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PERSONNEL ITEMS 23-37

CERTIFICATED STAFF 23-30:

23.

24,

Recommended for Employment:
{Code = (R) Replacement; (TR) Temporary Replacement; (New) New
Position}

3
A, Cara M, Ahmed ' (R) 69,130.00
HSN Social Worker 9/1/2026 - 6/30/2027
B.  Lindsay K. Camburn (R) 58,530.00
HSE Sped RR] *9/1/2026 - 6/30/2027
C.  Robert ], Fasano (R) 86,330.00
HSN Sped RR 9/1/2026 - 6/30/2027
D.  Rebecca L., Gechtberg (R) 59,330.00
WD Sped ERI 0/1/2026 - 6/30/2027
E.  Christopher T. Primiano (R) 58,530.00
SB Sped MD 9/1/2026 - 6/30/2027
F. Joshua A. Savage (R) 58,530.00
WD Sped MD 9/1/2026 - 6/30/2027
*Pending issuance of NJ teaching certificate
Recommended Change of Employment:
Change to: $
A.  Aimee R. Covolus 10/1/2026 - 6/30/2027 84,330.00

HSS Sped RR (Start Date)
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23.

26.

27.

28.
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Recommended Salary Adjustments:

A. Paul M. Brunner
HSN Sped RR

(R) 63,130.00
9/1/2026 - 6/30/2027

Recommended Degree Changes/Salary Adjustments effective 9/1/2026 -

6/30/2027:
From: To. $

A, Kaitlyn A. Covert BA BA+30 +1,800
PB Sped LLD

B.  Kaitlyn P. Reilly MA MA+30 +1,000
HSN Math

Recommended Leave of Absence:

A.  Emplovee #12105 Family 11/12/2026 — 12/23/2026
PB Grade 1

B. Employee #17813 Family 10/7/2026 - 3/7/2027
WD Sped MD Maternity 3/8/2027 — 3/25/2027

Resignation:

A.  Lauren M. Martin 10/12/2026
ND Speech Lang. Specialist

B.  Erica J. Mobilio 8/31/2026
HSN Sped RR (Revised End Date)

C.  Crystal M. Sullivan 10/17/2026

SB Sped MD
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29. Recommend Approval of the Resolution Authorizing Discretionary Sick
Leave Credit Upon Initial Employment Pursuant To N.J.S.A, 18a:30-3.2

30. Transfers Effective for the 2026-2027 SY: (Attached)

SUPPORT STAFF 31-36:

31. Recommend Approval of the Resolution for Non Bargaining Unit Employees
for the 2026-2027 SY (Attached)

32. Special Education Paraprofessionals:

A.  Recommended for Employment:

$
Gillian M. McDyer (R) 23,251.00
JAC Tier 2 Paraprofessional ~ 9/1/2026 - 6/30/2027
Faizah Swallick (R) 23,251.00
ED Tier 2 Paraprofessional 9/1/2026 — 6/30/2027
B. Resignations:
Patrick J. Jonkoski 8/13/2026

WD Tier 2 Paraprofessional

Dina R. LaNeve 8/19/2026
BW Tier 2 Paraprofessional

Amy L. Pietri 9/1/2026
IS Tier 2 Paraprofessional

33. Transfers Effective for the 2026-2027 SY: (Attached)
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34, Secretarial Services:

A.

Recommended for employment:
{Code = (R) Replacement}

Anne M. Crawford (R)
Community Education Secretary 8/24/2026 — 6/30/2027

Recommended Leave of Absence Requests:

Employee #17072 Family
ED CST Secretary

35. Food Services Department:

A,

Recommended for Employment:
(Code=(R) Replacement)

Aracely V., Huazo Huapaya (R)

WAL Cafeteria Worker 0/1/2026 - 6/30/2027
Lauren N. Ponzio (R)

HSE Cafeteria Worker 9/1/2026 - 6/30/2027
Frank J. Bopp (R)

