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“Home of the Rockets” 
 
 

PRINCIPAL’S MESSAGE 
 
 
 
On behalf of the entire Intermediate East staff, I would like to welcome 
you. Our sincere hope is for you to have a positive and productive 
experience throughout your years here at Intermediate East.  

As we all know, the transition from elementary to intermediate school 
and from one school year to the next may result in apprehension. Our 
mission here at Intermediate East is to create a safe and positive 
learning environment where you can develop academically as well as 
socially. I encourage each of you to get involved in our extracurricular 
programs, athletic teams, and after school clubs. There is something 
here for everyone, and when you get involved, you meet people that 
share similar interests and develop lasting friendships.  

 
Our staff will not only educate you but challenge you every step of the way. Our TEAM (Together Everyone 
Achieves More) concept is our pride and joy here at East. Every staff member is here to continue your 
positive experiences in education and make you feel comfortable throughout your middle school years.  

 
I look forward to working with you as you challenge yourself this year. Your work ethic and determination 
will dictate your success. Do your best each and every day and never settle for less. Treat each person you 
meet with respect and dignity, the way you would want to be treated.  

 
Finally, be true to yourself and to the goals you have set. Persevere through any obstacle and you will have a 
rewarding and successful school year. 
 
Sincerely,  
Bryan A. Madigan 
Principal  
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SCHOOL ORGANIZATION 
 

Toms River Intermediate School East fosters academic growth through enhanced learning environments 
that incorporate the inter-disciplinary team approach and utilize curriculum in alignment with the New 
Jersey Core Curriculum Content Standards. These teams are called “cycles” and are comprised of the four 
core academic areas with an instructor for each area: language arts, mathematics, social studies, and science. 
In addition, students are given a wide range of exploratory offerings to build the bridge to the secondary 
level. 
 
SCIENCE 
 The science program at the intermediate level gives students a broad-based background in general science 
called for in the New Jersey Core Curriculum Content Standards. Areas of study include the scientific process, 
science and society, mathematical applications, technology, life science, chemistry, physics, earth science, 
astronomy and space science, and environmental studies. Students will participate in 
inquiry-based instruction where demonstrations and experiments take place in well-equipped science 
classrooms. 
 
OPT–OUT NOTIFICATION- SCIENCE 
During the study of Science in the Toms River Regional Schools, students may be exposed to certain 
experiments involving animals or the dissection of organisms. While the science department supports the 
position of the national Science Teachers’ Organization that “Carefully planned and supervised dissection 
activities can support substantive understanding of the structure, function and classification of organisms”, 
Toms River Schools emphasizes that each child has every right to ask for and be supplied with an alternative 
activity if their beliefs or sensibilities do not support this activity. According to C.18.A:35-4.24 & C.18A:35-
4.25, public school students have the right to refuse to participate in these activities and be provided with 
alternate education projects. Within two weeks of receipt of this letter, the law requires parents or 
guardians to notify the school of their desire to have their child exempt from participation in these activities. 
A copy of the law and a question and answer document are available at  
http://www.Nj.gov/njded/aps/cccs/science/resources.htm 
 
MATHEMATICS 
Interactive instruction in mathematics focuses on the cluster areas of number sense, geometry, 
measurement, algebra, statistics, and probability that reflect the New Jersey Standards. Goals of the program 
include strengthening problem-solving skills and developing better understanding and applications of math 
concepts. 
 
LANGUAGE ARTS 
The language arts program is designed to integrate the various study areas of reading, writing, speaking, 
listening, and viewing into one comprehensive unit of study. We fully acknowledge that today’s world 
demands that an individual be able to express himself verbally and in writing. Therefore, the goal is to 
assure continued growth in developing skills in oral and written communication. 
 
SOCIAL STUDIES 
The intermediate school social studies program includes United States history and world geography. These 
are general survey courses that include a focus on state and national government, citizenship, the 
Constitution, geography skills, and regions of the world. 
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ACADEMIC ACTIVITY 
“Academic Activity” classes will invite students to think critically as the engineering and “maker” mindset, 
productive struggle, independent reading conferences, and an overall deeper analysis of content is 
presented. This curriculum “raises the bar” and exposes students to a rich level of thinking providing 
enrichment to students at all levels. 
 
BASIC SKILLS INSTRUCTION 
Based upon standardized test results, some students will be identified for basic skills instruction offered in 
math and/or language arts. These students will benefit from supportive instruction within the class from 
specially trained teachers whose programs are adapted to meet the needs of their students. 
 
PHYSICAL EDUCATION 
Physical Education is required for all sixth, seventh and eighth grade students and consists of a variety of 
activities. Pupils are exposed to all the popular sports, individual and team games, tumbling, exercises, work 
or apparatus, dance, and formal calisthenics. Pupils must wear sneakers and gym clothes or other 
appropriate shorts. They should not participate in street clothes. The school does not assume responsibility 
for lost gym clothes and/or sneakers. Each student is given a locker and must take the responsibility for the 
security of his/her belongings. Students are not permitted to wear jewelry during physical education. 
 
HEALTHFUL LIVING  
Healthful Living meets five days a week for one marking period and is planned to assist the students in 
developing sound physical, mental, and environmental health and is required for all students. The health 
program concentrates on nutrition, drug and alcohol awareness, first aid, and other issues dealing with 
personal and community health. 
 
OPT-OUT NOTIFICATION- COMPREHENSIVE HEALTH AND PHYSICAL EDUCATION 
Under state guidelines and code all students are required to take health and physical education. However, 
pursuant to N.J.S.A. 18A:35-4.7, any child whose parent or guardian presents to the school a signed 
statement that any part of instruction in health, family life or sex education is in conflict with his conscience 
or sincerely held moral beliefs shall be excused from that portion of the course. Once notification from a 
parent of guardian has been received by the school, an alternate plan may be developed in either health or 
physical education. Should you need any further clarification, please don’t hesitate to contact the Supervisor 
of Health and Physical Education. 
 
EXPLORATORY 6 and 7 
These exploratory programs provide students with opportunities to experience technology, life skills, fine 
arts, and world language. 
 
EXPLORATORY 8 
The third year of the exploratory program enhances and builds upon the experiences and skills obtained in 
the grade six and seven programs including technology, life skills, fine arts, and world language. 
 
PERFORMING ARTS 
Students may elect to explore opportunities in the areas of vocal and instrumental music. The program 
introduces the student to vocal and instrumental performance-based activities. This program is an available 
option for students in grades six, seven and eight. 
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SCHOLASTIC EXPECTATIONS 

 
Each teacher has a right to expect the best. Report card grades, A+, A, B+, B, C+, C, D, and F, are awarded on 
the basis of ability and effort as applied within the class. Doing one’s best in every class, on every 
assignment, and studying for every test will usually assure passing grades.  
 
If a student is having difficulty in class, he/she should first discuss the problem with his/her teacher in that 
class. Teachers are available for assistance and guidance.  
 
Students can receive academic recognition for receiving excellent and above average grades during a 
marking period. 
 
HIGH HONOR ROLL 
Students who receive all academic and activity grades of A+ and A, with the exception of one B or B+ in an 
activity subject, shall qualify for the High Honor Roll for that marking period. 
 
HONOR ROLL 
Students who receive all academic and activity grades of A+, A, B+ and/or B, with the exception of one C in 
an activity subject, shall qualify for the Honor Roll for that marking period. Students who receive a 4 or 5 in 
the remark codes for behavior will not be eligible for honor roll. 

 
GIFTED AND TALENTED POLICY (Pinnacle Program) FILE CODE: 6171.2 

 

The district shall provide all gifted and/or talented pupils with programs for their basic education while 
encouraging optimum development of their special abilities. Programs shall be developed which stimulate 
pupils to participate constructively in, and contribute to, the activities of their school, community, and 
society.  
 
Such programs shall be designed in terms of the individual learning styles of each pupil as well as the 
capacity of a gifted pupil to create concepts, respond to stimuli in a unique and creative manner, develop 
higher levels of thinking and influence the behavior of others. 
 
Early discovery of a gift or talent is important. Special abilities and skills appear at different times 
throughout childhood development. It is essential for these pupils to be recognized on a continuing basis. 
 
The Superintendent shall coordinate development of criteria to identify gifted and/or talented pupils and 
present them to the Board for approval. 
 
EXCEPTIONAL STUDENT 
The Board of Education recognizes that within the student body there are students with exceptional abilities 
and talents. 
 
The Board of Education directs the faculty to diligently seek out the talented and exceptional students and to 
assist actively in the continuing development of such students. 
 
The Board of Education will consider, upon application and written recommendation of the teacher(s), 
counselor, area supervisor, guidance director and building principal, support and special consideration of 
the exceptional student. 
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ADMINISTRATIVE GUIDE 
Pursuant to the policy of the Board of Education on exceptional students, the following guidelines are 
promulgated: 
 

1.  It will be the responsibility of appropriate members of the professional staff to identify and 
recommend for Board consideration those unique pupils who would be eligible for consideration 
under this policy. In order to be considered for financial subsidy under this policy, the student must 
demonstrate exceptional abilities and talents by attaining an A average in courses taken in the 
proposed program area with no grade lower than a C in all other subject areas. 

2.  Any program to be considered under this policy must be of the type that is beyond what is offered 
in the school district and must be a planned instructional experience related to a specific subject 
offering. 

3.  No financial subsidies will be granted for experiences which occur during the regular school year. 
4.  The Board of Education will underwrite the financial cost of the proposed program not to exceed a 

maximum of $500.00. 
5.  Any financial subsidy will be granted only one time. 
6.  Seniors will not be eligible for consideration under the provisions of this policy. 
7.  Consideration for financial subsidy will not be given after a program has been completed. 
8.  All pupils granted a subsidy under this policy will be expected to submit, in writing, to their 

respective building principal and the Superintendent of Schools, a summary of their experiences 
and the benefit they expect to bring to the district and how these benefits may impact on their lives 
two weeks prior to the September Board meeting.  

ADOPTED:  March 25, 1997 
 

GUIDANCE DEPARTMENT 
 

The basic responsibility of the Guidance Department is to assist each student in making his/her school 
experiences as enriching as possible. Even though each student is assigned a guidance counselor for a year, 
the philosophy of Intermediate East suggests that guidance is basic to the responsibilities of every staff 
member. The school tries to complement the work of the home in giving effective guidance counseling to our 
young people. 
 
The functions of the department are summarized below: 
 

1.  Counseling both group and individual, can achieve the following: 
 a. Better understanding of one’s own strengths and weaknesses, resources available to assist in                           

      decision making, and ways to cope with problems and adjustments. 
  b. An opportunity to vent and express feelings and thoughts presented from the student’s point of    

      view. 
2.  Permanent Records 
 The Guidance Director is custodian for individual student records. These records are used to assist 

the student, his parents, and appropriate staff members in planning the best possible educational 
program for that youngster based on the gathered facts. 

3.  Standardized Testing Program 
 Students also grow in personal knowledge of themselves by taking standardized tests and then 

studying their own individual results with their parents and staff members. Parents are urged to 
discuss test results with their youngster’s counselor. 

4.  Parent / Teacher Conferences 
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 Parent / Teacher conferences are scheduled by calling the Guidance Office, (732) 505-5775 ext. 4. 
Parents are urged to keep in touch with the teachers, especially when they receive a progress report 
which suggests they do so. 

5.  Parent Counselor Conferences 
 Should it be necessary, parents may make use of the help which each counselor stands ready and 

willing to give. Your child’s counselor can be reached by calling (732) 505-5775 ext. 4. Personal 
conferences can be easily arranged. 

6.  Student Absences 
 It is the policy of the Board of Education that, “All absent pupils regardless of the reason, must 

complete assignments which, in the professional opinion of the teacher, are necessary to assure the 
continuity of the instructional program.” Because illness can result in a student getting drastically far 
behind in his work, you are urged to take the following steps in helping him/her to keep up with 
his/her class. 
a.  Early in the year, have your child make arrangements with a reliable classmate to be able to call 

him/her to get assignments during absent periods. 
b. If while in school a student begins to feel he/she is going to be absent on succeeding days, he/she 

should bring home his/her needed books. 
c.  If illness arises without warning, parents can pick up student textbooks at guidance between 2:20 

and 3:20 P.M.  
d.  If a student is, or will be absent from school for at least a week, parents should call between the 

hours of 7:50 A.M. and 8:20 A.M. requesting assignments to be done at home. The guidance 
secretary will send the teacher a request for assignments which can be picked up the following 
school day between 2:20 & 2:50 P.M. 

7. Procedure for withdrawing a student: 
a. Parents or legal guardians must sign the appropriate forms. 
b. Only parents or legal guardians will be allowed to withdraw students. 
c. The student must follow clearance procedures on his/her last day before the transfer card is issued. 

 

MEDIA CENTER 
 

The Media Center is the academic center of learning in our school.  A wide variety of services and materials 
are available such as books, magazines, newspapers, computers with Internet access and laser printers. All 
web access is filtered. Materials can be checked out for three (3) weeks and are renewable upon request. 
Late fines are charged at five cents per school day excluding weekends, holidays and any other times school 
is closed or a student is absent. 
 
Lost or damaged books are the student’s responsibility and must be paid for at the replacement price. 
The Media Center is open daily during regular school hours of 7:50 to 2:15 and after school on Wednesdays 
until late busses 3:00. Any student going to the Media Center must have a pass issued and signed by his/her 
teacher or an administrator. 
 

HOMEWORK (FILE CODE: 6154) 

 
A critical and integral component in the teaching/learning process is the outside assignment. Assignments 
can and should be used as an aid in the instructional process in every teaching discipline.  
 
The difficulty, length, type or circumstances of each assignment should vary depending on its effectiveness 
in reaching a desired educational goal. While outside assignments may vary in terms of length or difficulty, 
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parents should reasonably expect that all students in grades three through twelve will have some study 
responsibility each school evening. 
 
 
REPORTING TO PARENTS 
Report cards are issued four times each year in November, February, April, and June. Marking periods are 
about ten (10) weeks long. Supplementary progress reports are issued at the mid-point of each marking 
period. 
 
Toms River Regional Schools issues all report cards and progress reports (grades K-12) electronically 
through the Parent Portal. To access the parent portal, you must register in person at your child’s school. 
Along with completing the necessary registration form (please print the form prior to visiting the school), 
you will be required to provide a photo ID. You must be the legal parent/guardian of the child for whom you 
would like access. For additional information, please contact your child’s school. 
The guidance office should be contacted at 732-505-5775 ext. 4 to request copies of report cards and 
progress reports to be mailed home if you do not have computer access. 
 
PROMOTION / RETENTION 
The Board recognizes that personal, social, physical and educational growth of children will vary and that 
they should be placed in the educational setting most appropriate to their needs at the various stages of 
their growth. 
 
Pupil placement for kindergarten through grade nine will be determined by evaluating pupil performance 
and achievement in relation to the district goals and the individual’s physical, emotional, intellectual and 
social maturity as well as chronological age. Those pupils who have demonstrated an acceptable level of 
proficiency in basic skills and appropriate mastery of district goals are to be promoted to the next grade. 
Those who do not will be subject to further review and possible retention. In determining grade placement, 
consideration shall be given to individual differences. Pupils will be placed in the optimum instructional 
environment as determined by the teaching staff. 
 
Parents who disagree with a placement decision shall have a right of appeal—first, with the appropriate 
principal, then, if still dissatisfied, with the Superintendent of Schools, and finally, with the Board of 
Education. 
 
The Superintendent shall enforce the following administrative guidelines to implement this policy: 
 
ADMINISTRATIVE GUIDELINES 

1.  Basic requirements for promotion, placement or retention will be established in consultation with the 
teachers, counselors, and administrators who work with the pupils of a particular grade level. 

2.  In evaluating pupil achievement, each teacher shall make use of all available information, including 
results of teacher-made tests and other measures of skill and content proficiency, standardized test 
results, and teacher evaluation of pupil performance. The administration shall direct and aid the 
teachers in their evaluations and review grade assignments in order to insure uniformity of 
standards. All students suggested for retention will be reviewed by the administration or appropriate 
school personnel. 

3.  Parents of those pupils who are in danger of retention or who have not achieved the basic recognized 
skill level shall be notified of such immediately following the third marking period. 

4.  A final decision on such pupils is to be made not later than five (5) school days preceding the close of 
school, and the parents or guardian notified in writing. Parents/guardians will be notified whenever 
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exceptions are contemplated in a pupil’s normal progression from level to level. The final decision in 
all cases will rest with school authorities. 

 
ADOPTED: March 25, 1997   REVISED: November 17, 1998 
 

QUARTERLY EXAMS 
 

Quarterly exams are required in all academic subjects. Quarterly exams cover the extent of the marking 
period work and are given during the last week of each marking period. 
 

EXTRACURRICULAR ACTIVITIES 
 

The Board of Education recognizes its responsibility to provide an opportunity for pupils to participate in 
extracurricular activities. 
 
The Board also believes that the educational goals and objectives of the district are best achieved by a 
diversity of learning experiences, some of which are more appropriately conducted outside the regular 
classroom program. 
 
The purpose of extracurricular activities shall be: 
 

1.  To develop useful new capabilities in pupils that can lead to extension of career opportunities;  
2.  To develop pupil initiative and provide for the exercise of responsibility; 
3. To develop leadership capabilities and good organizational skills; 
4.  To aid pupils in the social skills; 
5.  To enable pupils to explore a wider range of individual interests than might be available in the 

regular program. 
 

For purposes of this policy, “extracurricular activities” shall be those activities which are sponsored or 
approved by the Board but not offered for credit toward graduation. Such activities shall generally be 
conducted outside the regular school day, available to pupils who voluntarily elect to participate, marked by 
pupil participation in the processes of initiation, planning, organizing and execution and shall include, but 
not be limited to, band, clubs, dramatic or musical presentations, and athletics. 
 
All pupils in good disciplinary and academic standing shall have equal access to all extracurricular activities 
regardless of race, color, creed, religion, sex, national origin, ancestry, social or economic status, or non-
applicable handicap. 
 
GOOD ACADEMIC STANDING 
All students desiring to participate in interschool athletic competition must meet the following eligibility 
requirements: 
 
FALL SPORTS 
Students must meet promotion requirements from the previous grade to be eligible. Students retained will 
be ineligible for the fall semester sports. Student athletes are expected to maintain eligibility during the 
season. Progress reports will be utilized to determine a possible probationary period from the team. 
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WINTER SPORTS 
The first marking period report card will be used to determine eligibility to participate. Student athletes are 
expected to maintain eligibility during the season. Progress reports will be utilized to determine a possible 
probationary period from the team. 
 
 
SPRING SPORTS 
The second school report card will be used to determine eligibility to participate. Student athletes are 
expected to maintain eligibility during the season. Third marking period report cards and progress reports 
will be utilized to determine a possible probationary period from the team. 
 
ACADEMIC ELIGIBILITY  
Students will be ineligible for sports if they have received an “F” or two (2) “D’s” in any core subject 
(Mathematics, Social Studies, Language Arts, Science). In addition, students must maintain a “C” average 
(2.5) or better in their activity classes. 
*Any “F” received in either a core subject or an activity class will make a student ineligible to participate. 
 
PROGRESS REPORTS  
Progress reports which indicate “In Danger of Failing” will be investigated to determine if a probationary 
period is warranted. 
 
PROBATIONARY PERIOD FROM THE TEAM  
If the student athlete is determined ineligible during the season, he/she may serve a probationary period 
from any game, match or meet. If the overall grade point average (GPA) is improved to a “C” during the 
probationary period, the student athletes are again eligible to compete in games. Student athletes will 
remain ineligible and the probationary process will continue if the overall GPA remains below a “C”. 
Student athletes will be expected to practice with their team during this probationary period. 
 
 

ATHLETIC TEAM CODE OF CONDUCT POLICY 
 

In order to have a well-coached and well-disciplined team, the coaches have established some rules that will 
lead to the success of Intermediate East’s Athletic Program. You are representing Intermediate East at all 
times. You will act in a respectful and responsible manner towards teammates and opponents. 
 
These rules are binding and must be followed. 
 
THE RULES ARE AS FOLLOWS: 
LATENESS will not be accepted. You must be at the meeting area for practices, meets, and games on time. 
 
HARASSMENT / INTIMIDATION/ BULLYING / HORSEPLAY or inappropriate behavior will not be 
tolerated. 
 
DESTRUCTION / VANDALISM of this school or any other school may result in the immediate removal from 
the team. 
 
DISCIPLINE SLIPS 
If a discipline slip is issued to you for any infraction, you will sit out 1 meet / game. If a total of 3 discipline 
slips are accumulated during the season, you may be removed from the team. 
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DETENTION 
2 teacher detentions without a discipline slip will result in 1 missed meet / game. 
 
SUSPENSIONS 
Suspensions will not be tolerated. You may be removed from the team for a suspension for any violation. 
Suspensions are a detriment to the teams’ character. 
 
THEFT 
Any student caught stealing may be removed from the team. 
 
