recommended by TRS will be
eligible to participate in the “EntreX Lab Delaware” program. in making
recommendations, TRS shall not discriminate on the basis of race, color, religion
(creed), gender, gender expression, national origin (ancestry), disability, or
sexual orientation.

TRS will determine student eligibility in accord with the previous statement,
promote the program to eligible students and administer the application
process. '

The application process shall consist of distributing and collecting application
forms and program payments, The application form template will be provided by
UD Horn.

iii. Tuition, other costs, and co-curricular enrichment for AY2022-23.

TRS will actively promote participation in the “EntreX Lab Delaware” program
during AY2022-23. Tuition will be set at $500 per participating student for this
three (3} UD-credit program.

Horn Entrepreneurship will extend partial tuition scholarships to students based
on financial need as demonstrated by household size and income. Income
eligibility will be aligned to rates determined by the National School Lunch
Program. Students eligible for free meals will have tuition set at $95, and
students eligible for reduced cost meals will have tuition set at $250. Parents of
gualifying students will complete an online income verification form and receive
direct notification of their scholarship eligibility. TRS will also receive notification
of eligibility prior to, and in conjunction with, EntreX billing.
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TRS shall be responsible for the collection of tuition payments from program
participants. UD Horn will invoice TRS for the total cost of student tuition. This
cost shall be calculated based on the application forms submitted to UD Horn by
the deadline outlined below and TRS's certification of student eligibility for
discounted tuition. .

TRS shall pay a one time fee of $1,900 to cover all costs associated with initial
professional development and training costs for one instructor. in the event of
staff turnover, TRS shall be responsibie for covering the cost of any new
instructor’s professional development training for UD Horn certified delivery of
the program,

TRS shall pay an annual fee of $1,500 to cover all costs associated with on-going
professional development, online course setup, curriculum licensing and ongoing
instructional suppaort throughout the school year. NOTE: the annual fee enables
TRS to utilize all EntreX Lab course materials with all students enrolled in a dual-
enrollment eligible course section, irrespective of whether they are pursuing
University of Delaware {UD} credits. This fee will be waived if at least ten {10}
students apply to earn UD credits.

Student participants will be responsible for the cost of any required textbooks or
other course materials; UD Horn will ensure that the costs of required textbooks
and other required materials do not exceed $40 per student. TRS is welcomed to
cover these costs for students at its discretion.

iv. Other terms and conditions.

UD Horn reserves the right to remove any student from the program at any time.
An explanation for removal will be provided to TRS.

Once application forms have been submitted to UD Horn by TRS, no tuition
refunds will be provided to students for any reason. However, in the event that
{a) students withdraw from “EntreX Lab” within the first thirty (30) days
following the submission of their application form to UD Horn, and {b} TRS
notifies UD Horn of their withdrawal within this time period, UD Horn will issue a
commensurate credit to TRS that can be applied to tuition payments during the
following academic year.

IV. Roles and Responsibilities:
TRS shall:

Fully comply with the terms and.conditions noted in this MOU.

Actively market the program to eligible students. This includes meeting with all
interested TRS students and parents/guardians to clarify the program and
explicitly explain the college-level expectations.

Collect and submit program applications and tuition payments to UD Horn.
Designate a member of the TRS team to serve as a single point of contact for
administration of the terms and-conditions outlined in this MOU.

Act upon any feedback provided by UD Horn relative to the students and/or
program.

Provide feedback to the designated UD Horn contact, as needed.

Arrange transportation for participating students to/from their classroom
location to off-campus locations, as needed for field trips or special events.

3
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= |dentify a qualified instructor to deliver the provided course content in the
classroom {physical or virtual) at TRS and grade all required deliverables. The
instructor will be certified to deliver the EntreX Lab program for a period of one
calendar year following their successful completion of a required professional
development program offered by UD Horn. This certification will be
automatically renewed each year if/when any additional professional
development requirements are completed and UD Horn deems the teacher’s
performance in delivering the EntreX Lab program to be at least satisfactory.

UD Horn shall:

= Fully comply with the terms and conditions noted in this MOU.

= Finalize and communicate program specifics, including the content, key dates
and costs associated with the program.

= Designate a UD faculty member as the content provider for the course.

= Respond appropriately to feedback provided by TRS relative to the students
and/or program.

* Provide feedback to the desighated TRS contact as needed.

* Provide continuing education units to the TRS instructor for their professional
development clock hours.

V. Timeline

I,

vi.

vii.

viii.

July 1, 2022: The deadline for MOU execution.

August 2022-May 2023: Program execution, including professional development,
participant recruiting, completion of UD mandated paperwork and ExtreX Lab program
coursework, with participants receiving feedback/grades from their TRS teacher based
on UD Horn grading standards.

November 1, 2022: Fall deadline for student dual enrollment application forms and UD
QuickBios for the three (3) UD credit program.

December 1, 2022: Payments due for professional development, annual fee and
participating student tuition {Fall), as applicable. Payable to “University of Delaware”
and mailed to: Horn Entrepreneurship, ATTN: Carrie Fang, 132 E. Delaware Ave., Suite
100, Newark, DE 19711,

February 15, 2023: Spring deadline for student dual enrollment application forms and
UD QuickBios for the three (3} UD credit program.

March 15, 2023: Payments due for participating student tuition (Spring), as applicable.
Payable to “University of Delaware” and mailed to: Horn Entrepreneurship, ATTN: Carrie
Fang, 132 E. Delaware Ave., Suite 100, Newark, DE 19711.

May 20, 2023: Deadline for submission of all UD required deliverable grades to UD Horn
via the Canvas portal. :

June 2023: Participants presented with certificates of completion and instructions for
accessing their UD transcripts.

June 30, 2023: Deadline for program review and MOU renewal for subsequent academic
years,
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VI. Commitment to Partnership

i. The partners agree to collaborate and provide entrepreneurial opportunities to TRS
students with the intent of achieving the purposes and goals listed above.

ii. We, the undersigned, have read and agree to the goals, terms, conditions, roles and
responsibilities outlined in this MOU.,

Ms, Cara DiMeo, Assistant Superintendent of Schools
Toms River Regional Schools

DocuSigned by:
l D Freoman

Dr. Dan Freeman, Founding Director
Horn Entrepreneurship, University of Delaware