HSE P/T Cateteria Driver 9/1/2026 — 6/30/2027
Resignations:

Vicki J. Giannetti 8/17/2026

WD Cafeteria Worker

Anthony Gigliotti 8/13/2026

IN Cafeteria Worker

$
34,711.00
(Prorated)

8/19/2026

$
10,465.65
(Prorated)

10,465.65
(Prorated)

$23,400.00
(Prorated)
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36. Transportation Department:

A.  Recommended Leave of Absence Requests:

Emplovee #17837 Medical 7/172026 - 10/25/2026
Sped Bus Attendant Ext.

B.  Recommended Change of Employment:

Change to: A
Dorothy B. McCombie Reg. Bus Driver +$10,514.00
Sped Bus Driver 9/1/2026 — 6/30/2027 (Prorated)

C.  Rescind Recommended Change of Employment:

Change to: 3
James M. Maddelena Sped Bus Driver +$14,286.20
Sped Bus Attendant 8/20/2026 — 6/30/2027 (Prorated)

D.  Recommended salary adjustments/hourly changes effective 9/1/2026 —

6/30/2027:
Revised
Title Hours $

Christine S. Coratti Sped Bus Driver 6.5 40,774.00
Maryann E. Dilea Sped Bus Driver 6.5 43,719.00
Beverly J. Guadagno Sped Bus Driver 8 51,383.00
Patricia Russell Sped Bus Driver 8 51,383.00
George J. Signore Sped Bus Driver 8 49,033.00
Dorothy E. Smith Sped Bus Driver 6.5 39,839.00

37.  Substitute Nurses/Athletic Trainer/Secretaries/ Administrators (Attached)
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A. RESOLUTION AUTHORIZING DISCRETIONARY SICK LEAVE CREDIT
UPON INITIAL EMPLOYMENT PURSUANT TO N.J.S.A. 18A:30-3.2

WHEREAS, N.J.S.A. 18A:30-3.2 provides:

Whenever a board of education employs any person who has an
unused accumulation of sick leave days from another school
district in New Jersey, the employing board may grant, not later
than the end of the first year of employment, part or full credit
therefor. The amount of any such credit shall be fixed by resolution
of the board uniformly applicable to all employees and subject to
the provisions of this chapter.

WHEREAS, the Toms River Regional Schools District Board of Education (“Board™)
wishes to adopt a resolution to grant sick leave transfer credit under N.J.S.A. 18A:30-3.2, subject
to the conditions identified herein,

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Toms
River Regional Schools District, in the County of Ocean, as follows:

l. Discretionary Eligibility Thresholds. Pursuant to N.J.S.A. 18A:30-3.2, the Board
shall, upon the written recommendation of the Superintendent of Schools, grant credit for unused
accumulated sick leave from a prior district to a newly appointed employee of the District,
provided the candidate satisfies all of the following prerequisites:

(a) The employee possesses a minimum of twenty (20) years of service credit
with the Teachers Pension and Annuity Fund (TPAF) immediately preceding
employment with the District; and

(b) The candidate maintained an accrued balance of not less than one hundred
(100) accumulated, unused sick leave days at the candidate’s immediate
prior New Jersey public school district, as verified by an official certificate
issued pursuant to N.J.S.A. 18A:30-3.3; and

(c) The candidate has not received financial payout, supplemental
compensation, or cash conversion for such accumulated sick leave days
from the prior employing board of education.

2, Maximum Transfer Cap, Any grant of sick leave credit authorized under this
Resolution shall be capped at seventy-five (75) accumulated sick leave days. In no event shall
any newly hired employee be credited with more than seventy-five (75) days, regardless of the
total balance accumulated at the candidate’s prior employing district.