MISSED PRACTICES 
3 missed practices without notification from you or your parent/guardian may result in removal from the 
team. A missed practice before a meet/game will result in a missed meet/game. 
 
RIDES HOME AFTER PRACTICES / MEETS: 
Your ride must be here promptly to pick you up after meets, games and practices. If you cannot be picked up 
promptly, you must make arrangements to have a ride with another teammate. (All arrangements need to be 
pre-approved by a coach). After 3 times of your ride not coming promptly, you may be removed from the 
team. If there are any questions, please see your coach.  
 

ADMINISTRATIVE REGULATIONS FOR STUDENTS   
 

These regulations are offered to the students of Toms River Intermediate School East with the hope that the 
information provided will aid them in becoming familiar with acceptable procedures. As the school increases 
in size, it becomes increasingly important for all concerned to follow established forms of conduct to insure 
maximum efficiency and control. Study these regulations because they will serve as a valuable guide to you 
during your years at Intermediate School East. 
 

ATTENDANCE 
 

State law requires that all children from seven (7) to sixteen (16) years of age must attend school regularly. 
According to the school laws of the State of New Jersey, all absences are unexcused except those caused by 
illness of the pupil (medical documentation is required), quarantine, death in the immediate family, and 
certain religious holidays. A student absent from school must present a written excuse signed by a 
parent/guardian or a Doctor to his/her homeroom teacher stating the dates absent and the reason for the 
absence. The excuse is due the day the pupil returns. A student who is absent from school for such 
nonemergency or non-illness reasons is NOT to attend scheduled night functions such as dances, concerts, 
athletic events, etc. without prior approval from the assistant principal. Students who arrive at school after 
10:15 a.m. or have an early dismissal before 11:45 a.m. will be marked absent for the day and will not be 
permitted to attend after-school functions. A student found to be truant will be required to make up all lost 
class time, e.g., a student truant ONE day will receive detention for the first offense. If a student persists in 
being absent from school without a valid reason, he/she will be subject to attendance charges filed against 
him/her and the parents.  
 
When a student is absent for any reason, the parent will be notified through a computerized call system 
during the evening hours on the day of the absence. If the student will be out the following day, the 
attendance officer should be notified. If the absence will cover an extended period of time, someone in the 
Guidance Department should be contacted for information on homebound instruction. 
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If a child fails to attend school on a regular basis for no legitimate reason, but with the knowledge of the 
parent, the parent will be served a legal warning known as a “five-day notice”. If this does not remedy the 
situation, it is sometimes necessary to proceed against the parent in court.   
 
A child who is absent from school without the knowledge or consent of the parent will be considered truant 
and will be disciplined in accordance with school policy. Repeated or continued truancy may result in 
juvenile charges being brought against the child. Pupils who miss class for any reason must complete 
assignments missed during the absence.  
 
Participation in “Bring your Child to Work Day” and any religious holiday are excused absences. In order to 
return to school the same day to participate in a sporting event, the student must bring a letter from 
the employer or religious facility. 
 
Students who arrive to school after 8:00 a.m. are considered tardy and they must be signed in by a parent / 
guardian ( with ID in hand ) at the Main office before going to class. Those students will be given an 
admittance slip to the classroom. Tardy students must present a note signed by a parent/guardian or a 
doctor’s note as to the reason for lateness. Failure to present a note will result in disciplinary action.  
 

TOMS RIVER SCHOOLS CODE OF CONDUCT File Code: 5131 
 

The policies and procedures presented in this Student handbook represent a summary of key points from 
the Toms River Regional Schools Code of Conduct. Complete version of the student Code of Conduct is 
available electronically on the Toms River Schools home page and paper copies are available in the Main 
Office. 
 
The Board believes that an effective instructional program requires an orderly school environment and that 
the effectiveness of the educational program is, in part, reflected in the behavior of pupils. 
 
The Board of Education expects pupils to conduct themselves in keeping with their level of maturity, with a 
proper regard for the rights and welfare of other pupils, for the educational purpose underlying all school 
activities, and for the care of school facilities and equipment. 
 
The Board of Education believes that standards of pupil behavior must be set cooperatively by interaction 
among the pupils, parents/guardians, staff and community, producing an atmosphere which encourages 
pupils to grow in self-discipline. Such an atmosphere must include respect for self and others, as well as for 
district and community property. 
 
The best discipline is self-imposed, and pupils must learn to assume and accept responsibility for their own 
behavior and for the consequences of their misbehavior. Staff members who interact with pupils shall use 
preventive disciplinary action and place emphasis on the pupil’s ability to grow in self-discipline. 
 
The Superintendent shall develop general guidelines for pupil conduct on school property and shall direct 
development of detailed regulations suited to the age level of the pupils and the physical facilities of the 
individual schools. Board policy requires each pupil of this district to adhere to the rules and regulations 
established by the administration and to submit to such disciplinary measures as are appropriately assigned 
for infraction of those rules. The Superintendent shall provide to pupils and their parents/guardians the 
rules of this district regarding pupil conduct and the sanctions which may be imposed for breach of those 
rules. 
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In developing regulations to implement this policy, the Superintendent shall provide appropriate 
recognition for pupils who consistently maintain high standards of self-discipline and good citizenship. The 
regulations shall: 
 

1. Require that pupils conform to reasonable standards of socially acceptable behavior; respect the 
person, property and rights of others; obey constituted authority and respond to those who hold the 
authority; 

2. Establish the degree of order necessary to the educational program in which pupil are engaged. 
 
Habitual offenders will not be eligible for passes by any teacher for any destination except the lavatories or 
the nurse. Violation of student rules and regulations not mentioned above will be enforced at the discretion 
of the administrator disposing of the violation involved. 
 
Pupils who display chronic behavioral or academic problems may be referred to the Child Study Team by the 
Superintendent for possible identification as disruptive or disaffected. Such referrals shall be in strict 
accordance with the due process regulations prescribed by the administrative code. Pupils so identified shall 
be provided with appropriate programs and services as prescribed by the Child Study Team. 
 
A pupil, whose presence poses a continuing danger to persons or property or ongoing threat of disrupting 
the academic process, may be suspended or expelled, following due process. 
 
Any pupil who commits an assault (as defined by N.J.S.A. 2C:12-1) upon a Board member, teacher, 
administrator or other employee of the Board of Education shall be suspended from school up to 9 days 
according to procedural due process, and possibly have police notification and referral for an outside 
evaluation. 
 

DISABLED 
 

Classified pupils are subject to the same disciplinary procedures as non-disabled pupils and may be 
disciplined in accordance with their IEP. However, before disciplining a classified pupil, it must be 
determined that: 

1. The pupil’s behavior is not primarily caused by his/her educational handicap; 
2. The program that is being provided meets the pupil’s needs. 

 
Staff shall comply with the regulations of the New Jersey Administrative Code in dealing with discipline 
and/or suspension of classified pupils. 
 
Adopted: March 1997 
 

EXPECTATIONS FOR STUDENT BEHAVIOR 
The behaviors listed under each statement of student expectations are examples only and, therefore, do not 
represent the full range of possibilities. 
 

1. Prepare themselves mentally and physically for the process of learning. 
a. Students are nourished, rested, clean, properly dressed and groomed. 
b. Students are free of drugs and alcohol. 
c. Students come to school prepared to learn. 

2. Demonstrate respect for people and property. 
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a. Students are honest, courteous, and polite. 
b. Students respect the property of others. 
c. Students accept the rights of others to their own opinions. 
d. Students settle differences peacefully. 
e. Students display good sportsmanship at school-related functions. 
f. Students participate in the maintenance and cleanliness of school facilities and property. 

3. Take responsibility for their own behavior and learning. 
a. Students recognize that school is work and academic development is the primary purpose. 
b. Students complete all homework, class work, and exams. 
c. Students make personal choices based on reasonable decision-making processes. 
d. Students accept constructive criticism and disagreement when necessary and appropriate. 
e. Students accept the consequences of their actions. 

4. Use time and other resources responsibly. 
a. Students attend school regularly and punctually. 
b. Students use study periods and library time for school work. 
c. Students use books and other equipment appropriately. 

5. Share responsibilities when working as members of a group. 
a. Students cooperate, contribute, and share in the work of the group. 
b. Students accept and assume leadership when appropriate. 
c. Students listen to points of view of others. 

6. Meet the unique requirements of each class. 
a. Students participate actively in class work. 
b. Students follow class rules and procedures. 
c. Students bring to class textbooks, clothing, and other materials needed for participation. 
d. Students observe rules for safe handling of class equipment and materials. 

7. Monitor their own progress towards objectives. 
a. Students record and maintain records of progress. 
b. Students plan courses of study and schedules. 
c. Students seek assistance from school staff members and peers. 
d. Students value the relationship of learning to everyday life. 

8. Communicate with parents and school personnel about school-related matters. 
a. Students take time to discuss academic learning and school progress with parents and school 

personnel. 
b. Students transmit information to parents and return responses to appropriate school 

personnel when requested. 
c. Students know the appropriate people to involve when a problem occurs. 

 
             
 

IMPLEMENTATION 
 

The Superintendent shall ensure that the rules for this policy are applied consistently and uniformly, and 
that all disciplinary sanctions are carried out with necessary due process. The Board shall review all related 
policies on a regular basis. 
 
ADOPTED: March 25, 1997 
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DISAFFECTED STUDENT 
 

The Toms River Regional Board of Education is committed to meeting the educational needs of all pupils. 
Recognizing that preventive action can limit the number of disaffected students, this district has 
implemented staff development sessions incorporating the Northeast Training and the Toms River 
Networks Program. The primary objective of these experiences is to present a problem-solving model that 
can be utilized to address ways to raise student self-esteem and to create a positive learning environment. 
As an outgrowth of this training, each school in our district has ongoing programs designed to encourage 
active student involvement and thus decrease the number of disaffected students. 
 
In spite of the best efforts of our staff, there will still be some students whose learning will be impeded by 
environmental circumstances of the pupil’s attitude. Therefore, every effort will be made to identify and 
serve these disaffected students. 
 
The disaffected student can be described as one for whom nothing seems to work and is at risk of failure in 
school or in life. Disaffected pupils can be generally identified by a combination of the following 
characteristics: 
 
 1.  Average to above-average ability 
 2.  Academic progress is not commensurate with ability 
 3.  Barely completes class and homework assignments 
 4.  Low self-esteem 
 5.  Poor school attendance 
 6.  Lack of direction, motivation, decision-making ability 
 7.  General lack of involvement in school activities 
 8.  Frequent conflict with classroom and/or school rules 
  
While disaffected pupils can be identified by any staff member, classroom teachers are usually the first to 
recognize those students whose learning is hindered by several of these characteristics. If, and when, a 
variety of motivational and/or discipline strategies implemented by the classroom teacher are not 
successful, the following procedures shall be implemented: 
 
 1.  Notification of parent and/or guardian. Where possible, parents/guardians shall be involved in the 
      development of the corrective plan of action. 
 2.  The teacher will consult with administration. 
 3.  The administrator, counselor and teacher will review the student’s behavior, attendance and      
       school achievement records. 
 4.  Support staff members will be consulted as needed. 
 5.  Based on the case assessment, a plan of action will be developed to promote a more positive   
       adjustment to school. This plan could include, but not be limited to, the following: 

a. In-school counseling 
b. Informal assistance from the Child Study Team 
c. Referral to Intervention and Referral Services Committee (IRSC), where possible 
d. Referral to Student Assistance Counselor and/or Substance Abuse Coordinator 
e. Appropriate program modifications 
f. Referral to appropriate outside agencies 
g. Formal referral to Child Study Team 
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DISRUPTIVE STUDENT 

 
The Toms River Regional Board of Education recognizes an obligation to ensure that each pupil has the 
opportunity to function optimally in his/her learning environment. When pupils are unable to profit from 
the instructional activities because of disruptive behavior, the educational goals for the pupils of the district 
cannot be met.  
 
Disruptive pupils are those who have difficulty establishing good relationships with peers and adult 
authority figures, exhibit a pattern of conduct which is in defiance of school rules or regulations, and hinder 
academic success for other pupils as well as themselves. 
 
All staff members shall be familiar with and implement the discipline policies and procedures of the Board of 
Education. When all disciplinary procedures at the classroom level have been unsuccessful, staff members 
shall notify the appropriate administrator. 
 
When a building administrator identifies consistent, atypical student behavior, the administrator will 
implement the following procedures: 
 
 1.  Notification of parent and/or guardian. Where possible, parents/guardians shall be involved in the 
      implementation of the corrective plan of action. 
 2.  The administrator, counselor and teacher will review the student’s behavior, attendance, and      
      school achievement records. 
 3.  Support staff members will be consulted as needed. 
 4.  Based on the case assessment, a plan of action will be developed. This plan could include, but not 
       be limited to, the following: 
  a. In-school counseling 
  b. Referral to Intervention and Referral Services Committee, where possible 
  c. Referral to Student Assistance Counselor and/or Substance Abuse Coordinator 
  d. Appropriate program modification 
  e. Formal referral to Child Study Team 
 5. There may be occasions where out-of-school suspension may be used for a disruptive student as a      
      method of ensuring the optimal learning environment for the majority of students. 
 

SUSPENSION AND EXPULSION/PUPIL DUE PROCESS 
            FILE CODE: 5114 
 
While the Board believes that positive approaches to acceptable behavior are usually more effective, it is 
sometimes necessary to penalize pupils for violations of school regulations to ensure the good order of the 
school and to teach them the consequences of inappropriate behavior. 
 
Pupils who indulge in disruptive behavior may be suspended or expelled. Disruptive behavior includes, but 
is not limited to: 
 

a. Continued and willful disobedience; 
b. Open defiance of the authority of any teacher or person having authority over a pupil; 
c. Actions that constitute a continuing danger to the physical well-being of other pupils; 
d. Physical assault upon another pupil, a teacher, or any school employee; 
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e. Taking, or attempting to take, personal property or money from another pupil whether by 
force or fear; 

f. Willfully causing, or attempting to cause, substantial damage to school property; 
g. Taking part in any unauthorized occupancy of a district facility and refusing to leave promptly          

when directed to do so by a person in authority; 
h. Inciting others to take part in an unauthorized occupancy; 
i. Inciting other pupils to truancy; 
j. Truancy and class cutting; leaving school property without permission; 
k. Poor attendance and lateness; 
l. Use or possession of unsafe or illegal articles; 
m. Use of any tobacco product on school property; 
n. Use, possession or sale of a controlled dangerous substance, anabolic steroids or alcohol; 
o. Use of profanity or abusive language; 
p. Turning in a false alarm; 
q. Tampering with or damaging property of other pupils or staff members; 
r. Selling or buying lottery tickets or any other gambling paraphernalia on school property. 
s. Being convicted or adjudicated delinquent for possession of a firearm or crime while armed 

with  a firearm or found knowingly in possession of a firearm on any school property, on a 
school bus or at a school-sponsored function. 

  
Any pupil who is convicted or adjudicated delinquent for possession of a firearm or a crime while armed 
with a firearm or found knowingly in possession of a firearm on any school property or on a school bus or at 
a school-sponsored function shall be immediately removed from the school’s regular education program for 
a period of not less than one calendar year. The Superintendent may modify this suspension on a case-by-
case basis. Each pupil so removed shall be placed in an alternative educational program or on home 
instruction and shall be entitled to a hearing before the Board. The hearing shall take place no later than 
thirty days following the day the pupil is removed from the regular education program and shall be closed to 
the public. 
 
The principal shall be responsible for the removal of such students and shall immediately report them to the 
Superintendent. The principal shall also notify the appropriate law enforcement agency of a possible 
violation of the New Jersey Code of Criminal Justice. 
 
The Superintendent shall determine at the end of the year whether the student is prepared to return to the 
regular education program, in accordance with procedures established by the Commissioner of Education. 
 
Any pupil who commits an assault (as defined by N.J.S.A. 2c:12-1) upon a Board member, teacher, 
administrator or other employee of the Board of Education shall be suspended from school immediately 
according to procedural due process, and expulsion proceedings shall begin no later than thirty calendar 
days from the date of the pupil’s suspension. 
 
ADOPTED: March 25, 1997, REVISED: November 18, 1997 
 

 
WEAPONS AND DANGEROUS INSTRUMENTS File Code: 5131.7 

 
Dangerous weapons and instruments shall include any firearm, imitation weapon, gravity knife, switchblade 
knife, dagger, dirk, stiletto, billy, blackjack, metal knuckle, sand club, slingshot, cestuis or similar leather 
band studded with metal filings or razor blades imbedded in wood, stun gun, any kind of ammunition, any 
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explosive substance, handheld aerosol projectors, e.g., mace, pepper spray, etc., or any other instrument with 
no legitimate purpose that could cause harm or bodily injury; such as, baseball bats, scissors and other sharp 
instruments. 
 
In the event that a pupil or any other person, including visitors, spectators or trespassers, shall bring on any 
property or vehicle used for school purposes at any time, regardless of whether school is in session, or 
whether other persons are present, or to any school sponsored activity, program or event, or have in his/her 
possession or control, any weapon or instrument or threaten another person with such weapon or 
instrument, the following shall occur except that pupils involved in a firearm offense, or an assault with a 
weapon other than a firearm, as provided within the Policy addendum, shall be handled as provided therein. 
 
 1. The weapon or instrument shall be confiscated by the school principal or assistant principal, or     
     any individual designated by the principal to be in charge, and at any stage in the recovery and    
     confiscation, the police shall be notified. 
 2. The incident shall be reported immediately to the Superintendent of Schools or his designee. 
 3. The pupil’s parents will immediately be notified. 
 4. The pupil will be suspended out-of-school pending a preliminary hearing. 
  (a)  Educationally Handicapped Students 6:28-2.8C: When an educationally handicapped 
   pupil is suspended, the principal shall forward, at the time of suspension, written  
   notification and a description of the reasons for such action to the Child Study Team. 
   Such notification shall occur prior to the suspension if this action would result in the 
   pupil being suspended for more than ten (10) days in the school year. 
  (b)  The preliminary hearing will be conducted at the earliest practical time after the  
   imposition of the interim suspension. If after the preliminary hearing the school  
   officials have reasonable cause to believe the pupil is a danger to himself/herself,  
   others or school property, he/she will continue to be suspended pending a full hearing 
   within twenty-one (21) days from the suspension. 
 5. Prior to the pupil’s full hearing, he or she may be referred to the Child Study Team to determine  
     the pupil’s eligibility for special education services. A psychiatric evaluation shall be included in the 
     Child Study Team’s evaluations. 
 6. If the pupil faces a long-term suspension or expulsion action by the Board of Education, the pupil 
     will be advised, in writing, of the following: 
  (a) a notice of the charge, 
  (b) a list of witnesses to be called in support of the charge, 
  (c) his/her right to cross-examine the witnesses, 
  (d) his/her right to enter his/her own defense, 
  (e) his/her right to counsel. 
 7. The police shall be notified of any weapons violation on school property to insure proper handling 
     and gathering of evidence, as well as successful prosecution of a juvenile offender. The police shall 
     be asked to file appropriate complaints with the Clerk of the Family Court, Juvenile Division, at the 
     Justice Complex in Toms River, New Jersey. These complaints shall include, but not be limited to    
     N.J.S.A. 2C:39-4 and N.J.S.A. 2C:39-5, and any other statutes which may be applicable to weapons 
     violations. The police and the Prosecutor’s Office are urged to use any and all statutory provisions 
     to enforce this policy. 
 8. The pupil and his or her parents may be referred to the Division of Youth and Family Services for 
      investigation and evaluation. 
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PROCEDURES 

 
REMOVAL OF PUPILS FROM REGULAR EDUCATION  

 
 1.   Any pupil who is convicted or found to be delinquent for the following offenses shall be         
        immediately removed from the school’s regular education program for a period of not less than 
        one (1) calendar year and placed in an alternative education school or program pending a      
        hearing before the District Board of Education to remove the pupil: 
  (a) Possessing a firearm on any school property, on a school bus, or at a school sponsored  
        function; or 
  (b) Committing a crime while possessing a firearm. 
         (Reference: N.J.S.A. 2C:If and 19=8 U.S.C. 921) 
 2.   Any pupil who assaults a pupil, teacher, administrator, Board member, or other school district   
       employee with a weapon other than a firearm on school property, on a school bus, or at a school 
       sponsored function must be immediately removed from the school’s regular education program 
       and placed in an alternative education school or program, pending a hearing before the District   
       Board of Education. 
      (Reference: N.J.S.A. 2C:12-Ia(1) and N.J.S.A. 2C:39-lr(r). 
 3.  The principal is responsible for the removal of any pupil for weapons offense and must         
       immediately report the removal to the chief school administrator. The principal must also notify 
       the appropriate law enforcement agency of the possible violation of the Code of Criminal Justice. 
 4.   If placement in an approved alternative education school or program is not available, the pupil  
       must be provided home instruction or instruction in other suitable facilities or programs until the 
       alternative education placement is available. 
 5.  In addition to placement in an approved alternative school or home instruction, the District Board 
      of Education may consider other appropriate alternative educational programs, such as         
      individualized program plans developed in accordance with the graduation requirements    
      standards set forth in N.J.A.C. 6:8-7.1(d)iii. 
 6.  Any pupil removed for a weapons offense is entitled to a hearing before the Board of Education to 
       determine if the pupil is guilty of committing the offense. 
  (a) The hearing shall take place no longer than ninety (90) calendar days following the day the 
         pupil is removed from the regular education program. The hearing is not subject to the  
         provisions of the “Open Public Meetings Act” P.L. 1975, c:231(c. 10:4-6 et seq.) 
  (b) The decision of the Board must be made within five (5) days after the close of the hearing. 
         Any appeal of the Board’s decision must be made to the Commissioner of Education within 
         ninety (90) calendar days of the Board’s decision. 
  (c)  If it is found that the pupil is not guilty of these offenses, the pupil must be immediately  
            returned to the regular education program. 
  (d) The Superintendent may modify the decision to remove a pupil on a case-bycase basis. 
 

