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PERSONNEL ITEMS 22-27

CERTIFICATED STAFF 22-23.

22. Recommended Leave of Absence Requests:

A.

STR School Nurse

23, Retirement:

A.

Cristina C. Shaffery 3/1/2024

HSE Nurse Assistant (Pending State Approval)

SUPPORT STAFF 24-27:

24. Special Education Paraprofessionals:

A.

Rescind Employment Offer (Not Accepting Position):

Maria C. DeCandia (R)
BW Tier II Paraprofessional  3/4/2024 — 6/30/2024

Recommended change of employment:

Change to:
Rocio Fatula ED Tier II Paraprofessional

HA Cafeteria/Playground Aide  2/26/2024 - 6/30/2024

Resignations:

Domenica Mayersohn 3/1/2024
PB Tier II Paraprofessional

Employee #16064 Family 1/30/2024 - 2/22/2024

$20,081.00
(Prorated)

+$7,233.60
(Prorated)
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26.

27.
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Cafeteria/Playground Aides:

A.

Recommended for Employment:
{Code = (R) Replacement}

Elizabeth A. DiCicco (R) $5,961.11
Walnut Street 2/26/2024 — 6/30/2024 (Prorated)

(Re-Hire)
Meagan M. Wood (R) $5,961.11
Cedar Grove 2/26/2024 — 6/30/2024 (Prorated)

Recommended Leave of Absence Requests:

Emplovee #17033 Medical 2/28/2024 —3/13/2024

Cedar Grove

Recommended for placement on the substitute list at a rate of $15.13 per
hour effective 2/22/2024:

Annette Degregario

Food Services Department:

A.

REVISED Recommended for Employment:
{Code = (R) Replacement}

Kimberly A. Nastvogel (R) $10,803.98*
HSN Cafeteria Worker 2/22/2024 — 6/30/2024 (Prorated)
*Salary Change

Transportation Department:

A.

Recommended for employment to complete the probationary period:

Effective Dates:
Alicia M. Giraldo Sped Bus Attendant 3/16/2024 — 6/30/2204

15



27.

2/21/2024
Page 16 of 16

Transportation Department: (Continued)

B.

Recommended for employment beyond the probationary period:

Kyvle J. Carlisle

Keith W. DePhillips
Peter A. Dudley Jr.
Nicole A. Gibson

Dana A. Herrmann
James M. Maddalena Jr.

Amanda L. Maisano
Lilia Espana Pacheco
Thomas R. Riscoe
Jennifer A. Salage
Carlos J. Santiago
Kimberly Scrofani
Teddy Soto

Christa M. Tisch
Jacqueline A. VanArsdale
Susan B. Wilson

Sped Bus Driver

Regular Bus Driver
Regular Bus Driver
Regular Bus Driver
Regular Bus Driver
Sped Bus Driver

Regular Bus Driver
Regular Bus Driver
Sped Bus Driver

Sped Bus Attendant
Regular Bus Driver
Regular Bus Driver
Regular Bus Driver
Regular Bus Driver
Regular Bus Driver
Sped Bus Attendant

REVISED Suspension without pay:

Emplovyee #15184

Resignations:

Michaela R. Courvoisier

Sped Bus Attendant

2/13/2024 —2/21/2024

3/1/2024

Effective Dates:
3/3/2024 — 6/30/2024
2/16/2024 — 6/30/2024
3/16/2024 — 6/30/2024
3/24/2024 — 6/30/2024
2/16/2024 — 6/30/2024
11/23/2023 — 6/30/2024
3/23/2024 — 6/30/2024
3/3/2024 — 6/30/2024
11/28/2023 — 6/30/2024
2/16/2024 — 6/30/2024
3/2/2024 - 6/30/2024
2/16/2024 — 6/30/2024
12/2/2023— 6/30/2024
3/3/2024 — 6/30/2024
3/3/2024 — 6/30/2024
2/16/2024 — 6/30/2024
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PERSONNEL ITEM 28

Cafeteria/Playground Aides:

A.  Resignation (Change from Termination):

Employee #17366 2/7/2024
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EDUCATIONAL PROGRAMS ITEM 11

11. Funded Programs: (Attached)

A.  Recommend approval of the attached Teacher Climate and Culture
Innovation Grant Application funded by the New Jersey Department of
Education.
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TOMS RIVER REGIONAL SCHOOLS
OFFICE OF GRANTS AND COMMUNICATION

MIKE KENNY, COORDINATOR
1144 Hooper Avenue, Toms River, N} 08753
Phone: 732-505-5500 x500053 Email: mkenny@trschools.com

Submitted for Toms River Regional Board of Education: Submission of Grant Application

What: Teacher Climate and Culture Innovation Grant

Location: various schools

Primary applicant/team leader: Mike Kenny (primary applicant), team leader TBD

Audience: district teachers

Funding amount: $200,000

Grant period: May 11, 2024 through February 28, 2025

Funding Source: NJDOE

Application deadline: March 14, 2024

APPLICATION SUMMARY

New Jersey has prioritized the exploration of the challenges facing educators today in our schools. In
November of 2022, the Task Force on Public School Staff Shortages in New Jersey (Task Force) was
established pursuant to Governor Murphy’s Executive Order #309 to “develop recommendations to address
teacher shortages in school districts across the State.” One of the key recommendations from the task force
was targeted towards “reclaiming teacher time” through the investigation and implementation of policies and
procedures which reduce administrative paperwork and other tasks that pull teachers away from classroom
instruction, The Teacher Climate and Culture Innovation Grant is intended to actualize this key Task Force
recommendation.

Enter the date on which the applicant LEA's Board of Education has authorized or will authorize
submission of the current year application/amendment. 2/21/24 The board reselution must be
maintained on file for andit purposes.

I certify that I have read all assurances including the general assurances contained in the LEA
Central Contacts and that the programs and services implemented under the grant program will
be operated in accordance with ail such assurances.

I also certify that the person submitting this application is either the Chief School
Administrator/College President or is the designee of the Chief School Administrator/College
President with authorization by the Chiefl School Administrator/College President to submit this
application.