3. Effective Date. This Resolution shall take effect immediately upon adoption by
the Board of Education and shall remain in place until rescinded by the Board of Education.
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Certified Transfer List
2026-2027 School Year

From To
Name Location |Title Position Charge to Location Title Position Charge to
Giammarco, Krisha ND Grade 4 11-120-100-101-007-1200-959 |ND Math Instructional Coach | See Agenda Attachment 12B
Grill, Timothy 1S Basic Skills 20-231-100-101-017-0176-999 |IS Language Arts Gr. 6 11-130-100-101-017-1300-999
Holmes, Kaitlin ND Grade 1 11-120-100-101-007-1200-999 |ND Grade 4 11-120-100-101-007-1200-999 1‘
Jacobus, Madison PB Grade 3 11-120-100-101-002-1200-999 |PB Grade 4 11-120-100-101-002-1200-99%
Marron, Emily SB Sped MD 11-212-100-101-010-0100-999 |PB Grade 3 11-120-100-101-002-1200-999
Martin, Lauren Speech ND 11-000-216-101-014-0100-999 |JAC Speech 11-000-216-101-013-0100-999
Pomara, Victoria ND Grade K 11-110-100-101-007-1100-999 |ND Grade 1 20-275-100-101-007-0020-999
Simon, Ellen ND Nurse Assistant |11-000-213-104-007-1200-999 [JAC Nurse Assistant 11-000-213-104-013-1200-999
11-120-100-101-002-1265-999
Smith, Shannon PB Grade 4 11-120-100-101-002-1200-999 |PB GT Interventionist 11-230-100-101-002-1208-999
Sullivan, Crystal Sped MD |SB 11-212-100-101-010-0100-999 [CG Sped MD 11-212-100-101-009-0100-999




)

Resolution of the Board of Education of the Toms River Regional Schools

Whereas, the Toms River Regional Schools Board of Education ("Board") employs two (2) staff
members who hold the title Food Service Driver; and

Whereas, the Board wishes to outline certain terms of conditions of their employment.

Now. thercfore, be it Resolved that, for the 2026-27 school year, the following terms and
conditions contained in the TRESSSAA "A" collective negotiations agreement shall be
applicable to Food Service Drivers: (i) Article 7; (ii) Article 9(A) and 9(B); (ii1) Article 10;
(iv) Article 12.

Article 12 of the TRESSSAA "A" collective negotiations agreement shall apply only to Food
Service Drivers employed in twelve (12)-month positions.



Name Location Title Position Charge to Location Title Position Charge to

Battaglio, Michelle Intermediate North  |Tier 1 Para 11-204-100-106-016-0100 |HS East Tier 1 Para 11-214-100-106-023-0100
Bodiwala, Bina Walnut Street Tier 2 Para 11-212-100-106-004-0200 |Cedar Grove |Tier 2 Para 11-212-000-106-004-0200
Bonassisa, Catherine |Intermediate South  |Tier 2 Para 11-000-217-106-017-0205 {Silver Bay Tier 2 Para 11-201-100-106-010-0200
Gerlach, Bonnie M. Cedar Grove Tier 2 Para 11-000-217-106-009-0205  |Silver Bay Tier 2 Para 11-201-100-106-010-0200
Pelinkovic, Mirsada Silver Bay Tier 2 Para 11-000-217-106-010-0205 |Fast Dover Tier 2 Para 11-000-217-106-008-0205
Rusin, Amanda L. Cedar Grove Tier 2 Para 11-216-100-106-009-0200 |Silver Bay Tier 2 Para 11-201-100-106-010-0200
Testa, Lisa A. Silver Bay Tier 1 Para 11-000-217-106-010-0205 |East Dover - |Tier 1 Para 11-000-217-106-008-0205
Voll, Kim M. Silver Bay Tier 1 Para 11-190-100-106-010-0100 |Cedar Grove |Tier 1 Para 11-105-100-106-009-0200




B AGENDA

August 19, 2026
SUBSTITUTE SECRETARY
SUBSTITUTES CERTIFICATION
1. Ms. Camille Doria Secretary(Pending)

2. Ms. Joy Rende Secretary(Pending)
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