RETURN OF PUPILS TO REGULAR EDUCATION 
 

1. The Superintendent determines whether the pupil is prepared to return to the regular education 
program or whether the pupil remains in an alternative education program or other educational 
placement. If the pupil is educationally disabled, the pupil’s placement is determined by the Child 
Study Team and the pupil’s parent(s) in accordance with N.J.A.C. 6:28 et seq., Special Education. 

2. It should be noted that none of the above procedures prohibit the Board of Education from 
expelling a pupil. Exception: Pupils may seek written authorization from the Superintendent to 
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possess, handle, or use firearms, or other weapons as part of their participation in school-
sponsored functions, military classes, or for recreational activities such as hunting clubs or rifle 
clubs. The Superintendent must not provide such authorization to any pupil who has been 
convicted or found delinquent for possession of a firearm or for a crime involving the use of a 
firearm. 

 
SPECIAL EDUCATION 

 
The Board is permitted to make interim changes of placement for pupils with disabilities who bring firearm 
to school. The principal may immediately suspend the pupil for up to ten (10) school days.  Subsequently, 
the pupil may immediately be placed in an interim alternative educational placement for forty-five (45) 
calendar days. The individuals who participate in the development of the IEP are responsible for 
determining the interim alternative educational setting. During the forty-five (45) day interim alternative 
placement, the Child Study Team will conduct a reevaluation to determine whether the pupil’s misconduct 
was primarily caused by the pupil’s disability and review the pupil’s placement. 
 
If it is determined that the pupil’s behavior was not primarily caused by the disability, then the pupil may be 
removed for one (1) year to the interim alternative placement. If it is determined that the behavior was 
primarily caused by the disability, the pupil may not be automatically removed for the one (1) year; 
however, the district may propose a change in the pupil’s placement. In either case, if the pupil’s parents 
request a due process hearing, the pupil must remain in the interim placement until the completion of all 
proceedings, unless the parents and the school district can agree on another placement. 
 
ADOPTED: March 5, 1997 
 

PUPILS FIGHTING AND SUSPENSION CONSEQUENCES 
 

Any student who is involved in a physical altercation, assault, or other act of violence will be subject to an up 
to a (5) day suspension for the offense, possible police notification and referral for an outside evaluation. If 
that student is involved in a second, similar offense during the year, the student will be recommended for 
expulsion and/or permanent removal from Intermediate East. 
 
If you wish to avoid these penalties, do not engage in this type of behavior in our school. If you think you are 
about to become part of a confrontation, see your teacher, counselor, or administrator for advice and 
assistance. 
 
Physical violence will not be tolerated in our school and students who choose to participate in this type of 
behavior cannot remain a part of the Toms River Intermediate East community. 
 

SUSPENSION 
 

Every pupil will be advised of the rules and regulations of the school and consequences for any infractions. 
Pupils under suspension are prohibited from participating in or attending any school-related activity during 
the period of their suspension. They may not enter the school buildings or grounds of this district without 
permission of the chief school administrator. Any pupil under suspension who enters the school buildings or 
grounds without the permission of the chief school administrator may have the period of his/her suspension 
extended. The right to continue the suspension or to expel is reserved to the Board of Education, acting upon 
the recommendation of the administration. 
Serious violations of school rules may cause a pupil to be suspended upon the first offense. 
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MAKING UP MISSED WORK 
 

Pupils who are under suspension will be required to make up all assignments missed during the period of 
their suspension and will be given adequate opportunity to make up this work. It is the responsibility of the 
pupils to complete all assignments. 
 
 

PROCEDURES 
 

Administration has established, and the Board has approved, specific procedures for dealing with 
suspension cases. Regulations ensuring due process to all pupils before a suspension is imposed have been 
developed with the advice of the Board attorney and include: 
 

1. Oral and written notice of the school rules, violation of which will result in punishment. 
2. Oral or written notice of the nature of the specific violation and the intended punishment shall be 

given to the student and parent. 
3. The opportunity for the student to state his position to the appropriate administrator. 
4. If the student denies the charge, an explanation of the evidence of the violation upon which the 

school authority is relying will be offered. 
5. Written notification shall be given to the student and mailed to the parent when a suspension is 

involved. 
6. An avenue of appeal is provided through the principal to the Superintendent’s Office and the 

Board of Education in the forms of hearing. Written notice regarding the availability of the hearing 
process shall be given to the pupil and his/her parents. 

7. A student may appeal a suspension or expulsion decision of the Board of Education to the 
Commissioner of Education. Appeal from a decision of the Commissioner is to the State Board of 
Education. Decisions of the State Board are reviewed by the courts. 

 
In the school context, fairness means due process, and in the legal sense due process connotes fairness. 
 
Every effort will be made to adjudicate each suspension so that the pupil can be returned to school with a 
minimum loss of school time and school work. 
 
When the chief school administrator imposes a suspension, he/she must report it to the Board of Education 
at its regular meeting. No suspension may continue beyond the second regular meeting of the Board 
following the suspension without Board action. No suspension for any reason, including assault, may be 
continued beyond thirty (30) days without the pupil being given a formal hearing before the Board of 
Education. A suspended pupil may be reinstated by the chief school administrator before Board action. 
 
Each pupil shall be afforded an informal hearing before the suspension or, if circumstances prohibit, as soon 
as possible after the suspension except that, when extraordinary circumstances involving the health and 
safety of the pupil or others in the school require immediate exclusion, the hearing may be delayed to such 
time as circumstances permit. 
 
An informal hearing consists of a conference between an administrator and the pupil, with or without the 
parent. During the conference, the specific charges will be discussed, as well as any evidence which supports 
these charges. The pupil has the right to discuss these with the administrator and offer his/her version of the 
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incident. Pupils suspended for a period of time longer than ten (10) days shall be afforded a formal hearing 
(see Due Process Procedures) before the Board of Education which shall take place not later than 
thirty (30) days after the suspension begins. Formal hearings for a long-term suspension are not subject to 
the open public meetings law. After the formal hearing, the Board shall determine whether to return the 
student to the general education program or continue the suspension. 
 
Each such pupil suspended from the schools of this district shall receive appropriate instruction 
commencing not later than two (2) weeks after the suspension occurs. The Board may, on the 
recommendation of the chief school administrator, assign the pupil to an alternate educational program to 
meet his/her particular needs. Furthermore, in every case, the chief school administrator is required to 
advise the pupil of the various educational opportunities available to him/her. 
 
The Board will consider expulsion only if: 
 
The chief administrator with his/her staff has exhausted all means of bringing about correction of the 
misconduct inclusive of a review/analysis by the appropriate Child Study Team; 
The parents/guardians of the pupil have been interviewed and advised of the reasons why expulsion is 
being considered, of the rights of the pupil to a full hearing which will afford him/her procedural due 
process, and the right of parents/guardians to appeal to the chief school administrator.  
 
Full due process requires that the pupil receive: 

1. Notification of the charges against him/her; 
2. The names of the adverse witnesses; 
3. Copies of the statements and the affidavits of those adverse witnesses; 
4. The opportunity to be heard in his/her own defense; 
5. The opportunity to present witnesses and evidence in his/her own defense; 
6. The opportunity to cross-examine adverse witnesses; and 
7. The opportunity to be represented by counsel. 

 
Under those conditions: 

1. The chief school administrator shall suspend the pupil until that appeal is completed, or until the next 
Board meeting, at which time he/she will present the pupil’s name to the Board with his/her 
recommendation for expulsion; 

2. If the Board determines that the charges, if true, may warrant expulsion, the Board will set a date for 
a hearing; 

3. The Board attorney will arrange for the giving of legal notices to all parties concerned for the 
preparation and presentation of the evidences in support of the charges of the hearing; 

4. Juvenile authorities and law enforcement agencies shall be notified or consulted if necessary; 
5. If the Board determines that a youngster should be expelled, that youngster will be advised by the 

appropriate school authority of alternate educational programs, e.g., GED programs, evening high 
school, etc.; 

6. The parents of the pupil will be advised by the Board of Education that the formal expulsion action 
taken by them may be appealed to the Commissioner of Education. 
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                                                          VANDALISM/VIOLENCE                                File Code: 5131.5 
 
VANDALISM 
The Board of Education views vandalism against school property by pupils as reprehensible. The causes of 
such misbehavior often are complex, calling for careful study by parents/guardians, school staff and 
appropriate community officials. 
 
The Board believes that pupils should respect property and take pride in the schools of this district. 
Whenever a pupil has been found to have done willful and malicious damage to property of the Board, the 
principal of the school shall notify the Superintendent. The Board will hold the pupil or his/her 
parents/guardians liable for the damage caused by him/her. 
 
When vandalism is discovered, the administration is directed to take such steps as are necessary to identify 
the vandals. If pupils have taken part in the vandalism, the appropriate administrator shall: 

1. Identify the pupils involved; 
2. Call together persons, including the parents/guardians, needed to study the causes; 
3. Decide upon disciplinary and/or legal action possible including suspension. Should 

parents/guardians fail to cooperate in the discussions, the administration may charge the pupil with 
being delinquent by a petition stating the offense and requesting appearance in juvenile court; 

4. Take any constructive actions needed to try to guard against such further pupil misbehavior; 
5. Seek appropriate restitution. 

 
VIOLENCE 
 
Physical violence against another pupil or a staff member is unacceptable conduct and will result in the 
disciplinary sanctions included in policies on suspension and expulsion and conduct/discipline. Disruptive 
behavior that is characterized by verbal or physical violence, even though not directed toward another 
person, should be reported by the classroom teacher to the building principal, so that possible program 
adjustments may be identified. 
 
Any school employee observing or having direct knowledge from a participant or victim of an act of violence 
in the Toms River Public Schools should complete the standard report form and submit it to the school 
principal who is responsible for preparing the official report to the Superintendent. 
 
The Superintendent shall annually, at a public meeting, report to the Board of Education all acts of violence 
and vandalism in the district. He/she shall forward a copy of the annual report of violence and vandalism to 
the County Superintendent in the manner and form required. 
 
ADOPTED: March 25, 1997 
 

ALCOHOL, TOBACCO AND OTHER DRUG ABUSE PROGRAMS 
 

The Toms River Board of Education is committed to assisting each student to reach their potential. To meet 
this commitment, the Board of Education has developed and implemented the district wide Substance Abuse 
Program, a comprehensive prevention and intervention program that addresses the reinforcement of 
positive behavior and intervention with the negative effects of alcohol/drug usage. In conjunction with this 
philosophy this policy was designed to prevent alcohol/drug usage and to impact on and intervene with any 
student who is affected by and/or involved with alcohol/drug usage. 
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ESTABLISHMENT OF COMPREHENSIVE ALCOHOL, TOBACCO AND OTHER DRUG ABUSE PROGRAMS 
6A:16-3.1 

1. The Alcohol and Substance Awareness Program incorporates prevention, intervention and    
   continuity of care. 

a. The purpose of the prevention component of the program is to: 
I. Keep students from using alcohol, tobacco and other drugs; 

II. Reduce incidence and prevalence of student alcohol, tobacco and other drug 
abuse; 

III. Increase the age of onset of student’s first use of alcohol, tobacco or other drugs; 
IV. Reduce the factors that place students at risk for involvement with alcohol, 

tobacco         or other drugs through school and community-
based planning processes; 

V. Contribute to the development of school environments and alternative activities     
that are free from alcohol, tobacco and other drugs; 

VI. Increase the knowledge and skills of students, staff and community members for      
avoiding the harmful effects of alcohol, tobacco and other drug use; 

VII. Actively involve staff, parents and community members in the development and        
implementation of prevention program plans. 

 
2. The purpose of the intervention, referral for evaluation and referral for treatment  components of 

the program is:         
I. Identify students who are at risk for, or who have exhibited, alcohol, tobacco or 

other  drug abuse or related problems; 
II. Help students and/or their families who have requested assistance for an 

alcohol,    tobacco or other drug abuse problems; 
III. Make a preliminary assessment of a student’s need for educational programs,     

supportive services or treatment which extends beyond the general school 
program  by virtue of the use of alcohol, tobacco or other drugs by the student or 
the student’s  family; 

IV. Refer students for evaluation to make a positive determination regarding a 
student’s need for alcohol, tobacco or other drug treatment; and Help a student 
or student’s family follow-through on the recommendations of an                      
evaluation which has positively determined the harmful use of alcohol, tobacco 
or other drugs by the student or the student’s family. 

 
3.  The purpose of the continuity of care component of the program is to: 

I. Assist with the provision of educational programs and services for students in 
    treatment; and 

II. Plan and provide supportive services for students who are returning from 
treatment. 

 
  4. The Board of Education shall ensure that all educational staff members receive in-service 
      training in alcohol, tobacco and other drug abuse prevention and intervention according to 
      the requirements of N.J.S.A. 18A:40A-3 and 15. The in-service training shall be updated  
           annually in order to ensure educational staff members have the most current information 
      available on the subject of substance abuse and the district’s comprehensive alcohol,  
      tobacco and other drug abuse program, policies and procedures. 
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  5. The substance awareness coordinator, an individual who holds the Educational Service       
      Certificate with the substance awareness coordinator endorsement issued by the New  
                   Jersey State Board of Examiners, employed by the Board of Education, shall assist the school 
      district in the effective implementation of the requirements of N.J.S.A. 18A:40A-1 through 
      20 and N.J.A.C.6A:9-13.2. 

 
      In addition, the substance awareness coordinator shall assist the school district in the  
                   effective implementation of the requirements of N.J.A.C. 6A:16-5 School Safety; N.J.A.C.     
                   6A:16-6 Law Enforcement Operations for Substances, Weapons and Safety; N.J.A.C. 6A:16-7 
      Student Conduct; and N.J.A.C. 6A:16-8 Intervention and Referral Services. 
 
  6. The Board of Education establishes educational programs on alcohol, tobacco and other   
      drug abuse for parents and guardians according to the requirements of N.J.S.A. 18A:40A-16 
      and 17(a) and offered at times and places convenient to the parents and guardians of  
       students. 
 
  7. Smoking: There is no smoking in any building, grounds or any school sponsored activities 
      or during the school day, except as part of a classroom instruction or theatrical production, 
                  according to the requirements of N.J.S.A. 26:3D-17. See attached District Policy on Smoking. 
 
  8. The Board of Education continues to incorporate into the Curriculum, for all grades, alcohol, 
      tobacco, other drugs and anabolic steroids in accordance with the Core Curriculum  
      Standards of the Department of Education’s Comprehensive Health Education and Physical 
      Education Standard 2.3. 
 

Confidentiality of Student Alcohol And Other Drug Information 6A:16-3.2 
 
 (a) The Board of Education shall assure compliance with the following confidentiality requirements: 

 
  1. All information concerning the student’s involvement in a school intervention or treatment 
      program for substance abuse shall be kept strictly confidential according to the   
      requirements of 42 CFR Part 2 N.J.S.A. 18A 40A-7.1 and 7.2. 
 
   i.  In addition there is no authorization for the transmittal of any information or  
       records including faxes, which are in the possession of a substance awareness  
       coordinator without the expressed written consent of the student. 
 
  2. Confidentiality shall be maintained for all students participating in school based counseling 
      programs which indicates that the student’s parent or other person residing in the student’s    
                   household is dependent upon or illegally using substances pursuant to N.J.S.A. 18A:40A-7.1   
      and 7.2. 
 
  3. Any educational or non education school staff member who in good faith reports a student 
      to the principal or his or her designee in compliance with the provisions of subsection 4  
      shall not be liable in civil damages as a result of making such a report as specified in N.J.S.A. 
     18: 40A-13 and 14. 
 
  4. All written records of the substance awareness coordinator will be destroyed at the end of 
      each school year and/or by June 30 of each school year. 
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6A:16-6.5 Confidentiality Of Student Or Staff Member Involvement In Alcohol Or Other Drug Abuse 
Intervention And Treatment Programs. 
 
 (a)Nothing in this subchapter shall be construed in any way to authorize or require the transmittal of 
      any information or records which are in the possession of an alcohol or other drug abuse     
      counseling or treatment program. 
 
 (b)The principal or designee shall not disclose to law enforcement officials or to any person other  
       than a member of the local school district’s comprehensive alcohol, tobacco and other drug abuse 
       program that a student or staff member has received or is receiving services through the local  
       school district’s comprehensive alcohol, tobacco and other drug abuse program, nor shall the     
       principal or designee disclose any information, including the student’s or staff member’s identity 
       or information about illegal activity, where such information was learned in the course of or as a 
       result of services provided through the 
       local school district’s comprehensive alcohol, tobacco and other drug abuse program. 
 
 (c)Nothing in this section shall be construed to preclude the disclosure of information about illegal 
      activity which was learned by any school employee outside of the local school district’s         
      comprehensive alcohol, tobacco and other drug abuse program. 
 
  1. Any such information about illegal activity shall be reported according to the requirements 
      of N.J.A.C. 6A:16-6.3 and 6.4. 
 
Adoption of Policies And Procedures For The Intervention Of Student Alcohol And 
Other Drug Abuse 6A: 16-4.1 
 
 (a) The Board of Education has implemented policies and procedures for the assessment,      
        intervention, referral for treatment and discipline of students whose use of alcohol or other drugs 
        has affected their school performance, or for students who consume or who aresuspected of      
        being under the influence of the following substances in school or at school functions, according 
        to the requirements of N.J.S.A. 18A:40A-9, 10 and 11: 
   
  1. Alcoholic beverages; 
  2. Any controlled dangerous substance, including anabolic steroids, as defined in 
      N.J.S.A. 24:21-2 and 2C:35-2; 
  3. Any chemical or chemical compound which releases vapor or fumes causing a condition of 
      intoxication, inebriation, excitement, stupefaction or dulling of the brain or nervous system, 
      including, but not limited to, glue containing a solvent having the property of releasing toxic 
      vapors or fumes, as defined in N.J.S.A. 2A:170-25.9; and 
  4. Over-the-counter and prescription medications which are improperly used to cause  
      intoxication, inebriation, excitement, stupefaction or dulling of the brain or nervous system. 
 (b) The Board of Education consults with community agencies licensed by the New Jersey 
        Department of Health and Senior Services, Division of Addiction Services, out-of-State agencies 
        licensed by the appropriate state regulatory agency for alcohol and other drug services or private 
       practitioners certified by the appropriate drug and alcohol licensing board. In addition, the Board 
       of Education solicits community input through the TR-ASAP Advisory Council (Super Safe and     
       Drug Free Schools Committee) and the four municipal alliances servicing the Toms River Regional 
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       Schools by establishing an annual process to review the effectiveness of these alcohol/drug    
       policies and procedures. N.J.A.C. 6A:16-4.1(b). 
 
 (c) The Board of Education has included the following components in its alcohol and other drug     
       policies for students using substances as defined in N.J.A.C. 6A:16-4.1(a): 
 

1. The role of appropriate school staff when handling a variety of possible alcohol or other 
drug related situations; 

2. Specific procedures, sanctions and due process provisions for violations including 
consequences for not following through. 

3. Appropriate steps for ameliorating student problems related to alcohol and other drug use; 
4. Appropriate steps for providing support for student transitions to and from health and 

social service agencies; 
5. Procedures to govern instances where emergency room services are required in treating 

alcohol and other drug affected students; 
6. Assessment or evaluation services for students include any of the following: 

 
i. Assessment by those who are certified by the State Board of Examiners of the New 

Jersey Department of Education as substance awareness coordinator; 
ii. Examinations by a physician for the purpose of determining whether alcohol or 

other drugs interferes with the student’s physical and mental ability to perform in 
school; 

iii. Referral for evaluation to a community agency as defined in (b) above, and 
iv. Evaluation by the Child Study Team to determine a student’s eligibility for special 

education and related services pursuant to N.J.A.C. 6A: 14-3.5 and 3.6 as needed 
and appropriate. 

 
  7. Intervention, referral for evaluation and referral for treatment services for students who  
      are affected by alcohol or other drug use. 
 

i. Intervention, referral for evaluation and referral for treatment shall be provided by 
individuals who are certified by the state board of examiners of the New Jersey 
Department of Education as substance awareness coordinators. 

ii. The intervention includes any of the following: 
    (1) A program of instruction, counseling and related services provided by the 
           assigned substance awareness coordinator while a student is receiving  
           medical treatment for a  diagnosed alcohol or other drug dependency  
                        problem; 
    (2) Referral to a community agency by a substance awareness coordinator as 
           defined in N.J.A.C.6A:16-1(b) or to out-of-state agencies licensed by the  
           appropriate state regulatory agency for alcohol and other drug services; or 
           private practitioners authorized by the appropriate drug and alcohol  
           licensing board; 
    (3) Provisions for support services for students who are in, or returning from, 
           medical treatment for alcohol or other drug dependency. 
    (4) A special class, course or educational program designed to meet the needs of 
           students with alcohol or other drug use problems; 
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7. In accordance with N.J.S.A. 18A:40A-17 (b), provisions for assisting parents who believe 
that their child may be involved with alcohol or other drug use, may contact the substance 
awareness coordinator for the respective school to obtain education and information on 
obtaining assistance for the students. 

8. Provisions and procedures have been established for when law enforcement officials will be 
contacted to disclose the identities of students reasonable believed to be in possession of a 
controlled dangerous substance, including anabolic steroids or related paraphernalia or 
students reasonable believed to be involved or implicated in distribution activities 
regarding controlled dangerous substances, including anabolic steroids. 

 
Review And Availability Of Policies And Procedures For The Intervention Of Student Alcohol Or 
Other Drug Abuse 6A:16-4.2 
 

(a) The Board of Education has established a process for annual review of its effectiveness of its policies 
and procedures on student substance abuse. Community input and review is solicited through the 
TR-ASAP Advisory Council (Super Safe and Drug Free Schools Committee), the four Municipal 
Alliances serving the Toms River Regional Schools, the Toms River Township Police Department, The 
Ocean County Prosecutor’s Office, local hospitals, the Ocean County Health Department and various 
mental health and substance abuse treatment agencies service the Dover Toms River Township area. 

 
(b) Policies and procedures for alcohol, tobacco and other drug abuse are available to all staff, students, 

parents and the community through each school and the yearly school calendar and/or can be 
obtained through the principal or his designee in each school of the district. 

 
(c) Qualified Service Organization Agreements with community agencies and services are found in the 

office of the Assistant Superintendent. 
 
Reporting, Notification And Examination Procedures For Students Suspected Of Being Under The 
Influence Of Alcohol Or Other Drugs 6A:16-4.3 
 

(a) In instances involving alcoholic beverages, controlled dangerous substances other than anabolic 
steroids or any other chemical or chemical compound as identified in N.J.S.A.18A:40A-9 and N.J.A.C. 
6A:16-4.1(a), the following shall apply: 

 
1. Any educational staff member or other professional to whom it appears that a student may be 

currently under the influence of alcohol or other drugs on school property including on a 
school bus or at a school function shall report the matter as soon as possible to the principal 
and either the certified school nurse, noncertified nurse, the school physician or the substance 
awareness coordinator, pursuant to N.J.S.A. 18A:40A-12. 

 
i. In the absence of the principal, his or her designee shall be notified. 

ii. In instances where the principal and either the certified, non-certified school nurse, the 
school physician or the substance awareness coordinator are not in attendance, the staff 
member responsible for the school function shall be immediately notified. 

iii. The referring staff member shall complete the Violence, Vandalism and Substance Abuse 
Incident Report, according to the requirements of N.J.S.A. 18A:17-46 and N.J.A.C. 
6A:5.3a1.iii. 
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2. In response to every report by an educational staff member or other professional of suspected 
students alcohol or other drug use the principal or his or her designee shall: 

 
i. Immediately notify the parent and the chief school administrator or his or her designee; 

and 
ii. Arrange for an immediate medical examination of the students for the purposes of 

providing appropriate health care for the students and for determining whether the 
students is under the influence of alcohol or 

iii. other drugs, other than anabolic steroids.  
iv. Notify the substance awareness coordinator. 

 
3. The chief school administrator or his designee may but need not disclose to law enforcement 

officials only those identities of a student suspected to be under the influence of alcohol or 
other drugs. 

 
i. The chief school administrator shall disclose to law enforcement authorities the identity of a 

student reasonable believed to be in possession of a controlled dangerous substance or 
related paraphernalia or a student who is reasonably believed to be involved or implicated 
in distribution activities regarding controlled dangerous substances. 

 
4. A medical examination shall be performed by a physician licensed to practice medicine or 

osteopathy that is selected by the parent. 
 

i. The district, in cooperation with medical professionals licensed to practice medicine or 
osteopathy, shall established and maintain the minimum requirements for the medical 
examination which includes a urine drug screen and an original lab-certified result and 
a statement that the chain of custody protocol was established and performed. 

 
1) Any urine drug screen labeled atypical or identified as being outside 

acceptable value parameters will not be accepted and will be treated by the 
district as a policy violation and handled as a positive test result. 

 
ii. When the medical examination is conducted by a physician elected by the parent, the 

examination shall be at the expense of the parent and shall not be at the expense of the 
Board of Education. 

 
5. If the physician chosen by the parent is not immediately available, the medical examination 

shall be conducted by the school physician. 
 

i. If the school physician is not available, the students shall be accompanied by a member of 
the school staff, designated by the principal, to the emergency room of the nearest 
hospital for examination. 

 
ii. The student’s parent, if available, shall also accompany the student 

 
iii. When the medical examination is conducted by the school physician or a physician at the 

emergency room of the nearest hospital, the examination and transportation shall be at 
the expense of the parent and shall not be at the expense of the Board of Education. 
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6. The Board of Education maintains a plan for the appropriate supervision of the student while 
waiting for a parent to take the student to the physician selected by the parent, or while the 
student is waiting for and receiving the medical examination by the school physician or an 
emergency room and while awaiting the results of the medical examination. 

 
7. A written report of the medical examination shall be furnished to the parent or guardian of the 

student, the principal and the chief school administrator by the examining physician within 24 
hours of the referral of the student for suspected drug or alcohol use; the urine drug screen 
may take up to seventy-two (72) hours. The school district, in cooperation with the school 
physician or medical professionals licensed to practice medicine or osteopathy, has established 
the minimum requirements for the medical report. 

 
i. The findings of the report shall verify whether the student’s alcohol or other drug use 

interferes with his or her physical and mental ability to perform in school. 
 

8. When the medical examination is performed by a physician other than the school physician or 
at the emergency room of the nearest hospital, the district shall require the parent to verify 
that a medical examination was performed within the twenty-four (24) hours of the referral of 
the student for suspected drug or alcohol use. Such verification shall include, at a minimum, the 
signature, printed name, address and phone number of the examining physician indicating the 
report above is pending, and the date by which the report will be provided. When the medical 
examination is performed by a physician other than the school physician or at the emergency 
room of the nearest hospital, the district shall require the parent to verify within twenty-four 
(24) hours of a notification that the student suspected of alcohol or other drug use has 
completed the medical examination.   

i. The verification shall include at a minimum, the signature, printed name, address and 
phone number of the examining physician, the date and time of the medical 
examination and the date by which the report will be provided. 

 
9. If the written report of the medical exam is not submitted to the parent, principal or chief 

school administrator within twenty-four (24) hours of the referral of the student for suspected 
alcohol or other drug use, the student shall be allowed to return to school until such time as a 
positive determination of alcohol or other drug use is received from the physician. 

 
10. Refusal or failure by a parent to comply with the provisions of N.J.S.A. 18A:40A- 12 and this 

section shall be treated as a policy violation of the Compulsory Education Act, pursuant to 
N.J.S.A. 18A:38-25 and 31, and child neglect laws, pursuant to N.J.S.A. 9:6-1 et seq. and will be 
referred to the Division of Youth and Family Services by the principal or his designee. 

 
NEGATIVE RESULTS 
 

11. If the written report of the medical examination verifies that alcohol or other drugs do not 
interfere with the student’s physical and mental ability to perform in school, the student shall 
be immediately returned to school. 

 
i. The substance awareness coordinator will make further evaluations for the need for 

Child Study Team evaluations and the behavioral issues which may have led to the 
request for medical evaluations. 
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POSITIVE RESULTS 
 

12. If there is a positive determination from the medical examination indicating that the student’s 
alcohol or other drug use, including anabolic steroids, interferes with his or her physical or 
mental ability to perform in school: 

 
i. The student will be suspended for ten (10) school days and returned to the care of the 

parent(s) or guardian(s) as soon as possible. 
 

(1) Attendance at school shall not resume until a subsequent written report has 
been submitted to the parent(s) or guardian(s) of the student, the principal, and 
the Superintendent, from a physician licensed to practice medicine or osteopathy 
who has examined the student to determine whether alcohol or other drug use 
interferes with his or her physical or mental ability to perform in school. 

 
(2)The report shall verify that the student’s alcohol or other drug use no longer 
interferes with his or her physical or mental ability to perform in school and will 
include an original lab-certified negative urine drug screen and a statement that the 
chain of custody protocol was established and performed. 

 
ii. Removal of a student with a disability shall be made in accordance with N.J.A.C. 6A:14. 

 
13. While the student is at home because of the medical examination or after the student returns to 

school, the substance awareness coordinator shall: 
 

i.  Conduct an alcohol and other drug assessment of the student and a reasonable 
investigation of the situation which may include interviews with the student’s teachers 
and parents and consultation with experts in student alcohol or other drug abuse as 
may be appropriate and necessary for the purpose of making a preliminary 
determination of the student’s need for educational programs, supportive services or 
treatment which extend beyond the general school program by virtue of the use of 
alcohol or other drugs by the student. 

 
(1)The findings of the assessment alone shall not be used to prevent a student from 
attending school; and 
(2)Cooperate with community agencies as defined in N.J.A.C. 6A:16-4.1(b) and 
juvenile justice officials in providing evaluation, referral and continuity of care for 
alcohol or other drug abuse treatment. 
 

14. While the student is at home because of the medical examination or after his or her return to 
school, the principal or chief school administrator may recommend or require alcohol and 
other drug assessments of the student or evaluation by appropriately certified or licensed 
professionals to make a positive determination of a student’s need for programs and services 
which extend beyond the general school program, as necessary. This includes an alcohol and 
other drug assessment of the student and a reasonable investigation of the situation which may 
include interviews with the student’s teachers and parents or other drug experts in student 
alcohol or other drug abuse as may be appropriate and necessary. The findings of these 
additional evaluations alone shall not be used to prevent a student from attending school. 
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i. If the student is cooperative after the first offense, and has completed the disciplinary 
phase, but is unable to furnish a negative drug screen, the Board of Education will provide 
up to sixty (60) days of home instruction. This home instruction will be initiated only if 
the student is enrolled in an approved drug and alcohol rehabilitation program. 
 
ii.  If a student cannot produce a negative drug screen after sixty (60) days of out-patient 
rehabilitation and home instruction, the student must sign up for in-patient drug 
rehabilitation or be recommended for expulsion. 

 
15. If at any time it is determined that the student use of substances presents a danger to the 

student’s health and well-being, the substance awareness coordinator shall initiate a referral 
for alcohol or other drug abuse treatment. The District Board of Education may provide 
additional intervention and referral services for the student according to the requirements of 
N.J.S.A. 18A:40A-10 and N.J.A.C. 6A:16-8. 

 
 

16. The Board of Education provides additional intervention and referral services for students 
according to the requirements of N.J.S.A. 18A:40A-10 and N.J.A.C. 6A:16-8. 

 
POSSESSION 
 

17. If a student is found in possession of substances and/or paraphernalia, at anytime on school 
grounds or at a school activity or on a school bus, the student willbe immediately referred to 
local police; the student will be suspended fromschool for ten (10) days and will only be 
readmitted at the end of the suspension with: 

 
i. A receipt of the required medical certification that the student is physically and 
mentally able to return to school; 

 
iii. An evaluation by the substance awareness coordinator, which may include input from 

the police; 
 

iv. A conference has been held between the Principal, substance awareness coordinator, 
and the parent(s) or guardian(s). A plan to address those specific needs which a 
student may have shall be developed during this conference. 

 
18. If a student is found in possession of substances and/or paraphernalia for a second time, then 

the student shall be referred to local police and a recommendation will be made by the 
Principal to the Board of Education concerning the expulsion of the student. 

 
19. All contraband must be turned over immediately and directly by the school Principal or his/her 

designee to the police. It is understood that under no circumstances may any person destroy or 
otherwise dispose of any controlled dangerous substance or drug paraphernalia except by 
turning over such substance to the responding law enforcement officer. N.J.A.C. 2C:35-10c 
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ANABOLIC STEROIDS 
 
(b)In instances involving the suspected use of anabolic steroids, the following shall apply to requirements of 
N.J.S.A. 18A:40A-12 (b): 
 

1. Whenever any teaching staff member, certified or non certified school nurse or other educational 
personnel shall have reason to believe that a student has used or may be using anabolic steroids, that 
person shall report the matter as soon as possible to the Principal (or, in his or her absence, to his or 
her designee) and to the certified or non-certified school nurse or school physician or to the 
substance awareness coordinator. 

 
2. The Principal or designee shall immediately notify the parent and the chief school administrator and 

shall arrange for an examination of the student by a physician licensed to practice medicine or 
osteopathy selected by the parent. 

 
i.If the physician chosen by the parent is not available to perform the examination, the 
examination shall be conducted by the school physician or other physician designated by the 
school principal. 
 
ii.The student shall be examined as soon as possible for the purpose of determining whether 
the student has been using anabolic steroids. 

 
3. The chief school administrator or designee may, but need not, disclose to law enforcement authorities 

the identity of a student suspected to have used or who may be using anabolic steroids, pursuant to 
(b)1 above. 

 
i.The chief school administrator shall disclose to law enforcement authorities the identity of a 
student reasonably believed to be in possession of anabolic steroids or related paraphernalia 
or a student reasonably believed to be involved or implicated in distribution activities involving 
anabolic steroids. 

 
4. The examining physician shall provide a written report of the examination to the parent and to the 

chief school administrator. 
 

5. If it is determined that the student has used anabolic steroids, a substance awareness coordinator, 
trained to assess alcohol and other drug abuse shall interview the student and others, as necessary, 
for the purpose of determining the extent of the student’s involvement with and use of these 
substances and the possible need for referral for treatment. 

 
i To make this determination, the school staff members identified above may conduct a 
reasonable investigation which may include interviews with the student’s teachers and 
parent(s)/guardian(s) and consultation with experts in student alcohol or other drug abuse, as 
may be appropriate and necessary. 

 
6. If the results of a referral for evaluation have positively determined that the student’s involvement 

with and use of these substances represents a danger to the student’s health and well-being, the 
substance awareness coordinator shall initiate a referral for treatment to appropriate community 
agencies as defined in N.J.A.C. 6A:16-4.1 
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(a), to out-of-State agencies licensed by the appropriate State regulatory agency for alcohol and other drug 
services, or to private practitioners certified by the appropriate drug and alcohol licensing board. 
 
(b)Any educational or non-educational school staff member who in good faith reports a student to the 
Principal or his or her designee in compliance with the provisions of this subsection shall not be liable in 
civil damages as a result of making such a report, as specified in N.J.S.A. 18A:40A-13 and 14. 
 
(c)Refusal by parent to comply with the provisions of NJSA 18A:40A-12 and this section shall be treated as a 
policy violation of the Compulsory Education Act, pursuant to 18A:38- 25 and 31 and child neglect laws 
pursuant to NJSA 9:6-1 et seq. 
 

i. A referral will be made to the Division of Youth and Family Services by the 
Principal or his designee; 
 
ii. Student shall be treated as being in violation of the Substance Abuse Policies 
and Procedures and will be suspended for ten (10) school days; 
 
iii. Student may return to school when a physician states that alcohol/tobacco or 
other drugs, including anabolic steroids do not interfere with the student’s physical or mental 
ability to perform in school; 

 
(d)Refusal or failure of a student to comply with provisions of N.J.S.A. 18A:40A-12 and this 
section shall be the district as a policy violation and handled in with N.J.A.C. 6A:16-4.1(c)2 
and (d) above. 
 
6A:16-6.3 Reporting Students or Staff Members to Law Enforcement Authorities 
 
(a)Subject to the provisions of N.J.A.C. 6A:16-6.5, any staff member who, in the course of his or her 
employment, has reason to believe that a student or staff member has unlawfully possessed or in any way 
been involved in the distribution of a controlled dangerous substance, including anabolic steroids, or drug 
paraphernalia, shall report the matter as soon as possible to the principal or, in the absence of the principal, 
to the staff member responsible at the time of the alleged violation. 
 

1. Either the principal or the responsible staff member shall notify the chief school administrator, who 
in turn shall notify as soon as possible the appropriate county prosecutor or other law enforcement 
official designated by the county prosecutor to receive such information. 

 
2. Either the chief school administrator or designee shall provide to the county prosecutor all known 

information concerning the matter, including the identity of the student or staff member involved. 
 

3. The chief school administrator or designee shall not disclose, however, the identity of any student or 
staff member who has voluntarily sought and participated in an appropriate treatment or counseling 
program for an alcohol or other drug abuse problem, provided the student or staff member is not 
reasonably believed to be involved or implicated in drug distribution activities. 

 
i.For the purpose of this section, an admission by a student or staff member in response to 
questioning initiated by the principal or teaching staff member, or following the discovery of a 
controlled dangerous substance, including anabolic steroids, or drug paraphernalia, by the 
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principal or teaching staff member, shall not constitute a voluntary, self-initiated request for 
counseling and treatment. 

 
4. The chief school administrator or designee may, but need not, disclose to law enforcement authorities 

the identity of a student suspected to be under the influence of alcohol and/or controlled dangerous 
substances, pursuant to N.J.A.C. 6A:16-4.3(a), or a student suspected to have used or who may be 
using anabolic steroids, pursuant to N.J.A.C. 6A:16-4.3(b), and who is referred for a medical 
examination, pursuant to N.J.A.C. 6A:16-4.3(a) or (b), as appropriate, for the purposes of providing 
appropriate health care for the student and for determining whether the student is under the 
influence of alcohol or other drugs or has been using anabolic steroids, provided that the student is 
not reasonably believed to be in possession of a controlled dangerous substance or drug 
paraphernalia, and is not reasonably believed to be involved or implicated in drug distribution 
activities. 

 
5. All incidents shall be reported under this section utilizing the Electronic Violence and Vandalism 

Reporting System, pursuant to N.J.A.C. 6A:16-5.3(e)1, where appropriate. 
 
6A:16-6.4 Handling Of Alcohol or Other Drugs, Firearms and Other Items 
(a)Any school employee who seizes or discovers any alcohol or other drug or item believed to be a 
controlled dangerous substance, including anabolic steroids, or drug paraphernalia, shall immediately notify 
and turn over the alcohol or other drug or item to the principal or designee. 
 

1. The principal or designee shall immediately notify the chief school administrator or his or her 
designee who in turn shall notify the appropriate county prosecutor or other law enforcement official 
designated by the county prosecutor to receive such information. 

 
2. The school employee, principal or designee shall safeguard the alcohol or other drug or paraphernalia 

against further use or destruction and shall secure the alcohol or other drug or paraphernalia until 
such time as the alcohol or other drug or paraphernalia can be turned over to the county prosecutor 
or designee. 

 
3. The principal or designee shall provide to the county prosecutor or his or her designee all 

information concerning the manner in which the alcohol or other drug or paraphernalia was 
discovered or seized, including: 

 
i.The identity of all persons who had custody of the substance or paraphernalia following its 
discovery or seizure; and 
ii.The identity of any student or staff member believed to have been in possession of the 
substance or paraphernalia. 

 
4. The principal or designee shall not disclose the identity of any student or staff member who 

voluntarily and on his or her own initiative turned over the alcohol or other drug or paraphernalia to 
a school employee, provided that there is reason to believe that the student or staff member was 
involved with the alcohol or other drug or paraphernalia for the purpose of personal use, not 
distribution activities, and further provided that the student or staff member agrees to participate in 
an appropriate treatment or counseling program. 

 
i.For the purposes of this section, an admission by a student or staff member in response to 
questioning initiated by the principal or teaching staff member, or following the discovery of a 
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controlled dangerous substance, including anabolic steroids, or drug paraphernalia by the 
principal or teaching staff member shall not constitute a voluntary self-initiated request for 
counseling and treatment. 

 
Student Smoking N.J.S.A. 18A:40A-1 et seq.; 18A40A-7.1 et seq., N.J.A.C. 6A;16-4.1 et seq. 
 
(a)The Toms River Board of Education recognizes that use of tobacco presents a health risk that can have 
serious implications for the smoker and the non smoker and smoking habits developed by the young may 
have lifelong detrimental consequences. The Board of Education is committed to assisting each student to 
reach their potential. To meet this commitment, The Board of Education has developed and implemented a 
comprehensive prevention and intervention program that addresses the reinforcement of positive behavior 
and intervention with the negative effects of smoking. 
 

1. The term “smoking” means the burning of a lighted cigarette, cigar, pipe or any other conveyance that 
contains tobacco, including smokeless tobacco and snuff. 

 
 
 
Administrative Regulations 
 

(b)The Board of Education prohibits smoking by students at any time in any school building or 
school grounds, at any school events sponsored by the Board, away from school and on 
transportation supplied by the Board. The Board of Education also prohibits student smoking 
off school grounds during the school day. 
 
(c)The Toms River Board of Education is required to make and enforce regulations to prohibit 
smoking of tobacco anywhere in its buildings or on school grounds, except as part of a 
classroom instruction or a theatrical production. The Board extends the smoking prohibition to 
parking lots, fields and any areas to which students may assemble for instructional purposes, 
including but not limited to, outdoor facilities, such as football stadiums, soccer fields and any 
place or location above {that} students may congregate for instructional purposes. 
 
(d)Notice that smoking is prohibited in school district buildings and on school grounds will be 
posted at each public entrance in accordance with law. The Principal of each school building is 
authorized to report violations, in accordance with law, to the Board of Health. Failure to report 
violations may subject the Principal to fines in accordance with N.J.S.A. 26:3D-20. The building 
principal will not be liable for a fine if he/she has taken reasonable steps to enforce the 
prohibition on smoking in school buildings or on school grounds. Students who violate the 
provisions of this policy shall be subject to appropriate disciplinary measures. 
 
(e)The Toms River Board of Education, the administration or any person having control of a 
school premises or any agent thereof or a police office or other public servant engaged in the 
enforcement of this policy may order any person smoking in violation of this policy to comply 
with the provisions of this policy. 
 
(f)Violators are subject to municipal court complaint and the penalties under public law 2001, 
CHAPTER 226 and to local ordinance. 
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(g)The Board directs that the health curriculum include instruction in the potential hazards of 
the use of tobacco. Staff members shall, by example and persuasion, make every reasonable 
effort to discourage students from developing the habit of smoking. 

 
Program 
 

(h)Tobacco, Intervention, Prevention in School (T.I.P.S.) is a secondary school program 
(Intermediate/high school). This program will operate in the schools during the school day and 
service self-referrals, staff referrals, parental referrals and students violating the “Student 
Smoking Policy”. 

 
(i)The following interventions will be assessed upon those who violate this policy: 

 
First Offense - Suspension for three (3) days/or referral to the TIPS Program 
 
Second Offense - Suspension for three (3) days and a complaint in Municipal Court/or 
referral to the TIPS Program. 
 
Third Offense - Suspension for five (5) days, a complaint in Municipal Court, and the 
principal will make the appropriate recommendations to the Board of Education 
concerning expulsion of the students or the students may appeal to the 
Superintendent for a referral to the TIPS Program. 

 
(j)The open display (possession) of tobacco products is prohibited. Students must forfeit the 
tobacco products under this regulation. 

 
REVISED: March 25, 1997 
REVISED: November 30, 2006 
REVISED: July 18, 2006 
REVISED: September 4, 2007 
 
DISCIPLINE 
 
The Intermediate School pupil represents a unique individual: one who needs the security of family and 
adult direction, and on the other hand seeks the acceptance of his peers. We find at this age a tremendous 
desire to seek status and recognition among peers. Unfortunately, many times these drives will cause 
students to behave in a manner which is negative in nature and not acceptable in the school or society. 
 
The influence of the school on a child’s behavior and value system is very important but may vary with the 
many teacher-pupil relationships that exist as a child goes from class to class or grade to grade.  
The one influence that is most consistent and continuing for a child is the relationship between the 
child and his/her parents. The attitudes and values that are established in the home are the ones that 
will determine, to a great extent, a child’s performance and behavior in school. 
 
We recognize that pupils of this age sometimes behave in a manner that will necessitate corrective action on 
the part of the teacher or administrator. Teachers are urged to contact parents when the behavior of a pupil 
creates a situation where the education of the child and those around him is impaired. 
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When the teacher has exhausted the usual means to insure control, the problem may be referred to a school 
administrator for assistance. The action taken here for initial referrals will usually be that of a reprimand 
and counseling with possible referral to the guidance counselor. Continual abuses of common courtesy and 
school rules will result in parent teacher conferences, detention, and removal from the general school 
program. The last resort would be the suspension of the child from school. 
 
Some of the school rules for which there is a prescribed punitive arrangement in the event of violation are 
those covering the following: 
 

1. Truancy (first offense) 
2. Habitual tardiness for class, cutting class or detention 
3. Smoking 
4. Cafeteria misbehavior 
5. Library misbehavior 
6. Bus misbehavior 
7. Fighting 
8. Drug or alcohol abuse 
9. Disruptive behavior 

 
Full cooperation from home and reinforcement of the teacher is essential if your child is to accept the 
responsibility for basic courtesy and proper behavior. 
 

 HARASSMENT, INTIMIDATION, AND BULLYING  
  

  
A.        Policy Statement 
  

The Board of Education prohibits acts of harassment, intimidation, or bullying of a student.  A safe 
and civil environment in school is necessary for students to learn and achieve high academic 
standards.  Harassment, intimidation, or bullying, like other disruptive or violent behaviors, is 
conduct that disrupts both a student’s ability to learn and a school’s ability to educate its students in a 
safe and disciplined environment.  Since students learn by example, school administrators, faculty, 
staff and volunteers should be commended for demonstrating appropriate behavior, treating others 
with civility and respect, and refusing to tolerate harassment, intimidation, or bullying. 

  
For the purposes of this Policy, the term "parent," pursuant to N.J.A.C. 6A:16-1.3, means the natural 
parent(s) or adoptive parent(s), legal guardian(s), foster parent(s), or parent surrogate(s) of a 
student.  Where parents are separated or divorced, "parent" means the person or agency which has 
legal custody of the student, as well as the natural or adoptive parent(s) of the student, provided such 
parental rights have not been terminated by a court of appropriate jurisdiction. 

  
B.         Harassment, Intimidation, and Bullying Definition 
  

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or physical act, or any 
electronic communication, as defined in N.J.S.A. 18A:37-14, whether it be a single incident or a series 
of incidents that: 

  
1.         Is reasonably perceived as being motivated by either any actual or perceived characteristic, 

such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender 
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identity and expression, or a mental, physical or sensory disability, or by any other 
distinguishing characteristic; 

  
2.         Takes place on school property, at any school-sponsored function, on a school bus, or off school 

grounds, as provided for in N.J.S.A. 18A:37-15.3; 
  
3.         Substantially disrupts or interferes with the orderly operation of the school or the rights of 

other students; and that 
  

a.         A reasonable person should know, under the circumstances, that the act(s) will have the 
effect of physically or emotionally harming a student or damaging the student’s 
property, or placing a student in reasonable fear of physical or emotional harm to 
his/her person or damage to his/her property; or 

  
b.         Has the effect of insulting or demeaning any student or group of students; or 
  
c.         Creates a hostile educational environment for the student by interfering with a student’s 

education or by severely or pervasively causing physical or emotional harm to the 
student. 

  
Schools are required to address harassment, intimidation, and bullying occurring off school grounds, 
when there is a nexus between the harassment, intimidation, and bullying and the school (e.g., the 
harassment, intimidation, or bullying substantially disrupts or interferes with the orderly operation 
of the school or the rights of other students). 
  
“Electronic communication” means a communication transmitted by means of an electronic device, 
including, but not limited to: a telephone, cellular phone, computer, or pager. 

  
C.        Student Expectations 
  

The Board expects students to conduct themselves in keeping with their levels of development, 
maturity and demonstrated capabilities with proper regard for the rights and welfare of other 
students and school staff, the educational purpose underlying all school activities and the care of 
school facilities and equipment consistent with the Code of Student Conduct. 
  
The Board believes that standards for student behavior must be set cooperatively through interaction 
among the students, parents, school employees, school administrators, school volunteers, and 
community representatives, producing an atmosphere that encourages students to grow in self-
discipline.  The development of this atmosphere requires respect for self and others, as well as for 
school district and community property on the part of students, staff, and community members. 

  
Students are expected to behave in a way that creates a supportive learning environment.  The Board 
believes the best discipline is self-imposed, and it is the responsibility of staff to use instances of 
violations of the Code of Student Conduct as opportunities to help students learn to assume and 
accept responsibility for their behavior and the consequences of their behavior.  Staff members who 
interact with students shall apply best practices designed to prevent student conduct problems and 
foster students’ abilities to grow in self-discipline. 

  
The Board expects that students will act in accordance with the student behavioral expectations and 
standards regarding harassment, intimidation, and bullying, including: 
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1.         Student responsibilities (e.g., requirements for students to conform to reasonable standards of 
socially accepted behavior; respect the person, property and rights of others; obey constituted 
authority; and respond to those who hold that authority); 

  
2.         Appropriate recognition for positive reinforcement for good conduct, self-discipline, and good 

citizenship; 
  
3.         Student rights; and 
  
4.         Sanctions and due process for violations of the Code of Student Conduct. 
  
Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district has involved a broad-base of 
school and community members, including parents, students, instructional staff, student support 
services staff, school administrators, and school volunteers, as well as community organizations, such 
as faith-based, health and human service, business and law enforcement, in the development of this 
Policy.  Based on locally determined and accepted core ethical values adopted by the Board, pursuant 
to N.J.A.C. 6A:16-7.1(a) 2, the Board must develop guidelines for student conduct pursuant to N.J.A.C. 
6A:16-7.1.  These guidelines for student conduct will take into consideration the developmental ages 
of students, the severity of the offenses and students’ histories of inappropriate behaviors, and the 
mission and physical facilities of the individual school(s) in the district.  This Policy requires all 
students in the district to adhere to the rules established by the school district and to submit to the 
remedial and consequential measures that are appropriately assigned for infractions of these rules.  
  
Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to students and their 
parents the rules of the district regarding student conduct.  Provisions shall be made for informing 
parents whose primary language is other than English. 
  
The district prohibits active or passive support for acts of harassment, intimidation, or 
bullying.  Students are encouraged to support other students who: 

  
1.         Walk away from acts of harassment, intimidation, and bullying when they see them; 
  
2.         Constructively attempt to stop acts of harassment, intimidation, or bullying; 
  
3.         Provide support to students who have been subjected to harassment, intimidation, or bullying; 

and 
  
4.         Report acts of harassment, intimidation, and bullying to the designated school staff member. 
  

D.        Consequences and Appropriate Remedial Actions 
  

Consequences and Appropriate Remedial Actions – Students 
  

The Board of Education requires its school administrators to implement procedures that ensure both 
the appropriate consequences and remedial responses for students who commit one or more acts of 
harassment, intimidation, or bullying, consistent with the Code of Student Conduct.  The following 
factors, at a minimum, shall be given full consideration by school administrators in the 
implementation of appropriate consequences and remedial measures for each act of harassment, 
intimidation, or bullying by students.  Appropriate consequences and remedial actions are those that 
are graded according to the severity of the offense(s), consider the developmental ages of the student 
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offenders and students’ histories of inappropriate behaviors, per the Code of Student Conduct and 
N.J.A.C. 6A:16-7. 

  
Factors for Determining Consequences – Student Considerations 

  
1.         Age, developmental and maturity levels of the parties involved and their relationship to the 

school district; 
2.         Degrees of harm; 
3.         Surrounding circumstances; 
4.         Nature and severity of the behavior(s); 
5.         Incidences of past or continuing patterns of behavior; 
6.         Relationships between the parties involved; and 
7.         Context in which the alleged incidents occurred. 
  
Factors for Determining Consequences – School Considerations 
  
1.         School culture, climate, and general staff management of the learning environment; 
2.         Social, emotional, and behavioral supports; 
3.         Student-staff relationships and staff behavior toward the student; 
4.         Family, community, and neighborhood situation; and 
5.         Alignment with Board policy and regulations/procedures. 

  
Factors for Determining Remedial Measures 

  
Personal 

  
1.         Life skill deficiencies; 
2.         Social relationships; 
3.         Strengths; 
4.         Talents; 
5.         Interests; 
6.         Hobbies; 
7.         Extra-curricular activities; 
8.         Classroom participation; 
9.         Academic performance; and 
10.       Relationship to students and the school district. 
  
Environmental 

  
1.         School culture; 
2.         School climate; 
3.         Student-staff relationships and staff behavior toward the student; 
4.         General staff management of classrooms or other educational environments; 
5.         Staff ability to prevent and manage difficult or inflammatory situations; 
6.         Social-emotional and behavioral supports; 
7.         Social relationships; 
8.         Community activities; 
9.         Neighborhood situation; and 
10.       Family situation. 
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Consequences for a student who commits one or more acts of harassment, intimidation, or bullying 
may range from positive behavioral interventions up to and including suspension or expulsion of 
students, as set forth in the Board’s approved Code of Student Conduct pursuant to N.J.A.C.     6A:16-
7.1.  Consequences for a student who commits an act of harassment, intimidation, or bullying are 
those that are graded according to the severity of the offenses, consider the developmental age of the 
student offenders and the students’ histories of inappropriate behaviors consistent with the Board’s 
approved Code of Student Conduct and N.J.A.C. 6A:16-7, Student Conduct.  The use of negative 
consequences should occur in conjunction with remediation and not be relied upon as the sole 
intervention approach. 
  
Remedial measures shall be designed to correct the problem behavior, prevent another occurrence of 
the problem, protect and provide support for the victim of the act, and take corrective action for 
documented systemic problems related to harassment, intimidation, or bullying.  The consequences 
and remedial measures may include, but are not limited to, the examples listed below: 
  
  
Examples of Consequences 

  
1.         Admonishment; 
2.         Temporary removal from the classroom; 
3.         Deprivation of privileges; 
4.         Classroom or administrative detention; 
5.         Referral to disciplinarian; 
6.         In-school suspension; 
7.         Out-of-school suspension (short-term or long-term); 
8.         Reports to law enforcement or other legal action; or 
9.         Expulsion. 

  
Examples of Remedial Measures 
  
Personal – Student Exhibiting Bullying Behavior 

  
1.         Develop a behavioral contract with the student.  Ensure the student has a voice in the outcome 

and can identify ways he or she can solve the problem and change behaviors; 
2.         Meet with parents to develop a family agreement to ensure the parent and the student 

understand school rules and expectations; 
3.         Explain the long-term negative consequences of harassment, intimidation, and bullying on all 

involved; 
4.         Ensure understanding of consequences, if harassment, intimidation, and bullying behavior 

continues; 
5.         Meet with school counselor, school social worker, or school psychologist to decipher mental 

health issues (e.g., what is happening and why?); 
6.         Develop a learning plan that includes consequences and skill building; 
7.         Consider wrap-around support services or after-school programs or services; 
8.         Provide social skill training, such as impulse control, anger management, developing empathy, 

and problem solving; 
9.         Arrange for an apology, preferably written; 
10.       Require a reflective essay to ensure the student understands the impact of his or her actions 

on others; 



45 
 

11.       Have the student research and teach a lesson to the class about bullying, empathy, or a similar 
topic; 

12.       Arrange for restitution (i.e., compensation, reimbursement, amends, repayment), particularly 
when personal items were damaged or stolen; 

13.       Explore age-appropriate restorative (i.e., healing, curative, recuperative) practices; and 
14.       Schedule a follow-up conference with the student. 
  
Personal – Target/Victim 
  
1.         Meet with a trusted staff member to explore the student’s feelings about the incident; 
2.         Develop a plan to ensure the student’s emotional and physical safety at school; 
3.         Have the student meet with the school counselor or school social worker to ensure he or she 

does not feel responsible for the bullying behavior; 
4.         Ask students to log behaviors in the future; 
5.         Help the student develop skills and strategies for resisting bullying; and 
6.         Schedule a follow-up conference with the student. 
  
Parents, Family, and Community 
  
1.         Develop a family agreement; 
2.         Refer the family for family counseling; and 
3.         Offer parent education workshops related to bullying and social-emotional learning. 
  
Examples of Remedial Measures – Environmental (Classroom, School Building, or School District) 

  
1.         Analysis of existing data to identify bullying issues and concerns; 
2.         Use of findings from school surveys (e.g., school climate surveys); 
3.         Focus groups; 
4.         Mailings – postal and email; 
5.         Cable access television; 
6.         School culture change; 
7.         School climate improvement; 
8.         Increased supervision in “hot spots” (e.g. locker rooms, hallways, playgrounds, cafeterias, 

school perimeters, buses); 
9.         Adoption of evidence-based systemic bullying prevention practices and programs; 
10.       Training for all certificated and non-certificated staff to teach effective prevention and 

intervention skills and strategies; 
11.       Professional development plans for involved staff; 
12.       Participation of parents and other community members and organizations (e.g., Parent 

Teacher Associations, Parent Teacher Organizations) in the educational program and in 
problem-solving bullying issues; 

13.       Formation of professional learning communities to address bullying problems; 
14.       Small or large group presentations for fully addressing the actions and the school’s response to 

the actions, in the context of the acceptable student and staff member behavior and the 
consequences of such actions; 

15.       School policy and procedure revisions; 
16.       Modifications of schedules; 
17.       Adjustments in hallway traffic; 
18.       Examination and adoption of educational practices for actively engaging students in the 

learning process and in bonding students to pro-social institutions and people; 
19.       Modifications in student routes or patterns traveling to and from school; 
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20.       Supervision of student victims before and after school, including school transportation; 
21.       Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground, school perimeter, 

bus); 
22.       Targeted use of teacher aides; 
23.       Disciplinary action, including dismissal, for school staff who contributed to the problem; 
24.       Supportive institutional interventions, including participation in the Intervention and Referral 

Services Team, pursuant to N.J.A.C. 6A:16-8; 
25.       Parent conferences; 
26.       Family counseling; 
27.       Development of a general harassment, intimidation, and bullying response plan; 
28.       Behavioral expectations communicated to students and parents; 
29.       Participation of the entire student body in problem-solving harassment, intimidation, and 

bullying issues; 
30.       Recommendations of a student behavior or ethics council; 
31.       Participation in peer support groups; 
32.       School transfers; and 
33.       Involvement of law enforcement officers, including school resource officers and juvenile 

officers or other appropriate legal action. 
  
Consequences and Appropriate Remedial Actions – Adults 
  
The district will also impose appropriate consequences and remedial actions to an adult who 
commits an act of harassment, intimidation, or bullying of a student.  The consequences may include, 
but not be limited to: verbal or written reprimand, increment withholding, legal action, disciplinary 
action, termination, and/or bans from providing services, participating in school district-sponsored 
programs, or being in school buildings or on school grounds.  Remedial measures may include, but 
not be limited to: in or out-of-school counseling, professional development programs, and work 
environment modifications. 
  
Target/Victim Support 
  
Districts should identify a range of strategies and resources that will be available to individual victims 
of harassment, intimidation, and bullying, and respond in a manner that provides relief to victims and 
does not stigmatize victims or further their sense of persecution.  The type, diversity, location, and 
degree of support are directly related to the student’s perception of safety. 
  
Sufficient safety measures should be undertaken to ensure the victims’ physical and social-emotional 
well-being and their ability to learn in a safe, supportive, and civil educational environment. 

  
Examples of support for student victims of harassment, intimidation, and bullying include: 

  
1.         Teacher aides; 
2.         Hallway and playground monitors; 
3.         Partnering with a school leader; 
4.         Provision of an adult mentor; 
5.         Assignment of an adult “shadow” to help protect the student; 
6.         Seating changes; 
7.         Schedule changes; 
8.         School transfers; 
9.         Before- and after-school supervision; 
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10.       School transportation supervision; 
11.       Counseling; and 
12.       Treatment or therapy. 

  
E.         Harassment, Intimidation, and Bullying Reporting Procedure 
  

The Board of Education requires the Principal at each school to be responsible for receiving 
complaints alleging violations of this Policy.  All Board members, school employees, and volunteers 
and contracted service providers who have contact with students are required to verbally report 
alleged violations of this Policy to the Principal or the Principal’s designee on the same day when the 
individual witnessed or received reliable information regarding any such incident.  All Board 
members, school employees, and volunteers and contracted service providers who have contact with 
students, also shall submit a report in writing to the Principal within two school days of the verbal 
report.  The Principal will inform the parents of all students involved in alleged incidents, and, as 
appropriate, may discuss the availability of counseling and other intervention services.  The Principal, 
upon receiving a verbal or written report, may take interim measures to ensure the safety, health, and 
welfare of all parties pending the findings of the investigation. 
  
Students, parents, and visitors are encouraged to report alleged violations of this Policy to the 
Principal on the same day when the individual witnessed or received reliable information regarding 
any such incident.  Students, parents, and visitors may report an act of harassment, intimidation, or 
bullying anonymously.  Formal action for violations of the Code of Student Conduct may not be taken 
solely on the basis of an anonymous report. 
  
A Board member or school employee who promptly reports an incident of harassment, intimidation, 
or bullying and who makes this report in compliance with the procedures set forth in this Policy, is 
immune from a cause of action for damages arising from any failure to remedy the reported incident. 

  
In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation, and bullying 
law does not prevent a victim from seeking redress under any other available law, either civil or 
criminal, nor does it create or alter any tort liability.  

  
The district may consider every mechanism available to simplify reporting, including standard 
reporting forms and/or web-based reporting mechanisms.  For anonymous reporting, the district 
may consider locked boxes located in areas of a school where reports can be submitted without fear 
of being observed. 

  
A school administrator who receives a report of harassment, intimidation, and bullying from a district 
employee, and fails to initiate or conduct an investigation, or who should have known of an incident 
of harassment, intimidation, or bullying and fails to take sufficient action to minimize or eliminate the 
harassment, intimidation, or bullying, may be subject to disciplinary action.  

  
F.         Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety Team(s) 
  

1.         The Superintendent shall appoint a district Anti-Bullying Coordinator.  The Superintendent 
shall make every effort to appoint an employee of the school district to this position. 

  
The district Anti-Bullying Coordinator shall: 

  
a.         Be responsible for coordinating and strengthening the school district's policies to 

prevent, identify, and address harassment, intimidation, or bullying of students; 
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b.         Collaborate with school Anti-Bullying Specialists in the district, the Board of Education, 
and the Superintendent to prevent, identify, and respond to harassment, intimidation, 
or bullying of students in the district; 

  
c.         Provide data, in collaboration with the Superintendent, to the Department of Education 

regarding harassment, intimidation, or bullying of students; 
  
d.         Execute such other duties related to school harassment, intimidation, or bullying as 

requested by the Superintendent; and 
  

e.         Meet at least twice a school year with the school Anti-Bullying Specialist(s) to discuss 
and strengthen procedures and policies to prevent, identify, and address harassment, 
intimidation, and bullying in the district. 

  
2.         The Principal in each school shall appoint a school Anti-Bullying Specialist.  The Anti-Bullying 

Specialist shall be a guidance counselor, school psychologist, or other certified staff member 
trained to be the Anti-Bullying Specialist from among the currently employed staff in the 
school. 

  
The school Anti-Bullying Specialist shall: 
  
a.         Chair the School Safety Team as provided in N.J.S.A. 18A:37-21; 
  
b.                  Lead the investigation of incidents of harassment, intimidation, or bullying in the 

school; and 
  
c.                   Act as the primary school official responsible for preventing, identifying, and 

addressing incidents of harassment, intimidation, or bullying in the school. 
  

3.         A School Safety Team shall be formed in each school in the district to develop, foster, and 
maintain a positive school climate by focusing on the on-going systemic operational 
procedures and educational practices in the school, and to address issues such as harassment, 
intimidation, or bullying that affect school climate and culture.  Each School Safety Team shall 
meet, at a minimum, two times per school year.  The School Safety Team shall consist of the 
Principal or the Principal’s designee who, if possible, shall be a senior administrator in the 
school and the following appointees of the Principal: a teacher in the school; a school Anti-
Bullying Specialist; a parent of a student in the school; and other members to be determined 
by the Principal.  The school Anti-Bullying Specialist shall serve as the chair of the School 
Safety Team.  
  
The School Safety Team shall: 

  
a.         Receive records of all complaints of harassment, intimidation, or bullying of students 

that have been reported to the Principal; 
  
b.         Receive copies of all reports prepared after an investigation of an incident of 

harassment, intimidation, or bullying; 
  
c.         Identify and address patterns of harassment, intimidation, or bullying of students in the 

school; 
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d.         Review and strengthen school climate and the policies of the school in order to prevent 

and address harassment, intimidation, or bullying of students; 
  
e.         Educate the community, including students, teachers, administrative staff, and parents, 

to prevent and address harassment, intimidation, or bullying of students; 
  
f.          Participate in the training required pursuant to the provisions of N.J.S.A. 18A:37-13 et 

seq. and other training which the Principal or the district Anti-Bullying Coordinator 
may request.  The School Safety Team shall be provided professional development 
opportunities that may address effective practices of successful school climate 
programs or approaches; and 

  
g.         Execute such other duties related to harassment, intimidation, or bullying as requested 

by the Principal or district Anti-Bullying Coordinator. 
  
Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent who is a member of the 
School Safety Team shall not participate in the activities of the team set forth in 3. a., b., or c. above or 
any other activities of the team which may compromise the confidentiality of a student, consistent 
with, at a minimum, the requirements of the Family Educational Rights and Privacy Act (20 U.S.C. 
Section 1232 and 34 CFR Part 99), N.J.A.C. 6A:32-7, Student Records and N.J.A.C. 6A:14-2.9, Student 
Records. 

  
G.        Harassment, Intimidation, and Bullying Investigation 
  

The Board requires a thorough and complete investigation to be conducted for each report of 
violations and complaints which either identify harassment, intimidation, or bullying or describe 
behaviors that indicate harassment, intimidation, or bullying.  The investigation shall be initiated by 
the Principal or the Principal’s designee within one school day of the verbal report of the 
incident.  The investigation shall be conducted by the school Anti-Bullying Specialist in coordination 
with the Principal.  The Principal may appoint additional personnel who are not school Anti-Bullying 
Specialists to assist with the investigation. 
  
The investigation shall be completed and the written findings submitted to the Principal as soon as 
possible, but not later than ten school days from the date of the written report of the incident.  Should 
information regarding the reported incident and the investigation be received after the end of the 
ten-day period, the school Anti-Bullying Specialist shall amend the original report of the results of the 
investigation to ensure there is an accurate and current record of the facts and activities concerning 
the reported incident. 
  
The Principal shall proceed in accordance with the Code of Student Conduct, as appropriate, based on 
the investigation findings.  The Principal shall submit the report to the Superintendent within two 
school days of the completion of the investigation and in accordance with the Administrative 
Procedures Act (N.J.S.A. 52:14B-1 et seq.).  As appropriate to the findings from the investigation, the 
Superintendent shall ensure the Code of Student Conduct has been implemented and may decide to 
provide intervention services, order counseling, establish training programs to reduce harassment, 
intimidation, or bullying and enhance school climate, impose discipline, or take or recommend other 
appropriate action, as necessary. 
  
The Superintendent shall report the results of each investigation to the Board of Education no later 
than the date of the regularly scheduled Board of Education meeting following the completion of the 
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investigation.  The Superintendent’s report shall include information on any consequences imposed 
under the Code of Student Conduct, any services provided, training established, or other action taken 
or recommended by the Superintendent. 
  
Parents of involved student offenders and targets/victims shall be provided with information about 
the investigation, in accordance with Federal and State law and regulation.  The information to be 
provided to parents shall include the nature of the investigation, whether the district found evidence 
of harassment, intimidation, or bullying, and whether consequences were imposed or services 
provided to address the incident of harassment, intimidation, or bullying.  This information shall be 
provided in writing within five school days after the results of the investigation are reported to the 
Board of Education. 
  
A parent may request a hearing before the Board of Education after receiving the information about 
the investigation.  The hearing shall be held within ten school days of the request.  The Board of 
Education shall conduct the hearing in executive session, pursuant to the Open Public Meetings Act 
(N.J.S.A. 10:4-1 et seq.), to protect the confidentiality of the students.  At the hearing, the Board may 
hear testimony from and consider information provided by the school Anti-Bullying Specialist and 
others, as appropriate, regarding the incident, the findings from the investigation of the incident, 
recommendations for consequences or services, and any programs instituted to reduce such 
incidents, prior to rendering a determination. 

  
At the regularly scheduled Board of Education meeting following its receipt of the Superintendent’s 
report on the results of the investigations to the Board or following a hearing in executive session, the 
Board shall issue a decision, in writing, to affirm, reject, or modify the Superintendent’s decision.  The 
Board’s decision may be appealed to the Commissioner of Education, in accordance with N.J.A.C. 6A:3, 
Controversies and Disputes, no later than ninety days after issuance of the Board of Education’s 
decision. 
  
A parent, student, or organization may file a complaint with the Division on Civil Rights within one 
hundred eighty days of the occurrence of any incident of harassment, intimidation, or bullying based 
on membership in a protected group as enumerated in the "Law Against Discrimination," P.L.1945, 
c.169 (C.10:5-1 et seq.). 

  
H.        Range of Responses to an Incident of Harassment, Intimidation, or Bullying 

  
The Board shall establish a range of responses to harassment, intimidation, and bullying incidents 
and the Principal and the Anti-Bullying Specialist shall appropriately apply these responses once an 
incident of harassment, intimidation, or bullying is confirmed.  The Superintendent shall respond to 
confirmed harassment, intimidation, and bullying, according to the parameters described in this 
Policy.  The range of ways in which school staff will respond shall include an appropriate combination 
of counseling, support services, intervention services, and other programs.  The Board recognizes 
that some acts of harassment, intimidation, or bullying may be isolated incidents requiring the school 
officials respond appropriately to the individual(s) committing the acts.  Other acts may be so serious 
or parts of a larger pattern of harassment, intimidation, or bullying that they require a response 
either at the classroom, school building, or school district level or by law enforcement officials. 

  
For every incident of harassment, intimidation, or bullying, the school officials must respond 
appropriately to the individual who committed the act.  The range of responses to confirmed 
harassment, intimidation, or bullying acts should include individual, classroom, school, or district 
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responses, as appropriate to the findings from each incident.  Examples of responses that apply to 
each of these categories are provided below: 
  
1.         Individual responses can include consistent and appropriate positive behavioral interventions 

(e.g., peer mentoring, short-term counseling, life skills groups) intended to remediate the 
problem behaviors. 

  
2.         Classroom responses can include class discussions about an incident of harassment, 

intimidation or bullying, role plays (when implemented with sensitivity to a student’s 
situation or involvement with harassment, intimidation, and bullying), research projects, 
observing and discussing audio-visual materials on these subjects, and skill-building lessons in 
courtesy, tolerance, assertiveness, and conflict management. 

  
3.         School responses can include theme days, learning station programs, “acts of kindness” 

programs or awards, use of student survey data to plan prevention and intervention programs 
and activities, social norms campaigns, posters, public service announcements, “natural 
helper” or peer leadership programs, “upstander” programs, parent programs, the 
dissemination of information to students and parents explaining acceptable uses of electronic 
and wireless communication devices, and harassment, intimidation, and bullying prevention 
curricula or campaigns. 

  
4.         District-wide responses can comprise of adoption of school-wide programs, including 

enhancing the school climate, involving the community in policy review and development, 
providing professional development coordinating with community-based organizations (e.g., 
mental health, health services, health facilities, law enforcement, faith-based organizations), 
launching harassment, intimidation, and bullying prevention campaigns. 

  
I.          Reprisal or Retaliation Prohibited 

  
The Board prohibits a Board member, school employee, contracted service provider who has contact 
with students, school volunteer, or student from engaging in reprisal, retaliation, or false accusation 
against a victim, witness, or one with reliable information, or any other person who has reliable 
information about an act of harassment, intimidation, or bullying or who reports an act of 
harassment, intimidation, or bullying.  The consequence and appropriate remedial action for a person 
who engages in reprisal or retaliation shall be determined by the administrator after consideration of 
the nature, severity, and circumstances of the act, in accordance with case law, Federal and State 
statutes and regulations, and district policies and procedures.  All suspected acts of reprisal or 
retaliation will be taken seriously and appropriate responses will be made in accordance with the 
totality of the circumstances.  
  
Examples of consequences and remedial measures for students who engage in reprisal or retaliation 
are listed and described in the Consequences and Appropriate Remedial Actions section of this 
Policy.  

  
Examples of consequences for a school employee or a contracted service provider who has contact 
with students who engage in reprisal or retaliation may include, but not be limited to: verbal or 
written reprimand, increment withholding, legal action, disciplinary action, termination, and/or bans 
from providing services, participating in school district-sponsored programs, or being in school 
buildings or on school grounds.  Remedial measures may include, but not be limited to: in or out-of-
school counseling, professional development programs, and work environment modifications. 
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Examples of consequences for a Board member who engages in reprisal or retaliation may include, 
but not be limited to: reprimand, legal action, and other action authorized by statute or 
administrative code.  Remedial measures may include, but not be limited to: counseling and 
professional development. 

  
J.          Consequences and Appropriate Remedial Action for False Accusation 
  

The Board prohibits any person from falsely accusing another as a means of retaliation or as a means 
of harassment, intimidation, or bullying.  
  
1.         Students - Consequences and appropriate remedial action for a student found to have falsely 

accused another as a means of harassment, intimidation, or bullying or as a means of 
retaliation may range from positive behavioral interventions up to and including suspension 
or expulsion, as permitted under N.J.S.A. 18A:37-1 et seq., Discipline of Students and as set 
forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7, Long-term Suspensions 
and N.J.A.C. 6A:16-7.5, Expulsions and those listed and described in the Consequences and 
Appropriate Remedial Actions section of this Policy.  

  
2.         School Employees - Consequences and appropriate remedial action for a school employee or 

contracted service provider who has contact with students found to have falsely accused 
another as a means of harassment, intimidation, or bullying or as a means of retaliation could 
entail discipline in accordance with district policies, procedures, and agreements which may 
include, but not be limited to: reprimand, suspension, increment withholding, termination, 
and/or bans from providing services, participating in school district-sponsored programs, or 
being in school buildings or on school grounds.  Remedial measures may include, but not be 
limited to: in or out-of-school counseling, professional development programs, and work 
environment modifications. 

  
3.         Visitors or Volunteers - Consequences and appropriate remedial action for a visitor or 

volunteer found to have falsely accused another as a means of harassment, intimidation, or 
bullying or as a means of retaliation could be determined by the school administrator after 
consideration of the nature, severity, and circumstances of the act, including law enforcement 
reports or other legal actions, removal of buildings or grounds privileges, or prohibiting 
contact with students or the provision of student services.  Remedial measures may include, 
but not be limited to: in or out-of-school counseling, professional development programs, and 
work environment modifications. 

  
K.        Harassment, Intimidation, and Bullying Policy Publication and Dissemination 
  

This Policy will be disseminated annually by the Superintendent to all school employees, contracted 
service providers who have contact with students, school volunteers, students, and parents who have 
children enrolled in a school in the district, along with a statement explaining the Policy applies to all 
acts of harassment, intimidation, or bullying, pursuant to N.J.S.A. 18A:37-14 that occur on school 
property, at school-sponsored functions, or on a school bus and, as appropriate, acts that occur off 
school grounds.  

  
The Superintendent shall ensure that notice of this Policy appears in the student handbook and all 
other publications of the school district that set forth the comprehensive rules, procedures, and 
standards for schools within the school district.  
  
The Superintendent shall post a link to the district’s Harassment, Intimidation, and Bullying Policy 
that is prominently displayed on the homepage of the school district’s website.  The district will notify 
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students and parents this Harassment, Intimidation, and Bullying Policy is available on the school 
district’s website. 
  
The Superintendent shall post the name, school phone number, school address, and school email 
address of the district Anti-Bullying Coordinator on the home page of the school district’s 
website.  Each Principal shall post the name, school phone number, address, and school email address 
of both the Anti-Bullying Specialist and the district Anti-Bullying Coordinator on the home page of 
each school’s website.  

  
L.         Harassment, Intimidation, and Bullying Training and Prevention Programs 
  

The Superintendent and Principal(s) shall provide training on the school district’s Harassment, 
Intimidation, and Bullying Policy to current and new school employees; including administrators, 
instructors, student support services, administrative/office support, transportation, food service, 
facilities/maintenance; contracted service providers; and volunteers who have significant contact 
with students; and persons contracted by the district to provide services to students.  The training 
shall include instruction on preventing bullying on the basis of the protected categories enumerated 
in N.J.S.A. 18A:37-14 and other distinguishing characteristics that may 
incite incidents of discrimination, harassment, intimidation, or bullying. 
  
Each public school teacher and educational services professional shall be required to complete at 
least two hours of instruction in harassment, intimidation, and bullying prevention within each five 
year professional development period as part of the professional development requirement pursuant 
to N.J.S.A. 18:37-22.d.  The required two hours of suicide prevention instruction shall include 
information on the risk of suicide and incidents of harassment, intimidation, or bullying and 
information on reducing the risk of suicide in students who are members of communities identified 
as having members at high risk of suicide. 

  
Each newly elected or appointed Board member must complete, during the first year of the member’s 
first term, a training program on harassment, intimidation, and bullying in accordance with the 
provisions of N.J.S.A. 18A:12-33. 
  
The school district shall provide time during the usual school schedule for the Anti-Bullying 
Coordinator and each school Anti-Bullying Specialist to participate in harassment, intimidation, and 
bullying training programs. 

  
A school leader shall complete school leader training that shall include information on the prevention 
of harassment, intimidation, and bullying as required in N.J.S.A. 18A:26-8.2. 
  
The school district shall annually observe a “Week of Respect” beginning with the first Monday in 
October.  In order to recognize the importance of character education, the school district will observe 
the week by providing age-appropriate instruction focusing on the prevention of harassment, 
intimidation, and bullying as defined in N.J.S.A. 18A:37-14.  Throughout the school year the district 
will provide ongoing age-appropriate instruction on preventing harassment, intimidation, or bullying, 
in accordance with the Core Curriculum Content Standards, pursuant to N.J.S.A. 18A:37-29.  
  
The school district and each school in the district will annually establish, implement, document, and 
assess harassment, intimidation, and bullying prevention programs or approaches, and other 
initiatives in consultation with school staff, students, administrators, volunteers, parents, law 
enforcement, and community members.  The programs or approaches and other initiatives shall be 
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designed to create school-wide conditions to prevent and address harassment, intimidation, and 
bullying in accordance with the provisions of N.J.S.A.    18A:37-17 et seq.  
  

M.        Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment and Review 
  

The Superintendent shall develop and implement a process for annually discussing the school 
district’s Harassment, Intimidation, and Bullying Policy with students. 

  
The Superintendent and the Principal(s) shall annually conduct a reevaluation, reassessment, and 
review of the Harassment, Intimidation, and Bullying Policy, with input from the schools’ Anti-
Bullying Specialists, and recommend revisions and additions to the Policy as well as to harassment, 
intimidation, and bullying prevention programs and approaches based on the findings from the 
evaluation, reassessment, and review.  

  
N.        Reports to Board of Education and New Jersey Department of Education 

  
The Superintendent shall report two times each school year, between September 1 and January 1 and 
between January 1 and June 30 at a public hearing all acts of violence, vandalism, and harassment, 
intimidation, and bullying which occurred during the previous reporting period in accordance with 
the provisions of N.J.S.A. 18A:17-46.  The information shall also be reported to the New Jersey 
Department of Education in accordance with N.J.S.A. 18A:17-46.  

  
O.        School and District Grading Requirements 

  
Each school and each district shall receive a grade for the purpose of assessing their efforts to 
implement policies and programs consistent with the provisions of N.J.S.A. 18:37-13 et seq.  The 
grade received by a school and the district shall be posted on the homepage of the school’s website 
and the district’s website in accordance with the provisions of N.J.S.A. 18A:17-46.  A link to the report 
that was submitted by the Superintendent to the Department of Education shall also be available on 
the school district’s website.  This information shall be posted on the websites within ten days of 
receipt of the grade for each school and the district.  

  
P.         Reports to Law Enforcement 

  
Some acts of harassment, intimidation, and bullying may be bias-related acts and potentially bias 
crimes and school officials must report to law enforcement officials either serious acts or those which 
may be part of a larger pattern in accordance with the provisions of the Memorandum of Agreement 
Between Education and Law Enforcement Officials. 

  
Q.        Collective Bargaining Agreements and Individual Contracts 
  

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the provisions of any collective 
bargaining agreement or individual contract of employment in effect on the Anti-Bullying Bill of 
Rights Act’s effective date (January 5, 2011).  N.J.S.A. 18A:37-30. 
  
The Board of Education prohibits the employment of or contracting for school staff positions with 
individuals whose criminal history record check reveals a record of conviction for a crime of bias 
intimidation or conspiracy to commit or attempt to commit a crime of bias intimidation.  
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R.         Students with Disabilities 
  

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a student with a 
disability with regard to disciplinary actions or to general or special education services and 
supports.  N.J.S.A. 18A:37-32. 

  
The school district shall submit all subsequent amended Harassment, Intimidation, and Bullying 
Policies to the Executive County Superintendent of Schools within thirty days of Board adoption. 

  
Adopted: Adopted: August 23, 2011 
Revised:  March 18, 2014 
  
  
N.J.S.A. 18A:37-13 through 18A:37-32 
N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq. 
Model Policy and Guidance for Prohibiting Harassment, Intimidation, and Bullying on School Property, at 

School-Sponsored Functions and on School Buses – April 2011 – New Jersey Department of Education 
Memorandum – New Jersey Commissioner of Education – Guidance for Schools on Implementing the Anti-

Bullying Bill of Rights Act – December 16, 2011 
  
  
  

NON-DISCRIMINATION/SEXUAL HARASSMENT POLICIES AND PROCEDURES 
 

Federal law prohibits educational program and employment discrimination on the basis of gender (Title IX 
of the 1972 Educational Amendments); handicap (Section 504 of the Rehabilitation Act of 1973); age (Age 
Discrimination In Employment Act of 1967); and race, color, religion, gender, or national origin (Title VII of 
the Civil Rights Act of 1964). New Jersey Title 6 prohibits educational program and employment practices 
discrimination on the basis of race, color, creed, religion, gender, ancestry, national origin, and 
social/economic status. 
 
The Toms River Regional School District does not discriminate on the basis of race, color, creed, religion, 
gender, ancestry, national origin, social/economic status, age, affectional or sexual orientation (real or 
perceived), or handicap in its educational programs or employment practices in accordance with the 
applicable statutes. 
 
In addition, the Board of Education is committed to maintaining an instructional and working environment 
that is free from harassment of any kind. It shall be a violation of this policy for students to harass other 
students, or for students to harass staff members, or for staff members to harass students through conduct 
or communications of a sexual nature.  
 
Sexual harassment is a violation of State and Federal law. It has been defined under the Equal Employment 
Opportunity Commission as unwelcome and sexual advances, requests for sexual favors and other verbal or 
physical conduct of a sexual nature. 
 
Findings of sexual harassment will result in disciplinary action which may include parental conference, 
suspension (either in- or out-of-school), and a report with the Beachwood Police Department and any other 
disciplinary action deemed necessary and appropriate by the Superintendent of Schools/Board of Education. 
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The Toms River Regional Board of Education has non-discrimination/affirmative action policies and a 
grievance procedure whereby any student, parent, teacher, administrator, or member of the community who 
has a grievance (a complaint of discrimination or harassment) may present such grievance for 
consideration. These policies and grievance procedures are available in the Office of the Superintendent of 
Schools, in the Principal’s Office at each school, and in the district Affirmative Action Office. 
 
Inquiries regarding compliance with nondiscrimination laws may be directed to: 
 

Ms. Wendy Rozwadowski Dravis 
District Affirmative Action Officer 

50 Blue Jay Drive 
Toms River, NJ 08755 

(732) 505-5920 
Ms. Kelly Kernasovic 

District Affirmative Action Officer 
60 Walnut Street 

Toms River, NJ 08753 
(732) 505-5900 

U.S. Department of Education 51 
for Civil Rights, Region II (for federal laws) 

32 Old Slip, 26th Floor 
New York, NY 10005-2500 

(646) 428-3900 
N.J. Division of Civil Rights 

140 E. Front Street, 6th Floor 
PO Box 090 

Trenton, NJ 08625-0090 
(609) 292-4605 

 
NONDISCRIMINATION/AFFIRMATIVE ACTION 

 
No pupil enrolled in the district schools shall be excluded from participation in, denied the benefits of, or be 
subjected to discrimination in any educational program or activity of this district on the basis of race, color, 
creed, religion, sex, affectional or sexual orientation (real or perceived), national origin, place of residence in 
the district, social or economic condition, or non-applicable disability. The Affirmative Action Officer shall be 
responsible for planning, implementing, and monitoring the district’s affirmative action program with 
respect to school and classroom practices. 
 
Reporting to the Superintendent or his/her designee, the districts Affirmative Action Officer shall coordinate 
all activities assigned to implement the policy and review the following areas for compliance with State 
Department of Education regulations and make suggestions and/or recommendations when necessary. 
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1. Curriculum guides and textbooks for any bias based upon race, color, creed, religion, gender, national 
origin, ancestry, socio-economic status or disability. He/she shall ascertain that instructional 
materials, individually or taken as a whole fairly depict the contribution of both sexes and the various 
races, ethnic groups and the like towards the development of human society. 

 
2. Programs of in-service training for school personnel designed to identify and solve problems of racial, 

sexual, religious, national or cultural bias in all aspects of the school program. An affirmative 
action/equity in-service program shall be held for teaching staff annually; for each support member 
at least once every three (3) years; and for parents and community members as needed to facilitate 
participation and support. 

 
3. Programs, activities and practices to ensure that all pupils are provided equal and bias free access to 

them and are not segregated on the basis of race, color, creed, sex or national origin in any duty, 
work, play, classroom or school practice except as may be permitted under state regulations. 

 
4. Aspects of the school program to ensure that they receive like support as to staff size and 

compensation, purchase and maintenance of facilities and equipment to such facilities and 
equipment. 

 
5. Tests, procedures or guidance and counseling materials which are designed to evaluate the pupils 

progress or rate aptitudes or analyze personality or in any manner establish a category by which a 
pupil may be judged to ensure that they are not differentiated or stereotyped on the basis of race, 
color, creed, sex, national origin or handicap. 

 
Parents, pupils, staff members, and members of the public shall be informed annually about the designation 
of the Affirmative Action Officer, and the procedure by which an affirmative action complaint may be filed 
and processed. 
 
The Superintendent will report to the Board annually on continuing compliance. 
 
ADOPTED: March 25, 1997 
 

COMPUTER USE AND RESPONSIBILITY 
 
Use of the computers in all classrooms and in the media center is a privilege. Any student who vandalizes 
any piece of equipment or renders it inoperable for use by others will have all computer privileges 
revoked. Irresponsible or inappropriate behavior may result in removal from class. School district policy 
and procedures, including the student-school contract regarding “Responsible Use of Technology” strictly 
govern use of school computers. Other disciplinary action may be taken as determined by the 
administration. 
 

RESPONSIBLE USE OF TECHNOLOGY 
 
The Toms River Regional School District provides its students, faculty, staff and approved guests with 
information technology resources for enhancing and facilitating teaching and learning. These resources 
include, but are not limited to, computer hardware, application software, media center and information 
resources and Internet resources. 
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The following list, though not covering every situation, specifies some of the conduct that violates the 
responsible use of technology policy: 
 

1. Intentional damage to hardware or software, or the creation or distribution of viruses, worms or 
other forms of electronic mayhem. 

 
2. Creating, displaying or transmitting threatening, racist, sexist, obscene, abusive, or harassing 

language or materials. 
 

3. Unauthorized use of a computer account or distribution of a password. Copying other people’s work 
or intruding into other people’s files. 

 
4. Using electronic mail to harass or threaten others, including sending repeated unwanted e-mail to 

another user. 
 

5. Unauthorized Internet accesses. All students, faculty and staff are required, per Board of Education 
policy, to sign an Internet contract before Internet access is permitted. 

 
6. Downloading and/or installation of any software (examples: games, executable files, MP3 files, or 

players). 
 
Failure to comply with the guidelines for responsible use will result in disciplinary action,which may include 
suspension and/or removal of computer privileges, as well as, being held liable for any monetary cost 
incurred due to misuses or vandalism of computer hardware and/or software. 
 

ELECTRONIC SURVEILLANCE (VIDEO RECORDING, SAFETY/SECURITY) 
 
The Toms River School District Board of Education has authorized the use of electronic surveillance systems 
on school property and on school buses transporting pupils. The system will be used to monitor student 
behavior in order to promote and maintain a safe environment and for other security purposes. Students 
and parents are hereby notified that the content of the surveillance system may be used in a student 
disciplinary proceeding. Surveillance content will be routinely erased on a periodic basis and will be 
retained if necessary for use in a student disciplinary proceeding or other matter as determined by the 
administration. 
 

USE OF ELECTRONIC COMMUNICATION AND RECORDING DEVICES 
 
The Board of Education believes students and/or school staff members should not be subject to having a 
video or audio recording taken of any student(s) or school staff member(s) for any purpose without the 
consent of the student, the student’s parent, and/or the school staff member.  In addition to protecting the 
privacy rights of students and school staff members, the Board recognizes such recordings can be disruptive 
to the educational program.  In addition, inappropriate recordings of educational material, student 
assessment instruments, and/or student assessment reviews can be used to compromise the integrity of the 
district’s educational program or lead to academic dishonesty in the event such recordings are stored 
and/or transmitted to other students.  Therefore, the Board of Education adopts this Policy regarding 
student use of electronic communication and recording devices. 
  
“Electronic communication and recording device (ECRD)” includes any device with the capability to audio or 
video record or is capable of receiving or transmitting any type of communication between persons.  An 
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ECRD includes, but is not limited to, cameras, cellular and wireless telephones, pagers/beepers, laptop 
computers, electronic readers, personal digital assistants (PDAs), two-way radios, portable fax machines, 
video broadcasting devices, and any other device that allows a person to record and/or transmit, on either a 
real time or delayed basis, sound, video, or still images, text, or other information. 
  
A student is not permitted to have turned on or use an ECRD on school grounds during the school day or 
when the student is participating in a curricular or school-sponsored co-curricular activity.  A student’s 
personal ECRD may only be used on school grounds in an emergency situation or before and after the school 
day or with the permission of a school staff member supervising the student in a curricular or school-
sponsored co-curricular activity.  Any audio and/or video recording by a student using their personal ECRD 
with permission of a school staff member while participating in a curricular or school-sponsored activity 
where other students or staff members are present shall require the permission for such recording from any 
other student and their parent and/or staff members whose voice or image is to be recorded.  This Policy is 
not intended to prohibit appropriate use of electronic devices for authorized or approved official curricular 
or school-sponsored co-curricular activities such as yearbook photographs, staff member/teacher-directed 
and approved activities, classroom presentations, athletic events, and drama production filming.  A student 
authorized or approved to use an ECRD may not use an ECRD to access internet sites or view information or 
internet-based material that is inappropriate or would be blocked from student access by the school 
district’s acceptable use of computers and networks policy.  Nothing in this Policy is intended to prevent a 
student from using their personal ECRD and recording school-sponsored co-curricular activities as a non-
participant when the activity is open to the general public. 
  
 

STUDENT ATTIRE/DRESS CODE 
 

The dress code applies to any school function on school property, including extra-curricular 
activities, after-school activities, sporting events and dances. 

 
 
The Board of Education recognizes that each pupil’s mode of dress and grooming is a manifestation of 
personal style and individual preference.  The Board of Education will not interfere with the right of pupils 
and their parent(s) or legal guardian(s) to make decisions regarding their appearance, except when their 
choices affect the educational program of the schools. 
  
The Board of Education authorizes the Superintendent to enforce school regulations prohibiting 
pupil dress or grooming practices which: 
  

1.         Present a hazard to the health or safety of the pupil or to others in the school;  
2.         Materially interfere with school work, create disorder, or disrupt the educational program;  
3.         Cause excessive wear or damage to school property; and 
4.         Prevent any pupil form achieving the educational objectives because of blocked vision or 

restricted movement. 
  
The Superintendent shall designate the Principal as the arbiter of pupil dress and grooming.  Although no 
attempt is made to include all items, the following types of attire are generally unacceptable: 
  

•           Jewelry/earrings during physical education activities 
•           Clothes/articles which are soiled with grease, oil, paint, or dirt. 
•          Clothes, jewelry, or articles displaying indecent or inappropriate writing, pictures, or slogans. 
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•           Jewelry or other articles that could cause damage to other pupils or property  (Example: 
chains, belts, cleats, etc.) 

•           Hair curlers, clothing that is ragged, extreme in brevity, length, tightness and transparency. 
•           Clothing exposing bare midriff. 
•           Tank top shirts. 
•           Jewelry/earrings and clothing which restricts movement, is districting, or causes a safety 

hazard to oneself or others. 
•           Hats or head coverings of any kind are prohibited in school unless authorized by 

administration. 
•           Inappropriate footwear. 

  
No restrictions of freedom of dress and adornment will be imposed which: 
  

1.         Reflect discrimination as to civil rights; 
2.         Enforce particular codes of morality or religious tenets; and/or 
3.         Do not fall within the direct or implied powers of the Board of Education. 

  
  
N.J.S.A. 18A:11-1, 18A:11-7, 18A:11-8, 18A:11-9. 
  
  
Adopted: 18 July 2006 
  
 

LOCKERS 
 

Student lockers may be searched and/or cleaned out periodically during the school year. The principal or 
his/her designee may conduct a search of a student’s person or belongings if the search is necessary to 
maintain discipline and order in the school, and the school official has a reasonable suspicion that the 
student is concealing contraband. All searches and seizures conducted by designated school staff shall 
comply with the standards prescribed by the Federal and State laws. The school is not responsible for lost 
or stolen articles. Protect your locker combination. Students are not allowed to write, draw or put 
stickers on the inside or outside of their lockers or anywhere else. 
 

PUPIL RECORDS 
 

The Toms River Regional Schools has a Pupil Record Policy (#5125). The policy provides for the rights of 
parents and adults to inspect and review pupil records. The district will respond to reasonable requests for 
explanations and interpretations of records. The district will provide copies of the records upon request. 
Authorized representatives of the parents also have the right to review the records. 
 
A complete copy of the district records policy listing all mandated and permitted records, record 
maintenance, procedures and safeguards, review procedures and parental and adult pupil rights is available 
upon request. 
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KEY AWARDS 
 

Only eighth graders can earn points toward gold and silver keys awarded at graduation. Points are earned 
through participation in many school activities as well as in-school student service programs. The 
regulations for awarding points are established by the Administration. 
 

DANCES 
 

School dances may be held during the school year. Hand stamps will be sold during lunches on the day of the 
dance. All dances begin at 6:00 P.M. and end promptly at 8:00 P.M. All students must have rides both to and 
from the dances. No one is permitted to walk. These dances are for Intermediate East students ONLY. 
 
School dances are for Intermediate East students only. All rules and regulations pertaining to student 
conduct while in school are in effect at all school activities. Please refer to the Student Attire/Dress Code 
section of the student policy book for acceptable attire at a school dance. Students who arrive in a manner of 
dress that violates the Student Attire/Dress Code may be denied entry into the dance. 
 

LAVATORY FACILITIES 
 

Pupils may use the lavatory facilities before and after school without any specific permission from a teacher. 
Use of the facilities during the school day requires a pass from a specific teacher. 
 

CARE OF SCHOOL PROPERTY 
 

The school buildings and grounds are for your use and not your abuse. You are asked to keep school 
property as clean as possible so that we can all be proud of the appearance of our building. Appropriate fines 
will be assessed in cases of damage to or loss of school books and other property. Books and other articles 
are not to be left in the halls or on stairways, etc. Books are to be kept covered at all times. Lockers should be 
kept in a clean, tidy condition. 
 

LUNCH 
 

All pupils must eat their lunch in the school cafeteria. Lunches may be brought from home with milk and ice 
cream purchased here, or the entire lunch may be purchased. Lunch periods are thirty (30) minutes in 
length. This is sufficient time to eat and return to class. All pupils are escorted by the classroom teacher in 
class groups to the cafeteria and return to class in the same manner. The special cafeteria rules that follow 
should be studied carefully. 
 

CAFETERIA RULES 
 

1. Pupils are not allowed to leave the cafeteria for any reason, unless they have a pass issued by a 

teacher. 

2. Pupils are to keep their voices in a normal range for talking.  There will be no loud sounds of any kind 

allowed (no yelling or screaming). 

3. All students are to enter the cafeteria by the rear door.4. Once seated, students are to stay in their 

seats except to bring their trash and trays back to the receptacle area or to get a drink of water.  

Students should not change seats constantly to visit with friends. 
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5. Classes are responsible for keeping their tables clean both on top and underneath. 

6. Pupils should stack their trays and plates neatly in the receptacle area.  Cans and bottles should be 

put into the recycle barrel.  Trays and plates should be completely emptied into the trash barrel. 

7. There is to be absolutely no throwing of trays or plates into the collection window. 

8. Students are to take back their own trays, garbage, and recyclables. 

9. Pupils are allowed to play cards or any other type of game that can be done calmly and while seated.  

(No gambling allowed.) 

10. Pupils are not allowed to participate in any physical activity; such as, arm wrestling, thumb wrestling, 

hand slapping, or pushing. 

11. Pupils are not allowed to pound or slap the tables with their hands or any object. 

12. Pupils are not allowed to throw, slide, flick or pop any type of object including food, money, paper 

footballs, paper, plastic bags etc. (No action that endangers other pupils’ eyes is allowed.)   

13 Students will not go to the lavatory unless they have a pass given to them by a duty teacher. 

14. At the end of the lunch period, all students will remain in their seats until their cycle teachers pick 

them up and take them back to class. 

15. There is no borrowing or asking for money in the cafeteria.  Problems in this area should be rectified 

by cycle teachers before lunch starts. 

16. There is absolutely no cutting in the lunch line.  Students will stand in single file on both sides of the 

cafeteria. 

17. Pupils will be polite and respectful at all times to the cafeteria workers, custodians, and teachers on 

duty. 

EARLY DISMISSAL 
 

Written notes from parents are necessary to excuse students from school before regular dismissal time. 
Request to leave school for part of the day should be presented to the school office for approval before 
period one on the day an early dismissal is desired. This includes requests to attend church services on 
certain religious days. Every pupil who leaves the school before regular dismissal must be signed out, by his 
parent, in the office register, and present proper photo identification. 

 
LOST AND FOUND  

(Locations:  In cafeterias, locker rooms and nurses office) 
Articles of clothing, books, and other personal belongings of children found around the building are brought 
to the cafeterias and placed in a box. Eye glasses are kept by the nurse until claimed. 
 
Articles of clothing not claimed within a few weeks will be donated to charity. Materials lost in the boys or 
girls locker room are held in the gym lost and found box. 
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FINES 

 
Textbooks, workbooks, lockers and gym locks are the property of the Toms River Board of Education. Loss 
or damage to any school property will result in fines being levied and possible disciplinary action. 
 

POSTERS AND NOTICES 
 

Posters and notices of any kind must receive the approval of the principal before being posted. Please do not 
ask for permission to advertise activities which do not pertain to the educational program of the school. 
 

TRANSPORTATION 
 

Each child attending Intermediate School East who is transported to and from school will have their bus pass 
available in Parent Portal in August. No change may be made without the approval of the school 
administration. No child will be given permission to ride a different bus except in an emergency and with a 
note from a parent or guardian. The note must be approved and signed by a school principal. 
According to State Statutes, when a child has his/her bus privileges revoked, it becomes the responsibility of 
the parent to transport him/her to and from school. 
 

STUDENT DROP OFF AND PICK UP PROCEDURES 
 

We will be using all lanes on Ricketts Drive for student drop off and pick up. 
 
The interior lanes (those closest to the grassy median and pedestrian walking lane) on both the right side 
and left side will be used as drop off and pick up lanes. 
The exterior lanes (closest to the Bubble on the right and closest to Hooper Avenue on the left) will serve as 
passing lanes when you are ready to exit. 
 
Students should only walk in the walking lane on Ricketts Drive, located alongside the median and 
designated by the orange plastic stanchions. 
 
Upon entering Ricketts Drive, if you use the far right lane (farthest from Hooper Ave.), please stay close to 
the median and slowly proceed toward Intermediate East.  After your child has exited/entered your car, pull 
cautiously to the right lane and proceed to the stop sign.  Please follow the crossing guard’s directions as to 
when you can exit onto Hooper Avenue. 
 
If you use the far left lane (closest to Hooper Avenue), please stay close to the median and student walking 
lane.  After your child has exited/entered your car, pull cautiously to the left lane and proceed to the stop 
sign.  Please follow the crossing guard’s directions as to when you can exit onto Hooper Avenue. 
 
Due to the fact that the student crosswalk is located between the left and right lanes of traffic, it is absolutely 
imperative that everyone: 
 

 follows the crossing guard’s directions 
 proceeds slowly and cautiously 
 demonstrates patience 
 Please be aware, as sometimes children will walk into the crosswalk without looking.  We, as adults, 

must remember that the safety of our children is our number one priority. 
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Under no circumstances should students be dropped off or picked up in the front of the building at the 
beginning or end of the school day unless for medical reasons (crutches, etc.).  
 

 
 

LATE BUSES 
 

Late activity buses are provided for those who remain after school to take part in the extracurricular 
program, to use the media center, or need extra help. These buses depart at the end of the activity period, 
and since there are only a limited number of buses to cover the entire East district, the distance each student 
must walk from the bus stop is somewhat longer than the regular run.  
 

SCHOOL NURSE 
1. Illness or Injury at School 

If a child should become sick or is injured while at school, the nurse will administer first aid as 
necessary to prevent further complications. By law, a nurse cannot administer any medication 
without the written permission of a parent, nor can she make a medical diagnosis of an illness or 
injury. 
 
If an injury appears serious, the parent will be contacted to transport the child to the doctor. Only in 
extreme emergencies where the parent, or the other person designated on the emergency health card 
cannot be located, will an injured pupil be transported to a doctor. If this is necessary, the Toms River 
Police are asked to send an ambulance to take the youngster to the emergency room of the local 
hospital. 

 
2. Injuries or Illness at Home 

Home-incurred injuries or illness must be cared for at home. If your child is sick before leaving for 
school, keep him/her at home that day. 
 
Professionally applied bandages may not be removed or changed by the school nurse. If necessary, 
reinforcement of the original bandage may be applied. 
 

3. Physical Education 
If a student is unable to participate in physical education classes, a medical excuse by a doctor must 
be presented to the nurse’s office. The school nurse may accept a note as physical education excuse 
only if it is expected that the student will need to be excused from physical education for not more 
than one or two consecutive classes. Any further extension will necessitate obtaining a physician’s 
excuse. 

 
4. Scoliosis Screenings 

It is mandated by State Law that all students ages 10-18 are to be screened annually for scoliosis. To 
be excluded from this screening for religious reasons, a written request from the parent is required. 
To be excluded for any other reason, a written request is also necessary with the understanding the 
screening will be done by a private physician at the parent’s expense and a report forwarded to the 
school nurse. 
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 ADMINISTRATION OF MEDICATION  

The Board of Education disclaims any and all responsibility for the diagnosis and treatment of an illness of 
any student.  However, in order for many students with chronic health conditions and disabilities to remain 
in school, medication may have to be administered during school hours.  Parents are encouraged to 
administer medications to children at home whenever possible as medication should be administered in 
school only when necessary for the health and safety of students.  The Board will permit the administration 
of medication in school in accordance with applicable law.  

Medication will only be administered to students in school by the school physician, a certified or 
noncertified school nurse, a substitute school nurse employed by the district, the student’s parent, a student 
who is approved to self-administer in accordance with N.J.S.A. 18A:40-12.3 and 12.4, and school employees 
who have been trained and designated by the certified school nurse to administer epinephrine in an 
emergency pursuant to N.J.S.A. 18A:40-12.5 and 12.6.  

Self-administration of medication by a student for asthma or other potentially life-threatening illness or a 
life threatening allergic reaction is permitted in accordance with the provisions of N.J.S.A. 18A:40-12.3. 

 Medication no longer required must be promptly removed by the parent. 

 The school nurse shall have the primary responsibility for the administration of epinephrine.  However, the 
certified school nurse may designate, in consultation with the Board or the Superintendent, additional 
employees of the district who volunteer to be trained in the administration of epinephrine via a pre-filled 
auto-injector mechanism using standardized training protocols established by the Department of Education 
in consultation with the Department of Health and Senior Services when the school nurse is not physically 
present at the scene. 

 In accordance with the provisions of N.J.S.A. 18A:40-12.6.d, no school employee, including a school nurse or 
any other officer or agent of a Board of Education or a physician providing a prescription under a standing 
protocol for school epinephrine pursuant to N.J.S.A. 18A:40-12.5, shall be held liable for any good faith act or 
omission consistent with the provisions of N.J.S.A. 18A:40-12.5, nor shall any action before the New Jersey 
State Board of Nursing lie against a school nurse for any such action taken by a person designated in good 
faith by the school nurse pursuant to N.J.S.A. 18A:40-12.6.  Good faith shall not include willful misconduct, 
gross negligence, or recklessness. 

 The school nurse or designee shall be promptly available on site at the school and at school-sponsored 
functions in the event of an allergic reaction.  In addition, the parent must be informed that the school 
district, its employees and agents shall have no liability as a result of any injury arising from the 
administration of epinephrine to the student. 

 The parent of the student must sign a statement acknowledging their understanding the district shall have 
no liability as a result of any injury arising from the administration of the epinephrine via a pre-filled auto-
injector mechanism to the student and the parent shall indemnify and hold harmless the district and its 
employees or agents against any claims arising out of the administration of the epinephrine via a pre-filled 
auto-injector mechanism to the student. 
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 The permission for the emergency administration of epinephrine via a pre-filled auto-injector mechanism 
containing epinephrine to students for anaphylaxis is effective for the school year it is granted and must be 
renewed for each subsequent school year. 

 Each school in the district shall have and maintain for the use of students at least one nebulizer in the office 
of the school nurse or a similar accessible location.  Each certified school nurse or other persons authorized 
to administer asthma medication will receive training in airway management and in the use of nebulizers 
and inhalers consistent with State Department of Education regulations.  Every student that is authorized to 
use self-administered asthma medication pursuant to N.J.S.A. 18A:40-12.3 or a nebulizer must have an 
asthma treatment plan prepared by the student’s physician which shall identify, at a minimum, asthma 
triggers, the treatment plan, and other such elements as required by the State Board of Education. 

 All student medications shall be appropriately maintained and secured by the school nurse, except those 
medications to be self-administered by students.  In those instances the medication may be retained by the 
student with the prior knowledge of the school nurse.  The school nurse may provide the Principal and other 
teaching staff members concerned with the student’s educational progress with such information about the 
medication and its administration as may be in the student’s best educational interests.  The school nurse 
may report to the school physician any student who appears to be affected adversely by the administration 
of medication and may recommend to the Principal the student’s exclusion pursuant to law. 

 The school nurse shall document each instance of the administration of medication to a student.  Students 
self-administering medication shall report each incident to a teacher, coach, or other individual designated 
by the school nurse who is supervising the student during the school activity when the student self-
administers.  These designated individuals shall report such incidents to the school nurse within twenty-four 
hours of the self-administration of medication.  The school nurse shall preserve records and documentation 
regarding the self-administration of medication in the student’s health file. 

   

N.J.S.A. 18A:6-1.1; 18A:40-3.1; 18A:40-6;  
18A:40-7; 18A:40-12.3; 
18A:40-12.4; 18A:40-12.5; 18A:40-12.6; 
18A:40-12.7; 18A:40-12.8 
N.J.S.A. 45:11-23 
N.J.A.C. 6A:16-2.3(b) 
2015 

  

  
Adopted:  17 July 2007 

Revised:  17 November 2015 

 
 
 

The Board shall not be responsible for the diagnosis and treatment of pupil illnesses. The administration of 
prescribed medication to a pupil during school hours will be permitted only when failure to take such 
medication would jeopardize the health of the pupil, or the pupil would not be able to attend school if the 
medicine were not made available to him/her during school hours. For purposes of this policy, “medication” 
shall include all medicines prescribed by a physician for the particular pupil, including emergency 
medication in the event of bee stings, etc. 
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Before any medication may be administered to or by any pupil during school hours, the Board shall require 
the written request of the parent/guardian, which shall give permission for such administration of 
medication. In addition, the Board requires the written order of the prescribing physician shall include: 

1. The purpose of the medication; 
2. The dosage; 
3. The time at which, or the special circumstances under which, medication shall be administered; 
4. The length of time for which medication is prescribed; 
5. The possible side effects of the medication. 

Both documents shall be kept on file in the office of the school nurse. 
 
The district medical inspector shall develop procedures for the administration of medication which provide 
that: 
 

1. All medications, whether prescribed or across the counter, shall be administered by the school nurse, 
the parent/guardian or the pupil himself/herself where the parent/guardian so permits and the 
school nurse is present. 

2. Medications shall be securely stored and kept in the original labeled container. 
3. The school nurse shall maintain a record of the name of the pupil to whom medication may be 

administered, the prescribing physician, the dosage and timing of medication and a notation of each 
instance of administration. 

4. All medications shall be brought to school by the parent/guardian or adult pupil and shall be picked 
up at the end of the school year or the end of the period of medication, whichever is earlier. 

5. A student may self-administer medication without supervision of the school nurse for asthma or 
other life-threatening illness. 

 
Pupil Self-Administration of Medication 

 
The Board shall permit self-administration of medication for asthma or other potentially life threatening 
illnesses both on school premises during regular school hours and off-site or after regular school hours 
when a pupil is participating in field trips or extracurricular activities. Life-threatening illness means an 
illness or condition that requires an immediate response to specific symptoms that may indicate the 
potential loss of life; e.g., adrenaline injection in response to anaphylaxis. Parents/guardians of the pupil 
must meet the following conditions: 
 

1. Provide the Board with written authorization for the pupil’s self-administration of medication; 
2. Provide written certification from the pupil’s physician that the pupil has asthma or another 

potentially life threatening illness and is capable of, and has been instructed in, the proper method of 
self-administration of medication; 

3. Sign a statement acknowledging that the district shall incur no liability as a result of any injury 
arising from the self-administration of medication by the pupil and that the parents/guardians shall 
indemnify and hold harmless the district and its employees or agents against any claims arising out of 
the self-administration of medication by the pupil. 

 
The Board shall: 
 

1. Inform the pupil and his/her parents/guardians that permission is effective for the school year for 
which it is granted and must be renewed for each subsequent school year upon fulfillment of 
requirements listed above; 
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2. Inform parents/guardians in writing that the district and its employees or agents shall incur no 
liability as a result of any injury from the self-administration of medication. 

 
REVISED: March 25, 1997 
Attachment to Administration of Medication Policy 
 

MEDICATION POLICY 
 

1. No medication, prescription or non-prescription, will be given to a student by the school nurse unless 
it is received in the original container and accompanied by a written physician and parental/guardian 
request. 

2. All medications are to be held in the school nurse’s office, with the parent/guardian assuming the 
responsibility for delivering such and picking up unused amounts when no longer needed. 

3. Prescription medication must be in the original pharmacy labeled container. 
4. Opportunities must be provided for student/parent/physician/school nurse communications. 
5. The school physician may be consulted by the school nurse whenever necessary to discuss 

medications being given to students, including long-term use and possible abuse of any over-the-
counter medications. 

6. If a student needs to self-medicate with an inhaler or Epipen during school hours, please contact the 
school nurse for a special medication form. 

 
Permission to Medicate 

 
Toms River Regional Schools requires an authorization form signed by the physician and the 
parent/guardian of any student who must receive medication during school day/school activities. 
Name of Student____________________________________________________________________________ Grade ______________ 
Diagnosis _________________________________________________________________________________________________________________  
Name of Medication ______________________________________________________________________________________________ 
Dosage of Medication ___________________________________________Time dosage to be taken ____________________________ 
Length of time medication will be required ___________________________________________________________________________                                                            
Any known medication allergies? ______________________________________________________________________________________ 
Date & signature of parent/guardian __________________________________________________________________________________ 
(Authorizing school nurse to medicate) 
Physician Name __________________________________________________________________________________________________________ 
Address __________________________________________________________________________Phone _________________________________ 
Date & Signature of Physician __________________________________________________________________________________________ 
(Authorizing School Nurse to Medicate) RETURN TO THE SCHOOL NURSE  
Administrative guideline as per Policy File Code 5141.21 revised March 25, 1997 
 

COMMUNICABLE DISEASES  
 

Rules relating to communicable diseases are clearly stated in the Toms River Schools Handbook which each 
student receives at the beginning of each year.  Some of the rules need to be emphasized and are repeated 
here. 
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RULES CONCERNING COMMUNICABLE DISEASES/HEALTH CONCERNS 

 

Disease Children Remain  
At Home 

Children Who Have 
Had Disease 

Children Who Have 
Not Had Disease 

Chicken Pox 6 Days after first vesicles 
appear.  I f scabs are dry, 
child may return to 
school 
 

No restrictions              No restrictions until 
symptoms appear. 
 

Measles (Regular)                  From the first symptoms 
of cold until 4 days after 
rash appears and all cold 
symptoms disappear 

No restrictions              Any child who has not 
had measles should be 
kept at home at the first 
sign of symptoms. 

German Measles Until at least 7 days after 
rash apppears 

No restrictions              No restrictions              

Whooing Cough Until 5 days after the 
start of treatment or, if 
untreated from onset of 
paroxysm 

No restrictions              Check with famil 
Physician 

Mumps Until all swelling and 
cold symptoms subside 

No restrictions              No restrictions until 
swelling or sold 
symptoms appear.  Child 
must remain at home. 

Streptococcal Infrection 
Scarlet Fever 
Erysipelas 
Strep Throat 

At least 24 hours of 
treatment then return if 
fever free plus note from 
physician. 

Consult the family 
physician for proper 
treatment. 

 

Infectious Mono Until no fever and 
certificate from physician 
to return.  Homebound 
instruction may begin 
after the student has a 
normal temperature and 
a note from the physician 
stating the student is in a 
non infectious state.  
Books and assignments 
may be sent home 
and/or returned to 
school at all times during 
the illness 

  

Pediculous (Lice) Until treated and free of 
all lice/nits 

 Other family members 
and contacts should be 
checked 

Conjunctivitis (Inflamed 
eye) 

Must present proof of 
treatment by physician’ s 
note as to when they can 
return to school   
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Scabies Must show proof of 
physicians care, child can 
return to school after 
treatment 

  

5th Disease Rash indiciates need of a 
physician’s note of 
diagnosis before 
returning to school.  
Notify pregnant 
employees to contact 
their physicians. 

  

Purulent Drainage Physician’s note not 
withstanding drainage 
from any source (skin, 
(with visible, eyes, ears, 
nose) indicates child 
weeping lesions) must be 
withheld from school 

  

 

The Board of Education and the School Physician reserve the right to change any or all of these regulations if 
it is felt a disease has reached epidemic proportions. 
 

HEALTH EXAMINATIONS AND IMMUNIZATIONS 

Pupils who enter the district school for the first time shall present a certificate from a licensed physician to 
attest to their physical condition.  At the parent/guardian’s request, the school physician may conduct an 
examination and sign the certificate.  A parent/guardian who because of religious convictions does not wish 
his/her child to be examined must state this in writing. 

Every pupil who enters the district schools for the first time shall present an immunization record as 
required by law. 

In order to protect the health of the children and staff in district schools, all regulations of the State 
Department of Education, the State Department of Health and the local Board of Health shall be scrupulously 
observed, particularly those dealing with contagious/infectious diseases or conditions.  Pupils seeking to 
enter school who have been identified as having a communicable/infectious disease or condition shall not be 
enrolled unless they qualify under the above agencies’ rules pertaining to periods of incubation, 
communicability, quarantine and reporting. 

The Superintendent shall formulate regulations for this policy and for regular pupil health examinations at 
appropriate grade levels; before participation in sports programs; and for tuberculosis, scoliosis, hearing 
loss, visual acuity and any other physical examinations required by law.  Any health defects revealed by an 
examination given by the school health services must be reported to the parent/guardian.  The Board shall 
review the regulations and adopt those required by law. 
 
The new Chapter 14 State Law requires that each pupil has received the immunizations before being 
admitted to school: 
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   Diptheria and Tetanus: 

    A primary series of three (3) injections plus a booster not less then six (6) months after last dose.  
Thereafter, an injection containing tetanus every ten (10) years. 

      Oral Polio Vaccine (Trivalent Sabin): 

     Two doses plus a booster not less than six (6) months after last dose 

      OR 

     (Monovalent Sabin) Three  (3) doses plus a booster not less than six (6) months after last dose. 

   Measles (Old Fashioned): 

     One (1) injection of live vaccine administered after first birthday or immunization by having had the 
disease and document by a physician or laboratory evidence of immunity. 

   Mumps: 

       Vaccine or history of disease. 

   Rubella (3 day): 

      Vaccine administered after one year of age or laboratory evidence of immunity.  Having had the disease 
is not effective immunization. 

   Tuberculin Tests: 

  Students entering from another state or country, or those entering our eighth grade from a specific high 
risk district in New Jersey must show proof of prior MANTOUX Testing or be retested. 

 

ADOPTED:  March 25, 1997 
 

PHYSICAL EXAMINATION FOR ALL ATHLETES 
 
All athletes shall be given a comprehensive medical examination no more than sixty (60) days prior to the 
first designated practice session.  The components of this examination, as established by N.J.A.C. 6:29-6.4d, 
shall be the minimum allowed. 
 
A mandated health history questionnaire shall be completed by the parent or legal guardian and shall be 
submitted and reviewed in the case of participation in subsequent sports programs.  Such questionnaire 
shall include appropriate answers to information prescribed by N.J.A.C. 6:29-6.4e, i through xi. 
 
A negative reply to the questions in such questionnaire shall exempt the potential athlete from additional 
examinations during the same academic year. 

In the event that any of the questions are answered in the affirmative, then a physical examination shall be 
given before participation in a subsequent sport unless, in the judgment of the School District’s Medical 
Director, such examination can be waived. 

ADOPTED:  March 25, 1997 
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HEALTH PROGRAMS 

Tuberculin tests (Mantoux/PPD) will be administered by the school nurse, health department or private 
physician to those students identified by the State Department of Health. 
 
POLICY FOR USE OF CRUTCHES ON SCHOOL PROPERTY 
 The Board has determined that the use of crutches on school property by a student untrained in their use 
poses a safety risk for both the student and other person’s on school property, including fellow classmates. 
Thus, only a student trained in the use of crutches, particularly on stairs, shall be permitted on school 
property. 
 
Before a student on crutches shall enter upon school property, the Board requires a student to obtain from a 
physician, athletic trainer, or other appropriate medical personnel, documentation of the following:  

1. That the use of crutches has been authorized by the physician or athletic trainer. 
2. The diagnosis and the duration of the authorized use of the crutches 
3. That the student has received training in the use of crutches, particularly on stairs. 

This document shall be kept in the office of the school nurse. Only students who have submitted such a 
document shall be permitted on school property. This policy only applies to students attending district 
schools. Individuals visiting a district school shall be exempt from the policy. 
 
 
NURSE SCREENINGS 
 All students will have heights and weights checked.  All elementary students will be screened for dental 
problems.  Hearing screenings will be done in grades pre-k, kindergarten through four plus grades six and 
ten.  Vision screenings will be conducted in grades pre-k, kindergarten, second, fourth, sixth and ninth.  Color 
discrimination will be screened in the first grade, during the second half of the school year.  Third, sixth and 
ninth grade students will be screened for scoliosis.   
 
It is strongly suggested that parents/guardians obtain a physical exam at least once in each of the student’s 
three developmental stages of early childhood (preschool to grade 3), preadolescence (grades 4-6) and 
adolescence (grades 7-12). 
 
HEALTH EDUCATION 
A growth and development film will be shown to fifth and sixth graders. 
 
TO THE PARENT 
Our school health program is designed to improve, protect, and promote the health of the child.  Your child 
will be involved in the program unless you notify the school nurse in writing of non-participation in any 
segment of the above and reasons for same.  Thank you for your time, consideration, and cooperation in this 
matter. 
 
Revised:  May 2005 
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EMERGENCY NOTIFICATION OF CANCELLATION, 
DELAYED OPENING OR EARLY DISMISSAL 

 
Inclement weather can cause the cancellation of school, an hour and a half delayed opening or an early 
dismissal if the Superintendent of Schools believes conditions threaten the safety of children walking or 
being bused to and from school. 
A number of inclement weather factors, based upon forecasted conditions from the National Weather 
Service, are taken into consideration:  existing and projected traffic conditions from the school district’s four 
(4) municipal police departments, progress of county and municipal agencies to maintain and clear major 
arteries and then local, neighborhood roads, and the district’s ability to maintain and keep clear eighteen 
(18) school parking lots, entrance roadways and sidewalks. 

Early dismissals due to inclement weather are weighed very carefully, as administration is aware of the 
number of working parents who are not expecting their children home until the usual time.  An early 
dismissal schedule will be utilized when inclement weather threatens the safe return of students home at 
the end of the school day.  If weather conditions become suddenly severe, schools would be immediately 
dismissed.  If school is either cancelled or dismissed early, all other events in our school are cancelled for 
that day.  For sporting events, please listen to local radio stations for more details. 

The following radio and television stations will be announcing when school is cancelled, delayed in opening 
or dismissed early.  The television stations are Comcast Cable on TR Schools Channel 21 and News 12 NJ 
Channel 12.  The radio stations are:  B98.5 FM and WOBM FM 92.7.  In addition to these communication 
channels, we will utilize our automatic call system as much as possible.  You can also find emergency 
information posted as soon as it is announced on our web site at www.trschools.com.  It is imperative that 
everyone in the school community works together to clear sidewalks and bus stops for students being bused 
or walking to school.  WE ERNESTLY SEEK YOUR COOPERATION IN REQUESTING THAT YOU DO NOT CALL 
YOUR LOCAL POLICE DEPARTMENT. 

DELAYED OPENING SCHEDULE 

This procedure allows for an hour and a half delayed opening of school due to inclement weather conditions 
or other emergency conditions.  When emergency situations are expected to be rectified or weather 
conditions are anticipated to improve, combined with the ability of public works crews to insure safe 
passage on roadways, schools will open according to the schedule below.  Students should report to bus 
stops an hour and a half later than the regular time in order to be in school according to the schedule below. 

Intermediate East - Delayed Opening  9:20 A.M. 

 

EARLY DISMISSAL SCHEDULE 

The early dismissal schedule is utilized for the opening and closing days of the school year and for inclement 
weather.  At the end of the school year, please refer to the school’s newsletter, the District web site, and 
Toms River Schools Channel 21 on Adelphia Cable for the June early dismissal dates. 

Intermediate East - Early Dismissal  12:25 P.M. 
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